Bruksela, dnia 19 lipca 2014 r.

Przedstawiciel Kancelarii Senatu
przy Unii Europejskiej

Sprawozdanie nr 68/2014

SESJA PARLAMENTU EUROPEJSKIEGO
Strasburg, 14-17 lipca 2014 r.

Podczas sesji Parlamentu Europejskiego, ktora odbyla si¢ w dniach 14-17 lipca br. w

Strasburgu, omawiane byly nastepujace tematy i poczyniono ponizsze ustalenia:

10.

INSTYTUCJE - Otwarcie sesji: Parlament musi pomdc ofiarom powodzi na Batkanach
INSTYTUCJE - Jean-Claude Juncker prezentuje swoj program

INSTYTUCJE - Parlament wybiera Jean-Claude Junckera na Przewodniczacego Komisji
Europejskiej

INSTYTUCJE - Przewodniczacy Schulz na szczycie UE: ,,Parlament nie zaakceptuje
'klubu gentlemanéw' w KE”

INSTYTUCJE - Parlament zatwierdzil nowych Komisarzy zastapig tych, ktorzy zostali
postami

STOSUNKI ZEWNETRZNE - Postowie wzywaja Rosj¢ do wspotpracy w pokojowym
planie Ukrainy

STOSUNKI ZEWNETRZNE - PE wzywa do natychmiastowego zawieszenia broni na
Bliskim Wschodzie

STOSUNKI ZEWNETRZNE - Strefa Gazy: Postowie wzywaja do natychmiastowego
zawieszenia broni i wznowienia bezposrednich rozmow pokojowych

STOSUNKI ZEWNETRZNE - Irak: Postowie domagaja si¢ odrzucenia terroryzmu
dzihadu i wzywajg do trwalego rozwigzania politycznego

STOSUNKI ZEWNETRZNE - Wywiad z Elmarem Brokiem, przewodniczacym
Komisji Spraw Zagranicznych PE: , Nasze sgsiedztwo ogarnat pozar”



11. PRAWA KOBIET / ROWNOUPRAWNIENIE — PE wzywa Rade do wznowienia
rozmow w sprawie dyrektywy o urlopach macierzynskich w UE

12. POLITYKA ZATRUDNIENIA - Postowie: UE powinna pomoc znalez¢ godng prace
ponad 5 milionom mtodych ludzi

13. HANDEL ZEWNETRZNY/MIEDZYNARODOWY — Postowie wzywaja do wickszej
przejrzystosci negocjacji transatlantyckich

14. BUDZET - Problemy budzetowe: Programy UE s3a ponownie zagrozone

15. UNIA GOSPODARCZA | WALUTOWA - Parlament Europejski daje Litwie zielone
$wiatto na wejscie do strefy euro

1. INSTYTUCJE - Otwarcie sesji: Parlament musi pomodc ofiarom powodzi na
Balkanach

Solidarnosé, ktora zainspirowala pomoc ponad granicami i wysilki ograniczajace skutki
majowych powodzi w Bosni i Hercegowinie, w Serbii i w Chorwacji, powinna zosta¢
wsparta przez rownej wielkosci pomoc oraz fundusze plynace z UE, powiedzial

przewodniczacy Schulz otwierajac drugg sesje Parlamentu Europejskiego w lipcu.

Powodz, ktoéra zatopita czwartg cze§¢ Warny, na terenie Bulgarii, pochtongta wiele ofiar
smiertelnych. Rolnictwo oraz lokalna gospodarka bgda potrzebowaly wielu lat na odbudowe,

ostrzegat przewodniczacy.

Znaczne, transgraniczne wysitki, podejmowane w celu ztagodzenia skutkow powodzi, w
Boséni i Hercegowinie, Serbii i Chorwacji, regionie jeszcze niedawno rozdzieranym przez
konflikt, powinny zosta¢ teraz uzupetnione przez pomoc podobnej wielkosci ptynacg z UE,
podkreslit Przewodniczacy, dodajac, ze sytuacje utrudniajg jeszcze pozostatosci min

ladowych na tych terenach.
Przychodzgcy postowie

Lorenzo FONTANA (Wtochy) zastgpit Flavio TOSIEGO (NI, Wtochy), z dniem 9 lipca.



Wtadze Wioch uznaty, ze funkcje, jakie obecnie peini pan TOSI uniemozliwiajag mu petnienie

funkcji posta do PE.

Odchodzgcy postowie

Willy MEYER (GUE/NGL, Hiszpania), zrezygnowat ze swojego miejsca z dniem 9 lipca.

2. INSTYTUCJE - Jean-Claude Juncker prezentuje swoj program

»JesteScie pierwszym Parlamentem, ktory wybiera przewodniczacego Komisji
Europejskiej”, powiedzial kandydat na to stanowisko - Jean-Claude Juncker, podczas
ostatniej przed glosowaniem, debaty z liderami grup politycznych. Wiele z jego

propozycji i zapewnien spotkalo si¢ z aplauzem poslow.

Jean-Claude Juncker przedstawit swoj plan reform, cele, jakie stawia spotecznej gospodarce
rynkowej, wiaczajac w to € 300 miliarddw na inwestycje pobudzajace wzrost, zatrudnienie
oraz konkurencyjnos$¢, swoje poglady na bardziej demokratyczng Trojk¢ (Komisja
Europejska, Europejski Bank Centralny, Mi¢dzynarodowy Fundusz Walutowy), granice

elastycznosci w pakcie stabilno$ci 1 wzrostu oraz idee dotyczace unii energetyczne;.

Na temat relacji Komisji z Radg 1 Parlamentem oraz przywrocenia zaufania ze strony
obywateli, powiedziat: ,,Zobaczmy, jak uda nam si¢ funkcjonowa¢ w praktyce i nie
zanudzajmy obywateli wewngtrznymi sporami. Powinni$my tez powstrzymaé si¢ od
krytykowania Brukseli, ze wszystko, co idzie Zle, jesli mowisz "tak" w Brukseli, nie méw
"nie" gdzie indziej. Musimy gra¢ w jednej druzynie, zgodnie ze wspdlnotowa metoda
podejmowania decyzji”. ,,Nie powinniSmy czyni¢ europejskim kazdego matego problemu,

powinni$my si¢ skupi¢ na sprawach istotnych”, dodat.

Manfred Weber (Niemcy), przewodniczacy Europejskiej Partii Ludowej powiedziat: ,,Dzi$
jest dobry dzien dla Europy, poniewaz Unia stala si¢ bardziej demokratyczna. Po raz
pierwszy wyborcy zdecydowali o tym, kto zajmie najwazniejsze stanowisko w Komisji
Europejskiej i bedzie decydowal o kierunku politycznym, jaki obierze.” ,Jean-Claude
Juncker jest wlasciwym czlowiekiem we wlasciwym czasie, kim$, komu zalezy na
porozumieniu”, dodal Manfred Weber. Wymienit takze cztery priorytety wlasnej grupy dla
kolejnej Komisji Europejskiej: wzrost, stabilizacja monetarna, wigcej szacunku dla

parlamentéw narodowych oraz Europa patrzaca ponad swoimi granicami.



Lider socjaldemokratow Gianni Pittella (Wtochy), powiedziat: ,Lekcja wyciagnigta z
kryzysu: wszystkie przepisy powinny by¢ wprowadzane w zycie zgodnie z interesem
obywateli. Kolejna lekcja: potrzebujemy wiecej demokracji. Poprzemy Jean-Claude
Junckera, poniewaz wierzymy, ze wyciagnal wnioski z powyzszych lekcji, szczeg6lnie tej, o
potrzebie demokracji. Nasze poparcie nie jest czekiem in blanco, bedziemy
bezkompromisowo sprawdza¢”, dodal. ,,Wlasciwa roOwnowaga musi zosta¢ osiggnicta
pomigdzy stabilizacja finanséw oraz potrzeba inwestycji, musimy inwestowaé we wzrost,
zatrudnienie, Europe socjalng 1 wigksza solidarnos¢, szczegdlnie w kwestiach zwigzanych z

migracja”.

Przewodniczacy Konserwatystow i Reformatoréw, Syed Kamall (Wielka Brytania),
wyjasniajac brak poparcia dla kandydata ze strony wiasnej grupy, powiedziat: ,,Te wybory
miaty zakonczy¢ wszelkie niejasne uktady i porozumienia za zamknigtymi drzwiami, a staty
si¢ ich koronnym przyktadem, ponadto nie uwazamy, ze jest on odpowiednig osoba, do
przewodzenia Europie w kolejnych latach”. ,,Europa musi patrze¢ w przod a nie wstecz”,
dodat Syed Kamall, moéwil rowniez o jednolitym rynku, ktéry jest gotowy na nowa erg,
koniecznosci budowania potaczonych zrodet energii oraz negocjowania otwartych i

przejrzystych porozumien handlowych w nadchodzacych latach.

Lider liberatow Guy Verhofstadt (Belgia), powiedzial: ,,Raz na zawsze ustaliliSmy nowe
zasady demokracji, gdzie wyborcy decyduja o wydarzeniach, ci, ktdrzy chca glosowaé
przeciw, opowiadajg si¢ przeciwko Europie 1 sprawiajg zawdd, tym, ktorzy ich wybrali, chcac
wrocié, do uktadéw za zamknigtymi drzwiami”. Na temat ekonomii powiedzial: ,,Musimy
przesta¢ stawia¢ po przeciwnych stronach dyscypling 1 wzrost, mam nadziej¢, ze bedziemy
robi¢ te dwie rzeczy, nie ma wzrostu bez dyscypliny, ktéra nie moze jednak hamowac

wzrostu, a powinna wspomagac go, przy pomocy odpowiednich dziatan”.

Przewodniczgca lewicowej GUE/NGL Gabrielle Zimmer (Niemcy), powiedziata: ,Nie
podzielam tej zbiorowej euforii, to jest zaledwie pierwszy krok, a nie zwycigstwo
demokracji, demokracja takze zawiodla, 3,5 razy wiecej ludzi nie glosowalo na
konserwatystow, niz gltosowato, glosowali oni na kogo$ innego, lub nie glosowali wcale.
Wszyscy przegraliSmy te wybory, moja grupa nie poprze kandydata, ale bedziemy sprawdzaé
jego prace w kolejnych latach. Oczekujemy jasnych odpowiedzi, jak zostanie zreformowana
Trojka, jak rozwigzany zostanie problem zadluzenia, jak ma wygladaé¢ ptaca minimalna, czy

bedzie to kwota za ktdrg na si¢ przezy¢?



Lider Zielonych, Philippe Lamberts (Belgia), powiedziat: ,,Jesli 25% Europejczykow zyje
na granicy ubdstwa i wykluczenia spotecznego, jesli 10% z nas posiada 60% europejskiego
30% nieodnawialnych surowcow zostalo zuzytych podczas ostatnich 30 lat, to egzystencja
naszych spoleczenstw jest w niebezpieczenstwie. Chcialbym uwierzy¢ w zapewnienia
kandydata i1 cze$¢ mojej grupy chce na niego glosowac, poniewaz wierzymy w proces, ktory
postawit go dzi$ przed nami - krok w kierunku bardziej demokratycznej Europy, cze$¢ z nas
nie wierzy jednak, ze jest to czlowiek zdolny przeprowadzi¢ konieczne reformy, wigc

jestesmy podzieleni”.

Przewodniczacy Europy Wolnosci i Demokracji Bezposredniej, Nigel Farage (Wielka
Brytania), powiedzial, Ze jego grupa nie poprze Jean-Claude Junckera. ,Nikt w Wielkiej
Brytanii nie wiedzial, ze wybory europejskie maja jakikolwiek zwigzek z wyborem
przewodniczacego Komisji, a teraz mamy gltosowaé na jednego kandydata, jak za sowieckich
czasOw. Politycy nie powinni glosowa¢ w sekrecie, ale ponosi¢ odpowiedzialno$¢ przed
wyborcami”. Nigel Farage przyznal, ze kandydat zmienit troche¢ ton, mowiac ostatnio, ze nie

popiera Zjednoczonych Stanéw Europy, ,,ale ja w to nie wierz¢”, zakonczyt.

W imieniu postéw niezrzeszonych przemawiata Marine Le Pen (Francja) z Frontu
Narodowego. ,,25 maja ludzie si¢ obudzili 1 potrzasneli catym projektem europejskim, ktory
stal si¢ szalony i1 skazany na niepowodzenie. SocjaliSci 1 Partia Ludowa zignorowali
wiadomos$¢ przestang im przez glosujacych i rozdzielajg teraz najwazniejsze funkcje. Ludzie
nie wybrali pané6w Junckera i Schulza, sa oni nieznani 1 nic nie reprezentujg. Francuscy
patrioci nie uznaja Komisji Europejskiej, bedziemy walczy¢ z wasza federalistyczna utopia i

dazeniem do zabicia panstw narodowych”, zakonczyla.

3. INSTYTUCJE - Parlament wybiera Jean-Claude Junckera na Przewodniczacego
Komisji Europejskiej

422 glosami za, Parlament FEuropejski wybral Jeana-Claude Junckera na
przewodniczacego Komisji Europejskiej, podczas tajnego glosowania, ktore odbylo si¢
15 lipca. Nowy przewodniczacy, wybrany na S lat, obejmie urzad 1 listopada 2014 roku.

Minimalna liczba glosow, ktora musial uzyskacé to: 376.

Pierwszy raz w historii Unii Europejskiej, Parlament Europejski wybral, a nie tylko

zaakceptowal, kandydata na Przewodniczacego Komisji Europejskiej, nominowanego przez



Rade¢ Europejska, zgodnie z zasadami ustalonymi przez Traktat z Lizbony (w grudniu 2009
roku).

Jean-Claude Juncker bedzie pierwszy demokratycznie wybranym Przewodniczgcym Komisji Europejskiej

422 postow gltosowalto za, 250 przeciw, 47 wstrzymato si¢ od gtosu, oddano 729 gloséow, z

czego 10 nie bylo waznych.
e Kandydat obywateli i rzadéw Europy

Kiedy, po wyborach 22-25 maja, EPP ponownie zostalo najwigksza grupa polityczng w
Parlamencie Europejskim, Jean-Claude Juncker, byly premier Luksemburga, zostat
nominowany przez Rade Europejska na stanowisko szefa Komisji Europejskiej, 27 czerwca,

26 krajow opowiedziato si¢ za, a 2 przeciw.
e Kolejne kroki

Wybrany Przewodniczacy Komisji Europejskiej wysle teraz oficjalne listy do przywodcow

panstw cztonkowskich, proszac ich o zaproponowanie swoich kandydatow na Komisarzy.

4. INSTYTUCJE - Przewodniczacy Schulz na szczycie UE: ,Parlament nie

zaakceptuje 'klubu gentlemanow' w KE”

»Komisja Europejska, w ktorej kobiety nie sq odpowiednio reprezentowane (...) nie
moze zosta¢ wybrana przez Parlament” — ostrzegal przewodniczacy PE Martin Schulz
podczas otwarcia lipcowego szczytu Rady Europejskiej. Nadzwyczajne spotkanie szefow

panstw i rzadéow poswiecone jest dyskusjom w sprawie obsadzenia kluczowych



stanowisk w Komisji Europejskiej. ,,Parlament nie zaakceptuje ‘klubu gentlemanéw’ w
KE” — podkreslal przewodniczacy Schulz.

Przewodniczagcy Schulz nazwal wybér Jean-Claude Junckera na  stanowisko
przewodniczacego Komisji Europejskiej “kamieniem milowym” w historii Europy, dodajac,
ze byly premier Luksemburga dzigki uzyskanemu poparciu w Parlamencie Europejskim

bedzie mogt w pelni zmierzy¢ si¢ z wyzwaniami stojacymi przed Unig Europejska.

e (Odzyska¢ zaufanie

Jednym z nich jest odzyskanie zaufania obywateli we wspdlny europejski projekt: ,,.Bedziemy
stucha¢ ludzi, traktowac powaznie ich troski i walczy¢ o poprawe ich zycia. Bowiem wtasnie
od tego jest polityka: by poprawia¢ warunki zycia ludzi” — podkreslat i dodal, ze glownym
priorytetem UE powinno by¢ poprawienie sytuacji na rynku pracy.

Odnoszac si¢ do rozméw o wolnym handlu z USA, przewodniczacy poinformowal, ze
Parlament uwaznie przyglada si¢ negocjacjom, by zapewni¢ ich pelng przejrzystosc i
korzystny wynik. ,,Poprzez negocjacje za zamknigtymi drzwiami nie uda si¢ zdoby¢ zaufania

ani obywateli, ani parlamentarzystow” — mowit.

e Walka z oszustami podatkowymi

Martin Schulz zaapelowal takze o podjg¢cie dziatan przeciw oszustwom podatkowym i
procederowi unikania opodatkowania. ,,Kazdego roku tracimy miliardy! Pienigdze, ktorych
potrzebujemy dla naszych dzieci i osob starszych, pieniadze, ktore chcemy inwestowaé w
naszg infrastrukture, badania naukowe, szkoty 1 szpitale. Duze migdzynarodowe firmy musza
przestrzega¢ tych samych zasad, co ciezko pracujgce rodziny oraz male 1 $rednie

przedsigbiorstwa, ktore uczciwie ptacg podatki” — wzywat.

5. INSTYTUCJE - Parlament zatwierdzil nowych Komisarzy zastapia tych, ktorzy

zostali postami

Czterech nowych Komisarzy wyznaczonych do zastgpienia tych, ktérzy po majowych
wyborach zaj¢li miejsce w Parlamencie Europejskim, zostalo zaakceptowanych przez

Parlament Europejski w dniu 16 lipca br. Tymczasowych komisarzy poparto 421 europostow,



170 glosowalo przeciw, a 32 si¢ wstrzymato. Beda oni peli¢ funkcje do konca kadencji
obecnej Komisji, ktora przypada 31 pazdziernika 2014 roku. W dniu 14 lipca br. kandydaci

mieli wystagpienia w komisjach parlamentarnych.
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Wystapienia komisarzy - lewa - prawa, dot - gora: Ferdinando Nelli Feroci, Jacek Dominik, Martine Reichters,
Jyrki Katainen ©EP

e Kandydaci i ich obowigzki

Jyrki Katainen (Finlandia), Portfolio: Sprawy gospodarcze i walutowe oraz euro, zastapi
Olli Rehna.

Ferdinando Nelli Feroci (Wtochy), Portfolio: Przemyst i przedsigbiorczos¢, zastapi Antonio
Tajaniego.

Martine Reicherts (Luxemburg), Portfolio: Sprawiedliwos¢, prawa podstawowe i
obywatelstwo, zastapi Viviane Reding.

Jacek Dominik (Polska), Portfolio: Programowanie finansowe i budzet, zastapi Janusza
Lewandowskiego.

¢ Kaolejne kroki
Ostateczne zatwierdzenie nowych Komisarzy przez Rade oczekiwane jest w najblizszym

czasie. Wszystkie dokumenty dotyczace wystgpien komisarzy przed komisjami

parlamentarnymi zostang opublikowane na ich stronach internetowych.



6. STOSUNKI ZEWNETRZNE - Poslowie wzywaja Rosje do wspolpracy w
pokojowym planie Ukrainy

Rosja powinna poprze¢ plan pokojowy oferowany przez Ukraine, respektowaé
zawieszenie broni oraz wycofaé swoich najemnikow przez przygotowane drogi odwrotu,
stwierdzili poslowie w rezolucji przyjetej w dniu 17 lipca br. Wzywaja oni tez panstwa
UE do wprowadzenia zakazu eksportu broni do Rosji oraz do pomocy Ukrainie w
zabezpieczeniu dostaw gazu poprzez alternatywne zrodla dostaw Poslowie wyrazili

takze gotowos$¢ do ratyfikacji umowy stowarzyszeniowej i 0 wolnym handlu z Ukraing.

W rezolucji przyjetej 497 glosami za, z 121 glosami przeciw, przy 21 wstrzymujacych si¢ od
glosu, postowie pochwalili 15 - punktowy plan pokojowy przygotowany przez Prezydenta
Ukrainy, ktory zawiera plany zawieszenia broni, stworzenie drogi odwrotu rosyjskim

najemnikom oraz amnesti¢ dla tych, ktorzy nie popetnili ,,powaznych przestepstw”.

Parlament potepil przerwanie czerwcowego zawieszenia broni przez prorosyjskich
rebeliantéw oraz rosyjskich najemnikéw. Wzywa tez Rosje to wsparcia planu pokojowego,
wycofania swojego wojska z granicy z Ukraing oraz zmuszenia rebeliantow do
respektowania zawieszenia broni, ztozenia uzbrojenia oraz wycofania si¢ przez oferowane im

drogi odwrotu.

Postowie domagaja si¢ takze natychmiastowego uwolnienia wszystkich zaktadnikow,
zwlaszcza oficer ukrainskich sit powietrznych Nadji Sawczenko, ktora jest przetrzymywana
w Rosji.

e UE powinna mowi¢ jednym glosem w sprawie Rosji i Ukrainy

Parlament zwraca si¢ do Rady 1 panstw cztonkowskich UE o zmniejszanie unijnej zaleznosci
od rosyjskiego gazu oraz o natozenie na Rosj¢ kolejnych sankcji, wiaczajac w to sektory:
gospodarczy, energetyczny i finansowy oraz wzywa do wprowadzenia zbiorowego zakazu
eksportu broni do Rosji.

Panstwa cztonkowskie UE powinny zwraca¢ si¢ jednoglos$nie do rzadu rosyjskiego w sprawie
kryzysu na Ukrainie, stwierdzili postowie, ubolewajac nad tym, ze niektoére z panstw

"pokazujg brak jednosci" na tym polu. Parlament wezwat panstwa cztonkowskie do pomocy



Ukrainie w zabezpieczeniu dostaw gazu poprzez przeptywy gazu z panstw sagsiadujacych z

UE, podajac za przyktad Stowacje, ktora podpisata umowe z Ukraing w tej sprawie.

UE powinna ulatwi¢ porozumienie pozwalajace Ukrainie ptaci¢ konkurencyjng cen¢ za gaz i
potepi¢ polityczne uzycie dostepu do zasobow przez Rosje. Zachowanie takie podwaza

zaufanie do Rosji, jako do partnera handlowego, stwierdzono w tekscie.

e PE gotowy do ratyfikacji umowy stowarzyszeniowej

Postowie z zadowolenie przyjmuja podpisanie petnej umowy stowarzyszeniowej Ukraina -
UE oraz umowy o wolnym handlu, w czerwcu oraz o§wiadczaja, ze sa gotowi ja ratyfikowaé
tekst porozumienia, ktéry musi zosta¢ ratyfikowany przez Parlament, aby wejs¢ w zycie
zostal niedawno przekazany parlamentarnej Komisji ds. Zagranicznych. Poslowie wzywaja
takze panstwa czlonkowskie do jednoczesnego rozpoczgcia wlasnych procedur
ratyfikacyjnych.

Postowie podkreslili takze, ze Ukraina razem z Gruzja i Motdawia, moga, w przysztosci,

ubiegac si¢ o cztonkostwo w UE.

7. STOSUNKI ZEWNETRZNE - PE wzywa do natychmiastowego zawieszenia broni
na Bliskim Wschodzie

Podczas debaty plenarnej w dniu 16 lipca br. deputowani potepili ostatnia fale
przemocy, przelewajacq si¢ przez terytoria Palestyny i Izraela i wezwali wszystkie
strony konfliktu do jak najszybszego zawieszenia broni i rozpoczecia rozmow
pokojowych. Projekt rezolucji w sprawie wydarzen w Strefie Gazy zostal

przeglosowany w dniu 16 lipca br.

Wystepujacy w imieniu  wysokiego przedstawiciela do spraw wspolnej polityki
zagranicznej i bezpieczenstwa, wloski wiceminister spraw zagranicznych Benedetto Della
Vedova, potepit ataki na terytorium Izraela przez bojownikow w Strefie Gazy, dodajac, ze
,Unia Europejska wyraza najwyzsze ubolewanie z powodu rosngcej liczby ofiar cywilnych

wynikajacej z dziatan zbrojnych prowadzonych przez Izrael”.

Della Vedova wezwat do jak najszybszej deeskalacji konfliktu poprzez przyjecie warunkow
zawieszenia broni, proponowanych przez Egipt.
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Cristian Preda (EPP, Rumunia) podkreslil, Ze obie strony powinny dokonaé¢ wszelkich
staran na drodze ku wznowieniu rozmow pokojowych i1 zapewnienia bezpieczenstwa
obywatelom Palestyny i Izraela. ,,Odpowiedzig na ten kryzys z pewnos$cig nie jest dalsza

przemoc” — dodat.

»Smieré¢ dzieci i niewinnych mieszkancow jest nie do zaakceptowania” — mowit Victor
Bostinaru (S&D, Rumunia). ,,Rolg UE jest mediacja i proba uspokojenia obu stron” —

zaznaczyl, “europejski glos niestety jest wcigz zbyt cichy”.

Bas Belder (ECR, Holandia) przypomniat o tym, ze Hamas uzywa cywiléow jako ,,zywych

tarcz”. ,,Nic dziwnego, ze jest na unijnej licie organizacji terrorystycznych” — dodat.

Ivo Vajgl (ALDE, Stowenia) zauwazyl, ze p¢tla wzrastajacego napigcia i agresji niszczy
wiar¢ w trwaly pokdj na Bliskim Wschodzie. ,JesteSmy $wiadkami humanitarnego
kataklizmu... Musimy z calag moca potgpi¢ przestgpstwa, do jakich si¢ dopuszczono” —

apelowat.

Martina Anderson (GUE/NGL, Wielka Brytania) nazwata projekt parlamentarnej rezolucji
w sprawie sytuacji na Bliskim Wschodzie ,,godnym pozalowania” 1 ignorujacym przyczyny

konfliktu. ,,Izrael musi znie$¢ blokade Gazy 1 powstrzymac rzez” — mowila.

Tamas Meszerics (Greens/EFA, Wegry) wezwal do opracowania bardziej wyraziste]
rezolucji. ,,W projekcie nie ma wzmianki o Unii Europejskiej, a to ona powinna gra¢ gldwna

role w probach rozwigzania konfliktu w regionie”.

Fabio Massimo Castaldo (EFDD, Wtochy) apelowatl, by Europa przeciwstawita si¢
ekstremizmowi — gtéwnemu wrogowi pokoju na Bliskim Wschodzie. ,,Opowiadamy si¢ po
stronie bezbronnych cywilow, ktorzy znalezli si¢ w ztym miejscu o niewlasciwym czasie” —
dodat.

Marcel de Graaff (niezrzeszony, Holandia) przyznal, ze Hamas to “mordercy i terrorysci” i
odwotywanie si¢ do ich rozsadku nic nie da. ,,Musimy jak najszybciej potozy¢ kres eskalacji i

terrorowi w regionie” — podsumowat.
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8. STOSUNKI ZEWNETRZNE - Strefa Gazy: Poslowie wzywaja do
natychmiastowego zawieszenia broni i wznowienia bezposrednich rozméw
pokojowych

W rezolucji przyjetej w dniu 17 lipca br. Parlament Europejski wezwal do
natychmiastowego zaprzestania atakow rakietowych na lzrael oraz do zaprzestania
izraelskiej akcji wojskowej wymierzonej przeciwko Strefie Gazy. Eurodeputowani
domagaja sie, by WP ds. polityki zagranicznej UE i panstwa czlonkowskie zrobily
znacznie wiecej W celu wspierania porozumienia o0 zawieszeniu broni i
natychmiastowego polozenia kresu wszystkim aktom przemocy, zagrazajacym ludnosci
cywilnej. Poslowie wezwali réwniez Izraelczykow i Palestynczykéw do wznowienia
bezposrednich rozméw pokojowych.

Parlament optakuje $mier¢ o0s6b cywilnych i potgpia niedawne zamordowanie trzech
izraelskich nastolatkow i palestynskiego nastolatka. PE podkresla, ze zarowno obywatele
Izraela, jak i Palestyny maja prawo do zycia w pokoju i poczuciu bezpieczenstwa. Podkresla
rowniez, ze konieczne jest bezwzgledne przestrzeganie przez wszystkie strony
mie¢dzynarodowego prawa humanitarnego oraz ze nie moze by¢ zadnego usprawiedliwienia
dla umys$lnych atakéw na niewinng ludno$¢ cywilna, co w prawie migdzynarodowych uznane

jest za zbrodni¢ wojenng, oraz dla niszczenia infrastruktury cywilne;.

e Konieczno$¢ wznowienia bezposrednich rozmow pokojowych

Parlament zachg¢ca kluczowych graczy regionalnych, szczegolnie Egipt i Jordanie, aby
kontynuowaty swoje wysitki, majace na celu uspokojenie sytuacji. Postowie podkreslajg, ze
niestosowanie przemocy to jedyna droga do osiagni¢cia sprawiedliwego i trwalego pokoju
miedzy Izraelczykami i Palestynczykami i wzywaja do powaznych i wiarygodnych wysitkéw
obu stron i spotecznosci migdzynarodowej, majacych na celu wznowienie bezposrednich
rozméw pokojowych miedzy Izraelczykami 1 Palestyfczykami. Postowie dodaja, ze
rozmowy te musza osiggna¢ konkretne rezultaty a UE musi odgrywaé bardziej aktywna rolg
w tym procesie.

Rezolucja zostala przyjeta stosunkiem glosow 459 za, przy 113 glosach przeciw i 60
wstrzymujacych sig.

Procedura: Rezolucja o charakterze nielegislacyjnym
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9. STOSUNKI ZEWNETRZNE - Irak: Postowie domagaja si¢ odrzucenia terroryzmu

dzihadu i wzywaja do trwalego rozwiazania politycznego

Ataki panstwa islamskiego na panstwo irackie i jej obywateli, w tym zbiorowe
egzekucje sumarycznych i nalozenie surowych interpretacji prawa szarlatu zostaly
zdecydowanie potepione w rezolucji Parlamentu Europejskiego przyjetej przez
podniesienie reki w dniu 17 lipca br. Jednoczesnie, rezolucja wzywa irackie sily
bezpieczenstwa do przestrzegania miedzynarodowych zobowiazan Iraku dotyczacych
respektowania praw czlowieka i podstawowych wolnosci w walce z Panstwem
Islamskim i innymi grupami terrorystycznymi.

PE wyraza glgbokie zaniepokojenie gwaltownie pogarszajaca si¢ sytuacja w zakresie
bezpieczenstwa w Iraku; zdecydowanie potepia ataki, jakich dopuszcza si¢ Panstwo
Islamskie wobec obywateli irackich i Iraku, prowadzac do pozasadowych egzekucji,
narzucania rygorystycznej interpretacji prawa szariatu, niszczenia miejsc kultu i dziedzictwa

historycznego, kulturowego i artystycznego regionu, a takze do innych aktoéw okrucienstwa.

Postowie zdecydowanie potepiaja ataki na cele cywilne, w tym szpitale, szkoty i miejsca
kultu religijnego oraz stosowanie egzekucji i przemocy seksualnej w tym konflikcie.
Rowniez odrzucaja i uwazaja bezprawne ogloszenie przez Panstwo Islamskie, ze ustanawia
kalifat w obszarach kontrolowanych. PE ostrzega, ze ekstremistyczne antyszyickie i
antychrzescijanskie poglady Panstwa Islamskiego zwigkszaja ryzyko zabdjstw na tle
religijnym na masowa skalg, w sytuacji gdyby Panstwo Islamskie mogto utrzymac kontrole

nad terytorium, ktére opanowalo, i rozszerzy¢ swoje wpltywy .

e Utworzenie prawdziwie przedstawicielskiego rzadu w celu powstrzymania
fragmentacji Iraku

Parlament Europejski popiera wladze irackie w walce przeciwko dzialalnosci terrorystycznej
Panstwa Islamskiego i innych zbrojnych/terrorystycznych ugrupowan, lecz podkresla, ze
dzialaniom w zakresie ochrony musi towarzyszy¢ trwate rozwigzanie polityczne obejmujace
wszystkie grupy spoleczenstwa irackiego 1 uwzgledniajagce wszystkie jego uzasadnione
skargi. PE podkresla ponadto, ze w walce z terroryzmem nalezy przestrzega¢ praw cztowieka
1 migdzynarodowego prawa humanitarnego oraz apeluje do irackich sit zbrojnych o dziatanie
zgodnie z prawem mig¢dzynarodowym i krajowym oraz do przestrzegania zobowigzan Iraku

wynikajacych z miedzynarodowych umow dotyczacych praw cztowieka 1 podstawowych
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wolnosci. PE wzywa iracki rzad 1 wszystkich przywddcow politycznych do podjecia dziatan
niezbednych do zapewnienia bezpieczenstwa i ochrony calemu narodowi irackiemu, w

szczegblnosci cztonkom grup najbardziej narazonych i wspoélnot religijnych.

Parlament Europejski uwaza, ze wybory parlamentarne w Iraku, ktére odbyly si¢ w dniu 30
kwietnia 2014 r., stanowia okazj¢ do utworzenia prawdziwie przedstawicielskiego rzadu z
programem prac przewidujagcym zaangazowanie wszystkich stron. Z zadowoleniem
przyjmuje wybor w dniu 15 lipca 2014 r. nowego marszatka irackiego parlamentu; wzywa
wszystkich przywodcow politycznych, zwlaszcza premiera Nouriego al-Malikiego, do
pilnego uformowania pluralistycznego rzadu. Podkresla, ze taki rzad powinien wilasciwie
reprezentowac polityczna, religijng i etniczng r6znorodno$¢ spoteczenstwa irackiego, tak aby

powstrzymac rozlew krwi i rozwarstwienie kraju.

Parlament apeluje rowniez do wszystkich podmiotéw regionalnych o dotozenie staran na
rzecz wspierania bezpieczenstwa i stabilnosci w Iraku, a w szczegdélnosci do zachecenia
irackiego rzadu do uwzglednienia mniejszo$ci sunnickiej i zreorganizowania armii zgodnie z
zasadg braku wyznaniowego charakteru, bezstronnosci i z uwzglednieniem wszystkich grup

spotecznych.
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e Kompleksowa polityka UE dla regionu

Parlament Europejski podkresla, ze UE powinna przyja¢ wszechstronne podejscie polityczne
do tego regionu oraz ze, przede wszystkim, do procesu zazegnywania eskalacji konfliktu w
Syrii 1 Iraku nalezy wlaczy¢ Iran, Arabi¢ Saudyjska i pozostale panstwa Zatoki Perskiej jako
kluczowe podmioty w regonie. PE podkresla konieczno$¢ przestrzegania praw cztowieka i
podstawowych wolnosci w kontek$cie obecnej sytuacji kryzysowej, zwlaszcza wolnosci

stowa, wolnosci prasy i wolnosci cyfrowych.

e Zagraniczni bojownicy

Parlament Europejski wyraza zaniepokojenie doniesieniami o setkach zagranicznych
bojownikow, w tym obywateli panstw cztonkowskich UE, ktorzy przytaczyli si¢ do
rebeliantow Panstwa Islamskiego. PE apeluje takze o mi¢dzynarodowa wspolprace w celu
wszczecia  odpowiedniego  postgpowania sadowego przeciwko wszelkim  osobom

podejrzewanym o udzial w aktach terroryzmu.

Obywatele UE, 0 ktorych mowa, sa uznawani przez rzady panstw cztonkowskich za

zagrozenie dla bezpieczenstwa.

e Tlo

Odlam Al-Kaidy o nazwie Panstwo Islamskie — dawniej Islamskie Panstwo w Iraku 1
Lewancie — podbit tereny na potnocnym-zachodzie Iraku, w tym drugie pod wzgledem
wielkos$ci miasto irackie Mosul, po czym przystapiono do pozasgdowych egzekucji obywateli
irackich, narzucono rygorystyczng interpretacj¢ prawa szariatu, zniszczono szyickie, sufickie,
sunnickie 1 chrzescijanskie miejsca kultu 1 kaplice, a takze dopuszczono si¢ innych aktow
okrucienstwa wobec ludno$ci cywilnej. Wedlug szacunkéow Biura ONZ ds. Koordynacji
Pomocy Humanitarnej (OCHA) w $rodkowym i1 poinocnym Iraku jest 1,2 mln uchodzcow

wewnetrznych, a 1,5 mln 0séb potrzebuje pomocy humanitarne;.

Procedura: Rezolucja o charakterze nielegislacyjnym

10. STOSUNKI ZEWNETRZNE - Wywiad z Elmarem Brokiem, przewodniczacym
Komisji Spraw Zagranicznych PE: ,,Nasze sasiedztwo ogarnal pozar”
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Kazdego dnia naptywaja informacje o konfliktach na Ukrainie, w Iraku, Izraelu i Palestynie.
W momencie, gdy na Bliskim Wschodzie trwajg rozmowy o zawieszeniu broni, liderzy UE
wcigz majg nadzieje na podobne rozwigzanie na Ukrainie. Wszystkie konflikty rozgorzaty w
sasiedztwie Unii Europejskiej, czy to ona powinna w takim razie gra¢ role mediatora? Oceny
sytuacji dokonal przewodniczacy Komisji do Spraw Zagranicznych (AFET) Elmara Broka
(EPP, Niemcy).

e Co doprowadzilo do ponownej eskalacji konfliktu mi¢dzy Izraelem a Palestyna?

Przyczyna jest zawsze taka sama — Scierajg si¢ radykatowie po obu stronach. W tym
przypadku Hamas chce powstrzymac dalszy rozwdj procesu pokojowego i udaje mu si¢ to. Z
tego powodu natychmiastowe zawieszenie broni jest konieczne. Hamas musi si¢ zgodzi¢ na

warunki proponowane przez Egipt. Izrael juz je przyjat.

e Niespokojnie zrobilo si¢ takze w Iraku. Jaka przyszlos¢ czeka to panstwo?

Przysztos¢ Iraku uzalezniona jest od tego, czy szyicki zwyciezca wyborow - Nuri al-Maliki i
jego ludzie, beda w stanie stworzy¢ rzad jedno$ci. Szyici chcg ustanowi¢ wigkszo$ciowy

rzad, ale gdy nie dopuszcza do wiadzy innych partii, dojdzie do powaznych podziatow.

Moze to zaktywizowa¢ fundamentalistow syryjskich. Caty region moze ulec calkowitej
destabilizacji, a Irak podzieli si¢ na trzy czesci. Lad w regionie przestanie istnie¢. Jesli nie
uda nam si¢ opanowacé tego kryzysu, moze doj$s¢ do diugotrwatych napie¢ na Bliskim

Wschodzie i konfliktow zbrojnych na wickszg skalg.
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e Konflikt na Ukrainie trwa juz ponad poél roku. Jakie sa mozliwosci zalagodzenia

sytuacji u naszych wschodnich sgsiadow?

Powinni$my zabezpieczy¢ szybkie i wlasciwe wdrozenie zapisoOw umowy stowarzyszeniowej
na Ukrainie. Panstwo musi by¢ gospodarczo i1 politycznie stabilne, by moc przeprowadzad
reformy. Musimy wspiera¢ Ukraine, by separaty$ci nie mogli postgpowac naprzod. Kluczowe

jest rozszerzenie misji OBWE i kontrola granicy z Rosja.

e Jaki wplyw maja Kkryzysy w naszym sasiedztwie na polityke zagraniczng Unii

Europejskiej?

Potrzebujemy kogo$ do§wiadczonego na stanowisku szefa unijnej dyplomaciji.> Musimy

wykorzysta¢ synergie i wypracowaé¢ wspolne podejscie i odpowiedz na stawiane przed nami

wyzwania.

Nie mamy prawdziwych wytycznych politycznych wobec Rosji; nie mamy realnej polityki
energetycznej i zagranicznej. Ponad 70 proc. mieszkancow UE chce silnej wspolnej polityki
zagranicznej 1 bezpieczenstwa. W przeciwienstwie do niektérych ministréw, obywatele zdali

sobie sprawe, ze tylko wspolne dziatanie moze pomoc w realizacji naszych interesow.

Nasze sgsiedztwo ogarngl pozar. Musimy by¢ uwazni, by sytuacja nie wymkneta si¢ spod

kontroli. Inaczej ucierpimy i my.

Wywiad przeprowadzony zostat w srode, 16 lipca 2014 r.

11. PRAWA KOBIET / ROWNOUPRAWNIENIE - PE wzywa Rade do wznowienia
rozméw w sprawie dyrektywy o urlopach macierzynskich w UE

Podczas debaty w PE z udziatem komisarza Siima Kallasa w dniu 15 lipca br., Rada zostata
wezwana przez wielu eurodeputowanych do wznowienia rozméw z Parlamentem w sprawie
projektu dyrektywy UE o urlopach macierzynskich w UE. Parlament glosowal za tym
projektem dyrektywy w 2010 r., w celu wzmocnienia praw kobiet w catej Europie. Postowie
podkreslaja, ze zyczenia PE powinny by¢ przestrzegane. Jednak Komisja oglosita ostatnio
plan wycofania dyrektywy, po czterech latach impasu w Radzie. W debacie w Parlamencie

Europejskim argumenty dotyczace konieczno$ci ochrony przedsigbiorcoOw Scieraly si¢ z

1 W podobnym tonie wypowiadat si¢ szef Komisji Europejskiej — Jean-Claude Juncker (sprawozdanie nr 67)
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argumentami dotyczacymi przysztosci Europy, katastrofy demograficznej jej czekajacej oraz

ochrony praw kobiet.

Socjalisci, Zieloni i radykalna lewica w PE bijg na alarm w zwigzku z planowanym
wycofaniem projektu dyrektywy o urlopach macierzynskich w UE. Nazywaja to krokiem
wstecz w walce o prawa kobiet.

Komisja Europejska zaproponowata przeglad obowigzujacych w UE przepisow o urlopach
macierzynskich w roku 2008, a w czerwcu br. - wycofanie projektu w zwigzku z brakiem
postepow w pracach legislacyjnych.

Dyrektywa o urlopach macierzynskich zostata przyjeta przez Parlament Europejski w
pierwszym czytaniu 20 pazdziernika 2010 roku. Mimo to Rada Europejska blokowata pracg
nad dyrektywa przez kolejne trzy lata. Tekst dyrektywy zaktadat 20-tygodniowy ptatny urlop
macierzynski oraz wprowadzenie mechanizmoéw uniemozliwiajacych zwolnienie kobiety po
powrocie na stanowisko pracy, jak réwniez przewidywat dwa tygodnie urlopu
tacierzynskiego lub, w przypadku par jednoptciowych, dla drugiego rodzica. Dodatkowo
dyrektywa zaktada obowigzkowy szes$ciotygodniowy urlop dla kobiety, ktéra urodzita
dziecko, przed lub po porodzie. Wprowadza rowniez przepisy zapewniajace ochrong zdrowia

1 bezpieczenstwa w pracy.

Nowoscia w dyrektywie bylo nadanie takich samych praw matkom adopcyjnym oraz
kobietom wykonujagcym bezptlatng prace w domu. Dyrektywa zaktadata takze wprowadzenie
regulacji umozliwiajacych kobietom karmienie piersig, zwolnienie ich z pracy na nocnych
zmianach oraz z nadgodzin, a takze wprowadzenie 6-miesi¢cznego okresu ochronnego, w
trakcie ktorego nie mozna zwolni¢ kobiety z pracy po jej powrocie na stanowisko.

Celem dyrektywy jest wzmocnienie istniejgcych mechanizméw ochrony prawnej przed

dyskryminacja, ktorej ofiarami kobiety padajg w trakcie cigzy i po urodzeniu dzieci.

e Tlo

W pazdzierniku 2008 roku, Komisja Europejska zaproponowata wprowadzenie zmian w
obowigzujacych przepisach (dyrektywa 92/85), ktore bylyby czescia pakietu dotyczacego
rownowagi pomiedzy zyciem rodzinnym i zawodowym, a opierajagcego si¢ na Konwencji
Ochrony Macierzynstwa Migdzynarodowej Organizacji Pracy (ILO), z 2000 roku. W
pazdzierniku 2010 roku Parlament Europejski zamknat pierwsze czytanie i przedtozyt Radzie
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przepisy wraz z przyjetymi poprawkami. Plany ich wycofania zostaty ogtoszone w Programie

sprawnosci i wydajnos$ci regulacyjnej Komisji Europejskiej (REFIT).

e Wystapienia polskich posiéw do PE

,Uwazamy, ze polityka rodzinna powinna by¢ przedmiotem wspdlnej troski poprzez
finansowanie z Europejskiego Funduszu Spotecznego. Natomiast dziatania na rzecz
wzmocnienia rodzin, ich trwatosci, samodzielnosci ekonomicznej powinny by¢ kompetencija
panstw narodowych”- powiedziala europostanka Jadwiga Wisniewska (ECR). Stwierdzita,
ze Uni¢ Europejska dotyka powazny kryzys demograficzny. Powotata si¢ na przyktad Polski,
gdzie wspolczynnik dzietnosci jest jednym z najnizszych na $wiecie 1 wynosi 1,3, plasujac
Polske na 212. miejscu wsrod 224 panstw. ,,Dyrektywa dotyczaca minimalnego okresu
trwania urlopu macierzynskiego propaguje wiele dobrych rozwiazan. Nalezy dotozy¢ staran,
by macierzynstwo i ojcostwo byly skutecznie wspierane. Czas, by Europa zmierzyla si¢ z
kryzysem demograficznym - nie poprzez gadanie, ale poprzez realne dziatanie” - zaznaczyta

europostanka Wisniewska.

Danuta Jazlowiecka (EPP) podkreslita, Ze ,,istnieje jedna biologiczna zalezno$¢, przez ktoéra
kobiety powinny uzyska¢ wigkszg ochron¢ prawng — jest nig macierzynstwo. W Swietle
wielkich probleméw demograficznych, z jakimi zmaga si¢ obecnie wiele regionéw Europy,
czy nie powinniSmy widzie¢ macierzynstwa jako jednej z inwestycji spotecznych, ktorej
koszty sa roztozone na cale spoteczenstwo, w formie wigkszej ilosci ztobkow, przedszkoli
czy szkot 1 zaje¢ dla dzieci uzupelionych o ochrone prawna kobiet w kwestiach prawa
pracy?. Dodata, ze w konkluzjach z posiedzenia Rady z czerwca biezacego roku na temat
kobiet 1 gospodarki pojawiajg si¢ zapisy dotyczace rOwnouprawnienia kobiet 1 mezczyzn w
Swietle rownego podzialu odpowiedzialno$ci za dzieci oraz prace domowe z naciskiem na
urlopy ojcowskie, jak i elastyczne ustugi opieki nad dzie¢mi. Zaznaczyla, ze to nie sg tematy,
z ktorymi mozemy zwleka¢, szczegdlnie w sytuacji kryzysu zatrudnienia ws$rod osob
mlodych, w tym kobiet, dla ktérych obecna sytuacja przedklada si¢ na coraz pdzniejsze
macierzynstwo, a niekiedy kompletng z niego rezygnacje. Wyrazita nadziej¢, ze zlozona
dzisiaj przez komisarza deklaracja przygotowania nowych rozwigzan zapewni ich

racjonalno$¢ i rozsadek.

12. POLITYKA ZATRUDNIENIA - Postowie: UE powinna pomoc znalez¢ godna prace

ponad S milionom mlodych ludzi
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Parlament Europejski wezwal do wprowadzenia lepszych metod walki z bezrobociem
wSrod ludzi mlodych, takich jak wspolne minimalne standardy zatrudniania stazystow
oraz przyzwoite place, w rezolucji przyjetej w dniu 17 czerwca br. Fundusze unijne
przeznaczone na programy zwigzane ze zwiekszaniem zatrudnienia powinny zostaé

zwigkszone w kolejnym budzecie, uwazaja poslowie.

Zréwnowazony wzrost gospodarczy nie jest mozliwy bez zmniejszenia nierdwnosci,
stwierdzono w tek$cie, ktory zostat przyjety 502 glosami za, przy 112 glosach przeciw i 22
wstrzymujacych si¢ od glosu. Rezolucja ostrzega, ze bezrobocie wsrdd mtodych osiggneto
niespotykane dotad rozmiary, $rednio jest to 23% w Europie, przy wzroscie do 50%, w
niektorych krajach. w sumie 5,3 miliony Europejczykdéw ponizej 25 roku zycia pozostaje bez

pracy.

Komisja Europejska powinna starannie monitorowa¢ implementacj¢ "gwarancji dla ludzi
mtodych", wprowadzonych w ubieglym roku, zawierajacych minimalne standardy jakos$ci
stazy, poziom wynagrodzenia oraz dostep do ustug ulatwiajacych zatrudnienie. Fundusze
europejskie przeznaczone na Inicjatywe na Rzecz Zatrudnienia Ludzi Mtodych, wynoszace

obecnie 6 miliardow euro, réwniez powinny zosta¢ zwigkszone, uznano w tekscie.

Dodatkowe s$rodki na poziomie panstw czlonkowskich moglyby skoncentrowa¢ si¢ na
zniechecaniu miodych ludzi do przerywania edukacji, promowaniu szkolen i stazy oraz
przygotowaniu wszechstronnych strategii tym, ktorzy nie uczg si¢, nie uczestniczg w
szkoleniach 1 nie pracujg. Panstwa czlonkowskie powinny korzysta¢ z Europejskiego
Funduszu Spolecznego oraz programu ERASMUS+, w celu fundowania projektow
wspomagajacych przedsigbiorczo$¢ 1 walczacych z ubdstwem oraz wykluczeniem

spotecznym, podkreslili postowie.

e Dopasowywanie edukacji do potrzeb rynku pracy

W rezolucji podkreslono, jak wazne jest, aby miodzi ludzie zdobyli horyzontalne
umiejetnosei, takie jak znajomos$¢ technologii informacyjnych, umiejetnos¢ przywodztwa,
krytyczne myslenie i znajomos$¢ jezykow, miedzy innymi poprzez studiowanie zagranica.
Panstwa cztonkowskie, biorgc pod uwage prawdopodobne kierunki rozwoju gospodarczego,
powinny stawia¢ na nauke, technologig, inzynieri¢ i matematyke, w swoich programach

edukacyjnych, poniewaz wiasnie takich umiejetnosci bedzie najpewniej oczekiwal rynek
pracy.
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Wreszcie postowie wezwali panstwa cztonkowskie do zapewnienia, ze mtodzi ludzie beda
mieli dostgp do porzadnych ofert pracy, ktdére zapewnig im bezpieczenstwo i stabilno$é
zyciowg oraz spelnig podstawowe standardy. W celu zachecenia do tworzenia nowych miejsc
pracy, rzady narodowe powinny usung¢ przeszkody administracyjne dla oséb
samozatrudnionych, mikro przedsi¢biorstw oraz matych i1 $rednich firm, wprowadzié

korzystng polityke podatkowg oraz bardziej sprzyjajacy klimat dla inwestycji prywatnych.
e Glosy w dyskusji polskich postow do PE

,Emigracja zarobkowa, ktora jest skutkiem rosngcej nierownowagi migdzy krajami
europejskiego centrum, a pozostatymi krajami, nie moze by¢ zadnym trwalym rozwigzaniem.
Prosze, zeby we wszystkich programach dotyczacych zatrudnienia miodych ten aspekt
rowniez byt brany pod uwage” - powiedzial eurodeputowany Zdzistaw Krasnodebski
(ECR). Podkreslit, ze swoboda przeptywu i osiedlania osob jest wielkim osiggnigciem
Europy, jednak nalezy pamigta¢ o negatywnych skutkach masowej emigracji zarobkowe;j
mtodziezy, ktore sa odczuwane przede wszystkim przez kraje Europy Srodkowo-Wschodniej.
Masowa emigracja poglebia kryzys demograficzny, przyczynia si¢ do stagnacji
ekonomicznej, odbiera tym spoleczenstwom dynamike. Z drugiej strony gdyby nie emigracja,
bezrobocie w wielu krajach byloby wigksze. Daje ona szans¢ mtodym ludziom na znalezienie
pracy, ktorej nie mogli znalez¢ w swoich ojczyznach. Europoset Krasnodgbski zwrocit uwage
na fakt, ze ,,emigranci pracuja duzo ponizej swoich kwalifikacji, nierzadko w warunkach
niegodnych, niezgodnych ze standardami danego kraju”. Jego zdaniem proponowane, jako
jeden ze $rodkow zaradczych zmniejszenia bezrobocia, zwigkszenie transnarodowej
mobilnosci pracownikow ,,jest w interesie panstw takich jak Niemcy, ktore cierpig na brak

sity roboczej”.

Eurodeputowany Robert lwaszkiewicz (NI) powiedzial, ze kwestie bezrobocia wsrod
mtodziezy nie powinny by¢ omawiane w tej izbie, ani przez Parlament ani przez Komisj¢. Im
wigcej bowiem produkujemy norm, przepisow, dyrektyw, rozporzadzen, rezolucji, tym gorzej
si¢ dzieje wszystkim przedsigbiorcom, a wigc w konsekwencji — miodziezy, ktora stawia
swoje pierwsze kroki na rynku pracy. W jego przekonaniu utatwienia w zatrudnieniu nalezg
si¢ nie tylko mtodziezy, ale wszystkim. Wszystkie grupy spoleczne i zawodowe powinny
mie¢ rownie tatwy dostep do rynku pracy. W jego opinii kazde panstwo powinno sobie samo
odpowiedzie¢ na pytanie, co zrobié, zeby utatwi¢ mlodym ludziom zdobycie ich pierwszej
pracy, a i innym pracownikom pomoc w zdobyciu ich kolejnej pracy. Zalezy to od kondycji

gospodarczej, warunkow politycznych i tradycji kulturowej danego panstwa. W przypadku
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Polski na pewno nalezatoby zmniejszy¢ ucisk podatkowy 1 administracyjny, jaki dtawi kazda

polska firme.

Eurodeputowana Danuta Jazlowiecka (EPP) podkreslita, ze mimo iz gospodarka europejska
wychodzi z kryzysu, sytuacja na rynku pracy nadal jest niepokojaca. Zatrwazajacy jest ogrom
frustracji oraz brak nadziei ws$rod mtodych osob, ktore nie mogg znalez¢ pracy. Powiedziata,
ze problem bezrobocia ws$rod milodziezy nalezy traktowac priorytetowo i wspieraé
instrumenty, ktore faktycznie poprawia sytuacj¢ europejskiej mtodziezy. Pomimo ponad 23-
procentowego bezrobocia wsrdod miodziezy, prawie 4 miliony miejsc pracy pozostaje
nieobsadzonych ze wzgledu na brak pracownikow z odpowiednia wiedza i kwalifikacjami.
Odpowiednia reforma systemow edukacyjnych w ramach wspolnej europejskiej strategii
naprawy szkolnictwa powinna by¢ pierwszym i podstawowym krokiem w kierunku poprawy
sytuacji na rynku pracy. Unia powinna postawi¢ na rozwoj dualnego systemu ksztatcenia
oraz stworzenie struktur wczesnego spersonalizowanego doradztwa zawodowego. Pozwoli to
na bardziej $wiadomy wybor Sciezki edukacyjnej i poézniejszej kariery zawodowe;.
Najmtodszym dzieciom nalezy natomiast zapewni¢ dostep do edukacji oraz zdobycie
mozliwie najszerszego poczatkowego zasobu wiedzy, by przysztoSci znacznie szybciej i
tatwiej przekwalifikowywaly si¢ w momencie zmian na rynku pracy. Inwestowanie w
mlodziez si¢ oplaca. Wspieranie mobilnos$ci takze w istotny sposéb moze zwigkszy¢ szanse
na zatrudnienie ws$rod miodych osob. Niestety, w wyniku kryzysu gospodarczego |
finansowego, zbyt czgsto mamy do czynienia z mobilno$cig wynikajaca z braku perspektyw 1
bardzo trudnej sytuacji spoteczno-gospodarczej niektorych krajow — taka sytuacja nie
powinna mie¢ miejsca!l Potwierdza jednak konieczno$¢ przeprowadzenia odpowiednich

reform polityki spotecznej i1 zatrudnienia, podkreslita eurodeputowani.

13. HANDEL ZEWNETRZNY/MIEDZYNARODOWY - Poslowie wzywaja do

wiekszej przejrzystosci negocjacji transatlantyckich

Obywatele Unii Europejskiej powinni by¢ lepiej informowani o postepach negocjacji w
sprawie Transatlantyckiego Partnerstwa w Dziedzinie Handlu i Inwestycji (TTIP),
uwazajq poslowie wszystkich grup politycznych, ktorzy wezoraj po poludniu debatowali
na ten temat z komisarzem do spraw handlu Karelem de Guchtem.

Postowie na najwickszych grup zgodzili si¢, ze umowa TTIP daje szans¢ na wzrost

gospodarczy oraz wzrost zatrudnienia, ale wielu innych wskazalo tez, ze umowa moze

stanowi¢  zagrozenie dla europejskich standardow zdrowotnych, socjalnych 1
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srodowiskowych oraz kompetencji UE, dajac inwestorom prawo do pozywania rzagdow na

mocy zasad ,,Rozstrzygania sporow pomiedzy inwestorem a panstwem’- ISDS.

Zaproponowana umowa stwarza ,,wielkie mozliwosci dla obywateli, konsumentéw oraz firm.
Jej celem jest eliminacja cel na cigzaréwki, samochody, buty i ubrania, a nie odebranie praw
pracownikom lub obnizenie standardow ochrony konsumentéw”, powiedzial Daniel

Caspary (EPP, Niemcy).

David Martin (Wielka Brytania), ktory wypowiadatl si¢ w imieniu S&D, powiedzial, ze
umowa ta ,moze by¢ ostatnia szansg Unii Europejskiej na wyznaczenie $wiatowych
standardow”. W przeciwnym wypadku ,,Chiny, Brazylia oraz Indie zrobig to za nas,
stawiajac nasz przemyst na przegranej pozycji”. Ostrzegl Komisj¢ Europejska, ze jego grupa
polityczna nie zgodzi si¢ na import szprycowanej hormonami wotowiny ani GMO, a takze

nie pozwoli na to, by klauzula ISDS stata si¢ ,,furtkg dla intereséw korporacji”.

,Kobiety 1 mezczyzni po obu stronach Atlantyku beda mieli wickszy wybor jako$ciowo
lepszych produktow po nizszych cenach, ale musimy si¢ upewnié, ze umowa ta bedzie tak
samo korzystna dla biznesu w USA, jak i w UE, bez wzgledu na rozmiar firm” — powiedziata
Emma McClarkin (ECR, Wielka Brytania).

,Prawie zapomnieliSmy o tym, ze otwieraja si¢ takze mniej kontrowersyjne mozliwosci, jak
przetargi publiczne” — powiedziata Marietje Schaake (ALDE, Holandia). ,,Amerykanski
rynek powinien si¢ otworzy¢ na nasze firmy” i ,,zaprzesta¢ wszelkiego protekcjonizmu” —
podkreslita.

Zdaniem Helmuta Scholza (Niemcy) z grupy GUE/NGL, negocjacje powinny zostaé
wstrzymane. ,,Biorgc pod uwage skandal szpiegowski NSA, nie ma Zzadnych podstaw do
umowy handlowej dopdki USA nie zobowigza si¢ do ochrony danych obywateli UE oraz

firm”.

Yannick Jadot (Greens/EFA, Francja) powiedziat: ,,To, co powinno by¢ przedmiotem tych
negocjacji to takze zagadnienie ochrony §rodowiska, zdrowia oraz spraw socjalnych, ustug
publicznych, wlasnosci intelektualnej, rolnictwa 1 zywno$ci. Kluczowe sprawy s3
negocjowane za zamknietymi drzwiami, aby europejski projekt utopil si¢ na ogromnym,

transatlantyckim rynku”.
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Tiziana Beghin (EFDD, Wlochy) powiedziala, ,.tu nie chodzi tylko cta, ktore juz teraz sa
niskie, ale o $rodki, ktére umozliwig usunigcie ‘przeszkod” w wolnym handlu — takie jak
prawa, o ktéore nasi pracownicy walczyli przez pokolenia; regulacje s$rodowiskowe
ograniczajace zanieczyszczenie Srodowiska czy zapewniajace bezpieczenstwo zywnoSci i
chronigce nas przed szprycowang hormonami wotowing, GMO 1 niebezpiecznymi

chemikaliami”.

,Nie mamy w tej kwestii zaufania” — powiedziat Matteo Salvini, wtoski posetl niezrzeszony.
»Stany Zjednoczone sg znacznie sprytniejsze niz my. Chronig si¢, podczas gdy Bruksela nie

jest nawet w stanie chroni¢ nawet tego, co produkowane jest w Europie”.

Komisarz do spraw handlu Karel De Gucht zapewnit postow, ze w tych negocjacjach nie
chodzi o obnizenie standardow UE, lecz o ograniczenie biurokracji. Obiecal, ze rozmowy
beda bardziej przejrzyste, Komisja Europejska bedzie nalega¢, aby Rada Europejska
publicznie udostepnita swo6j mandat negocjacyjny. Jak dotad, nie udato si¢ zdoby¢

wiekszosciowego poparcia, aby to zrobié.

¢ Glosy w dyskusji polskich postéw do PE

Europoset Kosma Zlotowski (ECR) wskazywat na niebezpieczenstwa, ktore moga wynikaé
z porozumienia TTIP. ,Umowy, ktore zawiera si¢ w celu usprawnienia handlu
migdzynarodowego sg zwykle dobre. Jednak jest kilka kwestii, ktore moga budzi¢ obawy.
Negocjacje toczone sg w tajemnicy. A wiemy, ze gospodarka USA jest wigksza i silniejsza
niz suma gospodarek UE. Jesli umowa zostanie Zle skonstruowana, a poniewaz jest
konstruowana poufnie nie mozemy wykluczy¢, ze tak si¢ stanie, to Europa stanie si¢
przestrzenia ekspansji amerykanskiej a Europa w Ameryce begdzie miala coraz mniej do
powiedzenia” - przekonywat europoset. Jako przyktad wskazat sytuacj¢ Polski po 1989 roku,
zauwazajac, ze cho¢ na terenie naszego kraju funkcjonuje wiele sieci handlowych, to tylko

jedna z nich jest polska, za$ pozostale maja swoje siedziby w Europie Zachodnie;j.

Zdaniem europosta Zbigniewa KuZmiuka (ECR) jedna z najwazniejszych kwestii, ktéra
powinna zostaé wynegocjowana w ramach umowy, powinno by¢ zniesienie ograniczen
licencyjnych 1 wolny handel gazem migdzy USA 1 Unig tak, jak ma to miejsce w przypadku
panstw, z ktorymi Stany Zjednoczone podpisaly umowe o wolnym handlu. ,,W sytuacji gdy
w roku 2013 $rednia cena gazu w USA byla trzykrotnie nizsza niz w UE, utrzymanie tego
stanu w dtuzszym okresie oznacza przenoszenie fabryk energochtonnych z UE do USA na

masowg skale a to z kolei - likwidacj¢ setek tysiecy miejsc pracy w Europie” - zauwazyt
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Zbigniew Kuzmiuk. Europoset zwrocit réwniez uwage na kwestie liberalizacji handlu
produktami zywnos$ciowymi, w tym zZywnoscig genetycznie modyfikowana, a takze migsem z
zawartoscig hormonu wzrostu. ,,Tej kwestii nie da si¢ prawdopodobnie wyltgczy¢ z
porozumienia i w zwigzku z tym potrzebne s3 w UE natychmiastowe dziatania zmierzajgce
do oznaczenia takiej zywnosci, aby konsumenci we wszystkich krajach UE mieli mozliwo$¢
autentycznego wyboru na sklepowych potkach. Jezeli tego nie zrobimy, zdrowa europejska
zywno$¢, pewnie troche drozsza niz amerykanska, zostanie wyparta z rynku a to oznacza

powazne ktopoty dla europejskiego rolnictwa” - powiedziat Zbigniew Kuzmiuk.

Eurodeputowany Jerzy Buzek (EPP) poinformowat, ze zaprosit do Katowic na Europejski
Kongres Gospodarczy obydwu gltoéwnych negocjatoréw, ze strony amerykanskiej oraz ze
strony europejskiej. Podatl nast¢pnie konkretne przyktady, czego oczekuja przedsi¢biorcy. Po
pierwsze, swobodny przeptyw surowcow, a zwlaszcza surowcow energetycznych, co jest
warunkiem europejskie konkurencyjnos$ci, innowacyjnos$ci, tworzenia nowych miejsc pracy
po obydwu stronach Atlantyku. Po drugie, jesli moéwimy o reindustrializacji, trzeba pamigtac,
ze konieczny jest mechanizm kompensujacy ogromne roéznice w emisji CO2, kluczowy dla
energochlonnych gat¢zi przemyshu. Po obydwu stronach Atlantyku musimy tak samo
podchodzi¢ do tej sprawy. Po trzecie — wspolpraca w dziedzinie badan, innowacji, standardy,
regulacje, normy. I ostatni punkt czwarty, otwieramy rynek na Ameryke, potrzebna jest dobra
organizacja naszego wtasnego rynku, konstrukcja wspdlnego rynku energii, wspdlnego rynku
telekomunikacyjnego. To byty wnioski z tego, co mowili przedsigbiorcy europejscy na ten
temat.

Europoset Jarostaw Walesa (EPP) zaznaczyt, ze umowa TTIP przynosi niewatpliwe
korzysci geopolityczne. Jednak jest to przede wszystkim umowa handlowa i dlatego musi by¢
korzystna ekonomicznie dla przedsigbiorstw UE. Firmy, ktére inwestuja 1 produkuja w
Europie, zatrudniaja europejskich pracownikéw i ptaca podatki w Europie. W Europie mamy
bardzo wysokie koszty regulacyjne (przez ETS, REACH i tym podobne), znacznie wyzsze
ceny energii, bardzo wysokie ceny gazu - i teraz usuniemy wszystkie cta na import z USA,
gdzie gaz jest o jedna czwartg tanszy a energia elektryczna — o potowe. Nie da si¢ z tym
konkurowa¢. KE musi wynegocjowac korzystng umowe, ktora uwzgledni wyzsze koszty
przestrzegania przepisow W UE i nie zagrozi przemystowi UE, ktory tworzy setki tysiecy
miejsc pracy i ptaci miliony euro rocznie w podatkach.

Europoset Dariusz Rosati (EPP) zaznaczyl, ze kompleksowe porozumienie w sprawie

liberalizacji handlu miedzy UE a USA jest pilnie potrzebne, bioragc pod uwage rosngca presje
konkurencyjng pochodzaca z pojawiajacych sie nowych poteg, takich jak Chiny i Indie.
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Planowane otwarcie rynkoéw oferuje znaczace korzysci ekonomiczne. TTIP zwickszy PKB
obu partneré6w od okoto 0,5% do 1%, jesli w peini bedzie wdrozone. Umowa bedzie réwniez
miala sens ze wzgledow politycznych, poniewaz umocni strategiczny sojusz UE i USA, ktory
jest niezbedny, aby stawi¢ czota nowym zagrozeniom i wyzwaniom w dobie globalizacji i
konfliktow miedzynarodowych. W opinii eurodeputowanego usuwanie barier w handlu jest
niezb¢dne do zwigkszenia konkurencyjno$ci europejskich firm i tworzenia nowych miejsc
pracy w Europie. Poziom ochrony w takich obszarach, jak ochrona danych osobowych i
zdrowia oraz norm weterynaryjnych nie powinny zosta¢ zmniejszone. Rowniez okresy
przejsciowe powinny by¢ stosowane w sektorach, w ktorych amerykanskie firmy cieszg si¢

duza przewagg, ale w sumie to umowa zastuguje na nasze poparcie.

14. BUDZET - Problemy budzetowe: Programy UE sa ponownie zagrozone

Postowie w debacie w dniu 16 lipca br. zwracali uwage na alarmujacy brak srodkow na
ptatnosci nalezne w 2014 roku. Podkreslali, ze UE musi zaprzestaé przenoszenia ciagle
rosngcego deficytu niezaptaconych rachunkow z jednego roku na drugi. Komisja Europejska
1 eurodeputowani ostrzegali, ze jesli nie uda si¢ znalez¢ zadowalajacego rozwigzania,
wowczas programy takie jak Erasmus+, projekty badawcze i pomoc humanitarna dla
syryjskich uchodzcow stang w miejscu, nowe beda uziemione i beneficjenci beda musieli

czekac na pienigdze, na ktore pracuja.

e Koniec hipokryzji: UE musi oplaci¢ rachunki, ktorych termin platnosci uplywa w
2014 r.

Podobnie, jak w roku 2011 i 2012, z powodu braku finansowania, Komisja nie byta w stanie
zaplaci¢ za wszystkie swoje rachunki w 2013 roku. Wiele z nich przeniesiono na 2014 r. i w
konsekwencji wysoko$¢ zalegtych wyptat wzrosta do ponad 23 mid EUR. Komisja
ostrzegata, ze w tym roku fundusze sa na wyczerpaniu nawet wczesniej niz w ubieglym roku,
a programy unijne sg w niebezpieczenstwie.

»Z roku na rok, nierozliczone rachunki gromadza si¢. (...) Na poczatku tego cyklu
parlamentarnego musimy powstrzymac ten poslizg w ptatnosciach, aby nasze finanse w
porzadku”, powiedzial nowo wybrany przewodniczacy Komisji Budzetowej Parlamentu
Europejskiego, Jean Arthuis (ALDE, Francja), zauwazajac, ze: ,,Niezaptacone rachunki
obejmujg szpitale na Bliskim Wschodzie, wymian¢ studentow w ramach programu

Erasmus+, naukowcow 1 biznes”.
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,»2Musimy zaprzesta¢ tej hipokryzji: wiarygodnos¢ UE jest zagrozona. Szefowie naszych
panstw i rzgdéw muszg zaprzesta¢ sktadania obietnic bez dostarczania srodkoéw, koniecznych

do ich spetienia”, dodat.

Postowie wyrazili zaniepokojenie juz tradycyjnym podejsciem Rady, ktéra dokonuje w
ostatnich latach cig¢ w budzetach na ptatnosci, mimo ze ptatnosci sa konieczne do realizacji

wczesniejszych wlasnych zobowigzan.

Komisja Europejska jest prawnie zobowigzana do sptaty zaleglych rachunkow, jednak
postowie ostrzegaja, ze stanowisko Rady prowadzi budzet do de facto deficytu.

Komisarz Androulla Vassiliou wezwata Rad¢ i Parlament do osiggnigcia porozumienia.
Obecny niedobor s$rodkéw ,,podwaza wiarygodnos¢ UE”, powiedziata. ,,Proponowane
budzety korygujace na poziomie 4,7 mld EUR, majace na celu wypelnienie tej luki, nie beda
kosztowaé panstw cztonkowskich "praktycznie" nic, poniewaz moga one by¢ finansowane z
wyjatkowych przychodow, takich jak grzywny, odsetki i nadwyzki dotyczace $rodkéw

wiasnych”, dodata.

e Ciecia w przyszlorocznym finansowaniu sa nie do przyjecia

Trudnosci platnicze w drugiej potowie tego roku mogg si¢ spotggowac, jesli pozwoli si¢ na
przeniesienie niezaptaconych rachunkéw z 2014 r. na 2015 r., co bedzie przypominato efekt
"kuli $niegowej", ostrzegato Kilku postow, odnoszac si¢ do planéw Rady, majacych na celu
wprowadzenie cig¢ do projektu budzetu na rok 2015 przedstawionego przez Komisje
Europejska, w wysokosci 2,1 mld EUR. Komisarz Androulla Vassiliou wskazata, ze wniosek
Komisji dotyczacy pieniedzy dostegpnych w 2015 roku jest na poziomie absolutnego
minimum, potrzebnego do rozliczenia faktur.

Rada zaproponowata, ze najwigksze cigcia powinny by¢ dokonane w finansowaniu polityki
na rzecz wzrostu gospodarczego i miejsc pracy i w polityce zagranicznej UE, pomimo
zupetnie innych obietnic politycznych, poczynionych na ostatnim szczycie europejskim.

e Kolejne kroki

Rada przyjmie formalne stanowisko w sprawie projektu budzetu na 2015 rok na poczatku
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wrzesnia, a Parlament przyjmie swoje stanowisko w sprawie poprawek Rady w dniach 6-7

pazdziernika.

15. UNIA GOSPODARCZA | WALUTOWA - Parlament Europejski daje Litwie

zielone Swiatlo na wejscie do strefy euro

Przyszte litewskie monety euro © Lietuvos Bankas

Litwa powinna dolaczy¢ do strefy euro 1 stycznia 2015 roku, zgodnie z rekomendacja
Parlamentu, zawarta w rezolucji przeglosowanej w $rode. Taki wynik glosowania jest
zgodny rowniez z rekomendacja Komisji Europejskiej, posiada takze polityczne
poparcie szefow panstw czlonkowskich, potwierdzone podczas ostatniego szczytu UE w
Czerwcu.

Rekomendacje Parlamentu zostalty przyjete 545 glosami za, z 116 glosami przeciw, przy 34
postach wstrzymujacych sie od glosu.. Parlament popiera przyjecie euro przez Litwe w dniu
1 stycznia 2015.

,,To dobra wiadomos$¢ dla Litwy, krajow battyckich oraz dla stabilnosci Europy. Od 2006
roku bylismy §wiadkami wytezonej pracy, majacej na celu doprowadzenie do niskiej inflacji,
stabilnego kursu wymiany walut, niskiego deficytu oraz akceptowalnego stosunku diugu
publicznego do PKB. Witaj w strefie euro Litwo”, powiedziat Werner Langen (EPP,
Niemcy), odpowiedzialny za przygotowanie sprawozdania w tej sprawie.

Postowie z zadowoleniem przyjeli fakt, ze Litwa spelnita wszystkie kryteria konwergencji:
srednia roczna stopa inflacji wyniosta zaledwie 0,6% (duzo ponizej wymaganej wartos$ci
1,7%); w 2013 roku deficyt budzetowy na Litwie wynosit 2,1% (wobec 3% kryterium

odniesienia) a dtug publiczny 39,4% PKB (znacznie mniej niz zaktadane maksimum 60%).
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Litwa zostanie dziewietnastym krajem strefy euro, po Lotwie (2014), Estonii (2011),
Stowacji (2009), Cyprze i Malcie (2008), Stowenii (2007),Grecji (2001), Belgii, Niemczech,
Francji, Irlandii, Hiszpanii, Wtoszech, Luksemburgu, Holandii, Austrii, Portugalii i Finlandii
(1999).

e Kolejne kroki
Parlament Europejski petni role konsultacyjng w sprawach dotyczacych oceny kondycji

krajow aspirujacych do strefy euro. Plany Litwy dotyczace przyjecia wspdlnej waluty

powinny zosta¢ ostatecznie zaakceptowane podczas Rady do Spraw Ogdlnych, 23 lipca.

Opracowala:
Dr Magdalena Skulimowska®

% Na podstawie debat, przyjetych rezolucji i informacji prasowych PE.
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1. INTRODUCTION

The background for this Impact Assessment (IA) is the Commission’s proposal for a
Directive of the European Parliament and of the Council amending Council Directive
92/85/EEC on the introduction of measures to encourage improvements in the safety
and health at work of pregnant workers, as well as workers who have recently given
birth or are breastfeeding. The Women’s Rights and Gender Equality (FEMM) Committee
and the Employment and Social Affairs (EMPL) Committee have proposed several
amendments to the Commission’s proposal. The two committees have requested a
medium term ex-ante Impact Assessment (lIA) of the introduction of a fully paid
maternity leave in different EU Member States (in the following referred to as “member
states”) with the following measures:

1. “A right to maternity leave of 18 continuous weeks allocated before and/or after
confinement and paid 100% of the last monthly salary or the average monthly
salary” (Proposal A);

2. “A right to maternity leave of 20 continuous weeks allocated before and/or after
confinement and paid 100% of the last monthly salary or the average monthly
salary” (Proposal B).

Proposal A is identical to B; except the proposed duration of the maternity leave.

The 1A has been prepared by Ramboll Management Consulting according to the
provisions of the framework contract IP/A/ALL/FWC/2006-105, LOT 2. The IA has been
conducted on the basis of the Terms of Reference and the information received through
e-mail correspondence and telephone conversations with the Officer in Charge in the
Policy Department C, "Constitutional Affairs and Citizens' Rights", European Parliament.

1.1. Aim and scope of the study

The IA attempts to determine the economic and social costs and benefits of introducing
either Proposal A or Proposal B to the employees, employers, government budgets and
society as a whole in ten member states:

— Belgium

— Denmark

— Estonia

— France

- Germany

— Hungary

— Poland

— Spain

— Sweden

— United Kingdom

Eight of these member states® were subject to a study on the costs and benefits of
options to improve provisions for the reconciliation of work, private and family life; a
study ordered by the European Commission in 2008 and prepared by a consortium of
COWI and Idea (provided in electronic version). In the Terms of Reference the study

! Belgium, Denmark, Estonia, France, Hungary, Poland, Spain, and the UK
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was referred to as a possible basis for this current report and was made available to
Ramboll Management Consulting. In the following, this report is referred to as “the
2008 report”.

1.2. The applied approach

The IA will determine the costs and benefits of introducing either Proposal A or Proposal
B to the employees, employers, government budgets and society as a whole. These
costs and benefits will depend on the method by which the two proposals are
implemented in line with existing national schemes.

In the first instance, the baseline situations in each of the ten member states are
outlined, and the assumptions regarding the implementation of the proposed changes
in the maternity leave schemes will be described. This establishes a common basis for
the assessment and estimate of qualitative and quantitative benefits and the costs of
the revisions.

As mentioned in the 2008 report, the nature of the costs and benefits differs
considerably. It is possible to estimate and quantify the costs per member state,
provided that the necessary assumptions are established. However, the benefits are
more difficult to identify and quantify.

As in the 2008 report, the economic costs are identified as the value of the loss of
production when the period of leave is extended, as well as by the tax distortion
resulting from increased public expenditures, financed by increased taxes. In addition,
the savings in childcare costs resulting from longer periods of maternity leave have
been estimated and included.

In order to compare costs and benefits across member states, a simplified scoring
system was applied in the 2008 report, i.e.:

— Gender equality at work

— Gender equality at home

— Child development and health

— Parent health

— Fertility

— Participation of women in the labour market

The same scoring system has been applied in the current study. Minor deviations are
made in only a few instances.

1.3. Structure of the report

After the introduction, the baseline situations and proposed changes as a result of the
two proposals in each of the member states are presented. In chapter 3, the qualitative
impacts are assessed, and the estimate of quantitative, economic and financial effects
for employees, employers, government budgets and society as a whole are described in
chapter 4. This is done on the basis of the descriptions of baselines and assumptions
concerning the proposed amendments. Finally, the conclusions of the impact
assessments are summarised and compared in chapter 5.
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2. BASELINE SITUATIONS AND PROPOSED CHANGES

In this chapter, a brief description of the current situation concerning maternity leave
and take-up rates is given for each of the ten member states covered by the study. The
descriptions also include information on existing parental leave schemes that may affect
the implementation of the proposed amendments. The descriptions are based on
information gathered from the 2008 report, official national websites, and telephone
and e-mail correspondence with contact persons in each of the ten member states (see
annex 3). In addition, contributions forwarded by the Policy Department from the
member states have been received and taken into consideration in relation to the
description of the baseline situations and the study in general.

Based on descriptions of the present situation in the ten member states, the expected
implications of the proposed amendments (proposals A: 18 weeks and B: 20 weeks) are
outlined alongside the assumed implementation patterns as a basis for the assessments
of benefits and costs.

In some instances, the patterns of implementation for improved maternity leave
schemes might be affected by the combination of existing maternity and parental leave
schemes. In addition, there are often several options available for the member states to
pursue.

Furthermore, the baseline situations and the assumed patterns of implementation,
including the increased period of leave of up to 18 and 20 weeks, the increase in
renumeration to 100%, the impact on the future take-up rate, the assumed financing
pattern, as well as assumptions concerning changes to existing parental leave schemes
are described.

The described baseline situations and assumptions regarding the implementation of the
proposed new maternity leave schemes in each of the ten member states will form the
basis for the assessment of benefits and costs.

2.1. Belgium

In Belgium, maternity leave of 15 weeks is offered to women in the labour force. 10 of
these weeks are mandatory. In case of multiple births, the period can be extended to
19 weeks. At least one week must be taken before the birth, and at least 8 weeks must
be taken after the birth.

The period of maternity leave is supplemented by a period of parental leave of 13
weeks exclusive to the mother and renumerated at approximatively 23% of the
previous salary. The maximum length of compensated maternity and parental leave is
thus 28 weeks. The other parent (usually the father) has the right to a similar 13 week
period of parental leave.

Women receive maternity benefits while on maternity leave. The benefits are 82% of
the salary for the first 30 days (with a ceiling of 94.10 EUR/day) paid by the employer,
and 75% of the salary (maximum of 88.77 EUR/day) financed by the state, from the
30th day on. The maximum (daily) allowance was marginally increased in 2009, and
the compensation for the private sector, which was estimated at 68% in the 2008
report, is assumed to remain unchanged in 2010.
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Employees in the public sector are 100% compensated; about 30% of women are
employed in the public sector®. The resulting average compensation is thus 78%.

In addition, the take-up rate is high. It was estimated at 95% in 2008, and according to
informants, this has not changed.

For Belgium the consequences of the two EU proposals will be an extension of the leave
period from 15 to 18 (A) or 20 (B) weeks. The implementation of the proposals will also
imply an increased compensation to private sector employees from the current level of
an estimated 68% to 100%, corresponding to an increase from an overall average of
78% to 100%. The take-up rate is assumed to increase from 95% to 99%. As Belgium
has a mixed financing of the maternity leave compensations, with both public and
private contributions, the increased compensation under an improved scheme may be
financed by the state or by the employers, or it may be shared between the two in
multiple ways. For the calculation of economic costs, it is first assumed that it is entirely
state funded, but the consequences of 100% funding by the employer will also be
determined. The parental leave scheme is assumed to continue unchanged.

2.2. Denmark

In Denmark, the existing period of maternity leave consists of 4 weeks pregnancy leave
and 14 weeks leave after birth, of which the two weeks immediately after the birth are
mandatory. However, this should be seen in relation to the 32 weeks shared parental
leave with compensation, which is predominantly used by the mother. On top of this,
public servants are offered another 2 to 4 weeks maternity leave before birth. The total
period of leave available for the mother is thus 50 to 54 weeks, of which 32 weeks may
be shared with the father.

The compensation is financed from the public budgets and is comprised of 90% of
earnings with a ceiling of 500 EUR per week in 2010. In addition, a supplementary
compensation ensures a full compensation for part of the 18 week period of maternity
leave by some employers, depending on collective agreements between trade unions
and employers’ organisations.

All public servants receive full compensation for a 32 week period. About 45% of
employed women are working in the public sector. According to the 2008 report, the
compensation was on average 66%for the labour market as a whole. Only marginal
adjustments have been made since then and the average percentage is assumed to be
unchanged.

The compensation given in connection with parental leave is the same as for maternity
leave.

The take-up rate for maternity leave is very high, estimated at 99% in the 2008 report.
This is assumed to be valid for the 20 week period considered for maternity leave under
proposal B. For women, the take-up rate for parental leave is 94%.

2 European Foundation for the Improvement of Living and Working Conditions, 2007: Industrial Relations in the
Public Sector
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On the basis of the relatively long period of combined pregnancy, maternity and
parental leave, the consequences of the current EU proposals are assumed to be an
extension of the maternity leave period and a corresponding reduction of the parental
leave.

As a result, the net effect will be increased compensation from the current average of
66% to 100% for the 18 and 20 week periods without an increase in the total leave
period. This will not imply changes for public servants that already have full
compensation for a 32 week period. The same is the case for employees in the private
sector with a similar agreement.

The take-up rate is assumed to remain unchanged at 99% and valid for the entire
maternity leave period. The increased compensation is assumed to be financed by the
state. This will be in line with the current system where the overwhelming majority of
the compensation is paid for by the state, and where there is no legal obligation for
payment by employers. However, it is not likely that the state would assign itself with
the part currently funded by employers. The consequences of leaving the full burden of
a higher compensation on the employers will also be determined.

2.3. Estonia

An obligatory 20 week maternity leave is already fully compensated for in Estonia. At
least 30 days shall be taken before birth. The scheme is financed by the Health
Insurance Fund and funded by the employers.

The proposed proposals will not affect Estonia, as all proposed requirements are already
met.

2.4. France

The normal maternity leave period in France is 16 weeks, with 6 weeks before birth and
10 weeks after birth. Eight of the 16 weeks are mandatory.

In some cases however, the maternity leave can be longer:

— after the third birth: 26 weeks (8 weeks before birth and 18 weeks after birth);
— in case of expecting twins: 34 weeks.

First and second births constitute slightly more than 80% of all births in France. This
means that about 20% of mothers have a maternity leave of 26 weeks, and the
average length of the leave period within the first 20 weeks after birth is therefore 16.7
weeks.

The normal compensation is up to a maximum of 77.24 EUR per day or 2,317 EUR per
month, which equals the ceiling for monthly social security after deduction of 19.68%
for social security and for general social contributions®.

The compensation is paid for by a tax financed public fund, Caisse Primaire d’Assurance
Maladie. In many cases additional payments from employers are paid according to
collective agreements. According to the 2008 report, the compensation constitutes on
average about 56% of previous earnings.

s www.service-public.fr, 2010
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The take-up rate is high at 99%.

The consequences of the current EU proposals are assumed to be an extension of the
maternity leave period from the present average of 16.7 to 18 and 20 weeks for
proposals A and B. The proposals will hence demand an increase of 1.3 weeks for
proposal A and of 3.3 weeks for proposal B. The existing provisions for later births
already meet the requirements for the length of the maternity leave of both proposals.
The proposals will further imply an increased average compensation from 56% to 100%
of previous incomes. The increased compensations are assumed to be paid from the
same public fund as the one funding the existing leave scheme. The take-up rate is
assumed to stay at the present level of 99%.

2.5. Germany

A maternity leave of 14 weeks, 6 weeks before and 8 weeks after the birth, is offered to
German mothers. The post-birth weeks are mandatory, but in reality almost every
woman uses the 6 weeks pre-birth leave as well.

The rate of compensation is 100%. The compensation is partly paid by the health
insurance (13 EUR/day or about 2% on average) and the rest is paid by the employers.
About 149% of employed women in Germany are employed by the public sector.

In addition, two months parental leave is available for parents to be spent during the
first 12 months after birth. A compensation of 67% is given (from 300 EUR to a
maximum of 1,800 EUR per month). This provides an average compensation of about
617 EUR per month (net of taxes and social security) which corresponds with a
percentage compensation of about 50%. The take-up rate is close to 100%.

The consequences of the EU proposals concerning maternity leave will be an increased
length of the maternity leave from 14 to 18 and 20 weeks. It is assumed that the
longer period of leave will be a net increase, and that the parental period of leave will
remain unchanged. The compensation rate already meets the proposed requirements
for the maternity leave. The compensation for the additional leave is assumed to be
financed along the same lines as the existing maternity leave, and the take-up rate is
assumed to continue to be 100% after the extension.

2.6. Hungary

The existing 24 week maternity leave is optional, consisting of up to 4 weeks before
and the rest after birth. After this period, there is an 80 week parental leave option that
is compensated by 70% of former earnings or a maximum of two times the minimum
wage.

According to information from the Hungarian Institute for Family and Social Policy, a
compensation of 70% of daily earnings without a ceiling is provided by the National
Health Insurance Fund. This is funded by employees (68%) through a social security
contribution and by employers (32%). In Hungary, 38% of employees are employed in
the public sector.

The take-up rate for the maternity leave scheme is estimated at 100% in the 2008
report. This has been confirmed through recent contact with public officials.

11
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The consequences of the EU proposals concerning maternity leave will be limited to an
increased compensation from 70% to 100% of previous earnings. This is assumed to be
financed along the same model as is already applied for the existing maternity leave,
i.e. 32% from employers and 68% from a taxlike social contribution from employees.

2.7. Poland

The Polish maternity leave scheme was changed in 2008. The duration of the
mandatory and fully compensated maternity leave is now 20 weeks increasing in case
of multiple births. In addition to this, an optional parental leave of 2 weeks from 2010,
4 weeks from 2012, and 6 weeks from 2014 is offered.

The leave is financed by the Social Security Fund which is funded by the employers
(approximately 47%) and the remaining is financed by employee contributions.

The take-up rate is close to 100%.

The EU proposals will not have any consequences on Poland. A full 20 week leave with
full compensation is already in place.

2.8. Spain

In Spain, the length of maternity leave is 16 weeks, of which at least 6 weeks shall be
taken after birth. The remaining 10 weeks may be taken before or after, or they may
be transferred to the father in addition to the paternity leave.

The maternity leave is fully compensated, however with a ceiling in place the average
compensation level is 98%.

The maternity scheme is financed by the Social Security Fund, which is funded by
contributions from employees and employers of 4.7% and 23.6% of salaries,
respectively. The first two days of maternity are fully paid by the employer in the
private sector. About 20% of employees in Spain work in the public sector.

Spain also offers an individual 3 year unpaid parental leave to all parents. Very few
people make use of this.

The Spanish take-up rate for maternity leave has been estimated at close to 100%.
Most mothers use it, albeit not always for the entire length. Taking this and the few
reported transfers of maternity leave to the father into account, the average take-up
rate is estimated at 95%.

There are two options with different consequences for implementing the two proposals.
It may either include the entire existing maternity leave of 16 weeks and abandon the
right to transfer part of it to the father, or it may be done by increasing the total
maternity leave and the part reserved for the mother, thereby keeping the 10 weeks
transferable leave unchanged. In the first instance, seen here as the main solution, will
require extensions of the maternity leave from 16 to 18 or 20 weeks, respectively. In
the second case, the 6 month leave period, which is exclusively for the mothers, is
increased by 12 or 14 weeks up to 18 and 20, keeping 10 weeks on top as transferable
to the father.

12
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In addition, a marginal increase in the compensation from 98% to 100% will be
required in both cases. The funding is assumed to follow the same pattern as the
existing scheme and will be distributed on employers (83.4%) and employees (16.6%).
The latter is considered as a tax. The take-up rate is assumed to stay unchanged at
95%.

2.9. Sweden

Designated maternity or paternity leave schemes do not exist in Sweden. Instead, a
parental leave system provides practically the same rights for both parents. The mother
and father are both entitled to 240 optional days of parental benefit (in total 480
calendar days). 60 of these calendar days are reserved for each parent, while the other
days can be transferred to the other parent provided that the first 60 days have already
been used. Parents with sole custody are entitled to all 480 days. In addition, the father
has another ten optional nursing days at his disposal.

A compensation of 80% of the salary with a ceiling of 44,300 EUR per year for the first
390 days is followed by a fixed compensation of 18.8 EUR per day for the remaining 90
days. A full parental leave compensates an average of 67% of the mother’s previous
earnings, but collective agreements often provide supplementary pay during a certain
amount of time, varying depending on sector from 3 to 11 months. Many employees
therefore receive 90% of their former salary during, at least part of, their parental
leave. The average total compensation has been estimated at 76.2% for women’s use
of the parental leave scheme.

The parental leave scheme is part of the Swedish Social Security which is financed
through public budgets and largely financed by employer paid taxes.

The take-up rate of the maximum parental leave available is 87.4% for women, but the
share of women making use of at least 20 week is much higher. It has been estimated
at 99%.

The implementation of the EU proposals may be done by extending the part of the
leave period of 60 days (8.6 weeks), which is reserved exclusively for the mothers up
to a total of 18 or 20 weeks. This could be done by either (1) reducing the part of the
parental leave which may be shared, or (2) by increasing the total leave period by 9.4
or 11.4 weeks. A higher compensation from an average of 76% to 100% will also be
needed to meet the requirements.

2.10. United Kingdom

Women in the UK are entitled to 39 weeks of paid maternity leave and a total leave
period of 52 weeks.

A 90% compensation of previous earnings is given without a ceiling for the first 6
weeks. For the remaining 33 weeks, 90% of previous salaries or a maximum of
£124.88 (150 EUR) is provided. This results in an approximate average compensation
of 40%.

13
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The maternity leave compensation is paid by the employer, however about 93% is
subsequently reimbursed by the state. 28% of employed women in the UK work in the
public sector®.

In addition, the UK government supports new mothers in the first year of their child’s
life through a number of other programmes that include various benefits and tax
credits, some of which particularly benefit the poorest new mothers. On top of this, an
estimated 40% of mothers also receive an “Occupational Maternity Pay” at various
levels and lengths from their employer.

The take-up rate of the 39 week maternity leave has been estimated at 84%, and at
least 92% of beneficiaries have taken a 20 week maternity leave®. This percentage may
increase as a result of the proposed 100% compensation.

The consequences of the two proposals will be an increased compensation level from
about 40% to 100%. The existing scheme already meets the requirements of both
proposals concerning the length of the leave period. The higher compensation is
assumed to increase the take-up rate from 92% to 99%.

2.11. Summary of baseline situations and expected changes

The main characteristics, expectations, and proposed assumptions concerning increases
in the lengths of maternity leaves, increased remuneration and take-up rates as
described in the previous sections are summarised in the following table.

The increases in the length of the leave periods for proposal A and B are listed in the
first column, and the foreseen developments in compensation levels are shown in the
second column. Finally, the table indicates the current and expected future take-up
rates.

4 European Foundation for the Improvement of Living and Working Conditions, 2007: Industrial relations in the
public sector.
s Pregnant workers directive - briefing note on costs of maternity and paternity leave proposals
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Table 2.1.:
proposal

Summary of baselines and expected changes in response to the EU

Maternity leave

Length of maternity leave

Compensation levels

Take-up rates

(weeks)
Baseline Expected Baseline Baseline Expected
increase increase
A B A

Belgium 15 3 5 Belgium 15 3 5
Denmark 20+ 0 0 Denmark 20+ 0 0
Estonia 20 0 0 Estonia 20 (0} 0
France 16.7 1.3 3.3 France 16.7 1.3 3.3
Germany 14 4 6 Germany 14 4 6
Hungary 20+ 0 0 Hungary 20+ (0] 0
Poland 20 0 0 Poland 20 (0} (o]
Spain option 1 6(+10) 2 4 Spain option 1 6(+10) 2 4
Spain option 11 6(+10) 10 14 Spain option 11 6(+10) 10 14
Sweden option 1 8.6(+25.7) 0 0 Sweden option 1 8.6(+25.7) 0 0
Sweden option 11 8.6(+25.7) 9.4 11.4 Sweden option I1 8.6(+25.7) 9.4 11.4
United Kingdom 20+ 0 0 United Kingdom 20+ 0 0

Source: Rambgll Management Consulting - The above descriptions of baselines and expectations.
Notes:

Figures in brackets are weeks of parental leave, that in one of two options assumed to be
partly included in an extended maternity leave period.

France: Includes up to 20 additional weeks after the third birth.

Spain: Two options - either include part of the maternity leave that is now transferable to
the father, or increase the total length to avoid reducing the period of 10 weeks that may
be shared with the father.

Sweden: Two options - either allocate part of the existing parental leave of 34.3 weeks or
increase the part which is exclusively reserved for the mother without changing the
remaining part of the 25.7 week parental leave.

3. QUALITATIVE IMPACT ASSESSMENTS

An assessment of the qualitative benefits will be presented in this chapter, followed by a
quantification of the benefits in terms of a scoring of qualitative changes.

In economic cost-benefit analyses, benefits are usually measured in terms of willingness to
pay for the improvements under study, or estimated by other similar methods. The idea is
to include the economic value to those directly involved as well as to others in society. In
this case, the take-up rates provide some information on the value of the leave to the
beneficiaries. Low take-up rates are a sign of a low perception of value among the
beneficiaries. However, more information would be needed to get a full picture of the
perceived value of the compensation to beneficiaries, e.g. by conducting a survey among
parents.
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In addition a number of external benefits may include the benefits to the children and to
the society at large, such as the possible impacts on gender equality, health and fertility.

In general, the benefits are difficult to quantify and estimate in monetary terms, and hence
the reason for the qualitative approaches that has been pursued both here and in the 2008
report.

3.1. The assessment of benefits

As in the 2008 report, this study does not attempt to make a full assessment of all the
benefits of changes in the maternity leave schemes. The qualitative assessment will focus
on a number of qualitative benefits that are judged and scored with the aim of comparing
the positive impacts to the net economic costs, as well as comparing costs and benefits
among the ten member states included in the study.

The aspects considered as important for the benefits to citizens and society of changed
maternity leave schemes are the same as considered in the 2008 report, namely the
following:

— Gender equality at work

— Gender equality at home

— Child development and health

— Parent health

— Fertility

— Participation of women in the labour market

The 2008 report was based on a study of available research literature in the respective
field.

In the following section, the main conclusions on the potential qualitative benefits of
changed maternity leave schemes and main principles of the applied scoring system in the
2008 report are briefly presented alongside the scoring of selected states of paternity leave
schemes. The scoring system will be used as a basis for assessing the benefits for
comparison with the cost estimates of the proposed changes in the maternity leave
schemes.

a. Gender equality at work is mainly affected by the individual entitlement and the
compensation rate. The length of the leave albeit also positive, may become
counterproductive beyond a certain point as it could create difficulties with returning
to the labour market (after the leave). However, according to the 2008 report, there
is no negative implication in increasing the maternity leave up to 20 weeks. When
only the length of the maternity leave is increased, the 2008 report scores the
impact as low. However, in the case of full compensation, a medium score was given
with regards to the aspect of gender equality at work.

b. Gender equality at home, according to the 2008 report, depends on the individual
rights and high compensation rates. It is further concluded that no improvements of
maternity leave schemes would have a positive impact on gender equality at home.
The report gave a low score for “maintaining family roles”.

c. Child development and health effects have been difficult to assess, but the 2008
report concluded that an increased period of breast feeding may have a positive
effect and was given a low score. Only Improvements beyond existing provisions of
less than 3 months were given high scores.
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d. Parent health is affected by longer leave periods and higher compensations.
Longer leave periods were given medium scores, and high scores were given for
both higher compensation levels and extra weeks of leave.

e. Fertility rates, according to recent research, seems to be affected by social and
labour market policies, and optional parental leave schemes seem to have an impact
on the fertility and participation decisions, in particular of women at lower
educational levels. Other studies show that economic incentives have an impact on
fertility behaviour rather than fertility rates. Parameters such as the right to return
to work and social security in general may also influence fertility rates. The effects
of higher compensations and longer maternity leave periods are judged to be
relatively low in the 2008 report, and a low score was given for this category.

f. Participation of women in the labour market (or the activity rate) was not assessed
in the 2008 report. Instead, the break-even increase in women’s labour force
participation was determined. This is the increase of the activity rate, which is
necessary to increase the production value corresponding to the economic costs of
the proposed changes in the leave scheme. The underlying assumption was that the
resulting higher supply of labour will be fully utilised and the positive values of other
(above-mentioned) qualitative benefits were not taken into account. The 2008
report also refers to recent research, showing that expenditure on day care, costs of
leave forms (compensation), the right to return to work as well as social security in
general may all have a positive influence on both fertility and activity rates. The
effect of improvements in maternity leave schemes on women’s labour force
participation is therefore judged to be low with a certain limited impact from longer
leave periods and the rate of compensation.

Based on the findings from the 2008 report, the length of the maternity leave and the
compensation are important characteristics of maternity leave schemes, and they are at
the same time important for the estimation of their qualitative benefits. In the following, an
operational system for quantifying the benefits (measured in points rather than Euros) is
presented and applied for the ten member states.

In order to follow these principles as closely and transparently as possible, the following
scoring grid has been developed. Weights of 1, 2, or 3 are assigned to the main
characteristics of the proposed changes. The sum of assigned weights is transformed into a
total score by dividing the achieved weights by the maximum possible figure.

In a few cases, the implementation may affect the existing shared part of parental or
maternity leave periods. Similarly, the value of a certain improvement may in some cases
be particularly affected by the existence of a parental leave scheme. This will be taken into
account in a few cases where it is deemed relevant by reducing the number of points in the
Gender Equality at work and the Child Development/Health categories. In Belgium and
Germany, the existing parental leaves are assumed not to be affected by the changes, and
in Denmark, the marginal adjustment is assumed to take place without any impact on the
value of the leave schemes. Adjustments are made in the case of Spain and Sweden:

Spain: The three year unpaid parental leave which is offered in Spain, is not taken into
account but the alternative options for the implementation of a longer maternity leave
affects the part of the maternity leave that currently may be shared by the parents.
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Two options will be considered:

Option I:

The ten weeks that currently may be shared is turned into a non-transferable maternity
leave. This elimination of the sharable part of the maternity leave will affect the qualitative
benefits negatively in the calculations (weight -1).

Option 11:

The ten weeks that currently may be shared is kept unchanged, and the dedicated
maternity leave period of 6 weeks is extended by 12/14 weeks to 18 and 20 weeks
resulting in a total leave period of 28 and 30 with close to 100% compensation. In relation
to the valuation under the category of Gender Equality at work, only the increase of up to
20 weeks is included. In addition, by taking the parental leave into consideration, there will
be no benefits under the Child Development/Health category.

Sweden:

The alternative options for the implementation of a longer maternity leave affects the part
of the parental leave that currently may be shared by the parents. This will affect the
qualitative benefits. As it stands, 8.6 weeks are exclusively reserved for the mother and 9.4
and 11.4 weeks need to be taken from the common parental leave or to be added as an
extension of the combined period of leave. Two options are also considered here: Option I:
Part of the parental leave that currently may be shared is turned into a nontransferable
maternity leave. This means that the length of the total leave period is unchanged and that
the sharable part of the maternity leave is reduced. This will affect the qualitative benefits
regarding Gender Equality at work negatively in the calculations (weight -1). Option Il: The
sharable parental leave is kept unchanged, and the dedicated maternity leave period of 8.6
weeks is extended to 18 and 20 weeks. However, the extension beyond a total length of 20
weeks is not considered in relation to Gender Equality at work.

Table 3.1: Scoring grid model for qualitative benefits

Increased Increased Other Weights  Max
length of leave = compensation factors point
rate
Gender equality at work | 20-39.9% From 75-95% Impacts 1 2.0
40% + From 50- on 2
74.9%+ shared
- From 0-49.9% parts 3
Gender equality at home | - - - 0 0.0
Child development / From over 3 - - (0] 3.0
health months
From less than 3 - - 3
m.
Parent health 0-19.9% From 75-95% - 1 3.0
20-39.9% From 50- - 2
74.9%+
40% + From 0-49.9% - 3
Fertility 0-19.9% From 75-95% - 1 1.0
20-39.9% From 50- - 2
74.9%+
40% + From 0-49.9% - 3
Impact on women'’s 0-19.9% From 75-95% - 1 1.0
LFPR 20-39.9% From 50- - 2
74.9%+
40% + From 0-49.9% = 3
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By using “Gender equality at work” as an example, it is possible to get a weight 2 and 3 in
the two categories of longer leave and improved compensation. This creates a maximum
total of 5. For a country like Belgium, the increased length of the maternity leave (15-
18/20 weeks) is 20% and 33%o, respectively. This gives a weight 1 for the length of leave.
The compensation increases from 78% to 100%, which also gives a weight 1. The total

number of weights achieved is thus 2 out of the possible 5, and the total score is thus 0.8,
which is 2/5 of the maximum of 2.

3.2. Resulting scores

The scores are calculated on the basis of the description of the baseline situations and on
the expected direct consequences of the proposal in the member states. The results are
shown in the chart below. The values do not reflect the size of the member states and shall
therefore be seen as economic benefits per birth. In order words, they should be compared

to the costs per birth rather than the net present values of total economic costs at the
macro level.

Chart 1: Estimated qualitative benefits of assumed implementation of the
proposed changes to the maternity leave schemes
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Source: Rambgll Management Consulting

There are large variations from the lowest to the highest scores, and it is interesting to
note the large variations between the alternative options in Spain and Sweden. In both
cases, the choice is between an adaptation within the frames of the existing
maternity/parental schemes, thus reducing the space for shared parental leaves and an
expansion of existing schemes without interfering with the parental leaves. The latter

implies the biggest changes, and it is not surprising that this will also generate the
highest benefits.

The details of the benefit estimates are given in Annex 2.
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4. QUANTITATIVE IMPACT ESTIMATES

4.1. Applied methods and scope of calculations

The estimated quantitative effects are the monetary costs and benefits to the various
stakeholders of the proposed fully paid maternity leave of 18 and 20 weeks. They will be
estimated in relation to the following main stakeholders:

employees who will receive increased compensation payments and childcare
expense savings,

— employers who may be affected by increased payments for maternity leave
compensation,

— the government budget that will have to pay its part of compensation payments as
public authority and as employer, depending on the funding model. On top of this,
the public sector may in some cases receive part of the savings concerning child
care,

— society as a whole, which includes the above-mentioned impacts, as well as the
resulting production loss of longer maternity leave periods and the economic costs
of tax distortion. These will be further described in the following.

The calculations include only the above-mentioned initial, first-round effects. Second-
round, derived effects, such as increased taxes, turnover and employment as a result of
increased earnings, further impacts of increased tax rates to finance higher government
budgets, or demographic effects are not included in the calculations.

The compensations paid to the leave beneficiaries are income transfers and are therefore
not included in the estimation of costs and benefits to society. They are costs to the
public sector or to the employers, but at the same time they constitute a corresponding
benefit to the beneficiaries, and the overall net effect is zero. Still, they will be part of the
impact on public budgets and on employers’ expenditures.

The direct cost elements are further described below.

4.2. Production losses

The production losses occur as a result of a longer period of leave. They are measured as
the average labour costs per day, which are assumed to be the best estimate of the
marginal value of one working day. The labour costs per birth are then estimated by
adjusting for labour force participation, employment, and the percentage of mothers
making use of the leave scheme, i.e. the take-up rates. The costs cover only the estimated
maternity leaves held, as they are estimated per birth (total number of children born) in
order to be able to determine total figures on the basis of birth forecasts.

In order to get a more precise estimate of the production loss per birth, it is also adjusted
for the possible substitution on the workplace or in society as a whole. When a person’s
maternity leave starts, she may be substituted by another person who might otherwise
have been unemployed. If this happens, there may not be any production loss. The
situation and the practises vary by sectors of the economy and by types of jobs. Some
jobs, such as teachers, will have to be replaced by a successor or temporary staff. This
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means a 100% substitution and no production loss, if substitutes are available, and the
unemployment will in such cases be reduced by the total length of the maternity leave.

In other jobs where the duties are not so clearly defined, the employer may seek to do
without the person for the duration of the leave. This may result in a busy period for the
remaining staff and there will be various different ways to respond to this. Paid overtime
may be increased, members of staff may be moved between departments, or activities may
be reduced for the period in question. If activities are reduced, the consequence may be a
transfer of activities to competitors who may temporarily increase their staff. If this is the
case, a substitution will take place, but outside the workplace of the leave beneficiary. Only
to the extent that (1) the external substitution implies moving activities to competitors
abroad, (2) the issue of capacity is resolved by increasing the activity level of existing staff,
or (3) the replacement staff is less productive than the staff on leave, will the effective
substitution be considerably lower than 100%. The costs of hiring new staff or reorganising
the work place to make it possible to substitute the person on maternity leave may be seen
as a barrier that could reduce substitution, even in a competitive market.

The description of the substitution process shows how difficult it is to estimate the average
level of substitution. It also shows that the substitution will appear to be higher when the
broader view is taken, and that conclusions cannot be made at only the workplace level.

The 2008 report assumed relatively low substitution rates of 30% for maternity leave (and
0% for paternity leave) with the exception of Poland and Hungary, where an 80%
substitution for maternity leaves was in place®. Furthermore, it was mentioned that the
assumptions concerning substitution were "connected with much uncertainty”, and a
sensitivity analysis was made to illustrate the sensitivity of the results to this parameter.

In the 2008 report, two parallel calculations were made based on substitution rates of both
30 and 80%. The same approach will be used in the present report. The broad range of
variation reflects the uncertainty in this parameter, but as no statistical estimates exist it is
indeed possible to argue for both substitution rates.

4.3. Saved childcare costs

In cases where the maternity leave period is extended, there will be cost savings of
childcare for the same number of weeks. This saving may take different forms. It may be
saved costs for a professional private or public day-care, saved wages for a private child
minder, or saved time by receiving help from a grandparent or other relatives/friends. The
patterns as well as the funding of childcare costs may thus differ from country to country
and from family to family.

It is generally assumed in the calculations that the average savings will be an amount paid
by the parents corresponding to 25% of the average labour costs in the respective member
states. It may be higher in cases of professional services and regarded lower if a private

6 The substitution rates were estimated in the 2008 report by national informants, which may explain the
large difference between Member States. A narrow definition of substitution was applied, focussing only on
the concrete replacement of a person in his or her specific job. This may have resulted in an underestimate
of the actual substitution rate.
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child minder or family member is used, but it is believed that it will be close to a realistic
average.

4.4. Tax distortion costs

The third part of the estimated economic costs is the cost of tax distortion. This occurs
as a consequence of the increased need for public financing and the fact that public
financing through income taxes distorts the market and reduces social benefits. The
tax distortion costs are the economic costs resulting from an increase in the funding of
government expenditures by income taxes. They are also called the marginal excess
burden of taxation and reflect the costs in excess of the taxation itself that taxpayers
bear as a result of increased taxes.

The tax distortion costs are determined as 20% of the increases in government budget
impacts, for example the increased compensation payments as compared to the
existing compensation period and rate. This is in line with the 2008 report which
introduces this cost category. It is inspired by the practises in economic cost-benefit
analyses in various countries such as Denmark, Norway and the US. The cost of tax
distortion has been estimated in various international studies at about 20%. The
recommended tax distortion cost in cost-benefit analysis has been 20% of government
budget increases in Denmark and Norway, and a 25% cost has been applied in the
us”’.

The increased government budgets include higher payment of benefits in terms of
income compensation to the mother, whether this is due to longer periods of leave,
higher compensations or higher take-up rates. Increased payments to maternity
schemes by public funds, to the extent they are financed by tax-like contributions from
citizens, shall also be considered as a public budget impact. However, impacts on
taxes, e.g. from income reductions, shall not be seen as a subject for tax distortion
costs, even if the resulting lower tax revenue will have to be replaced by increased
taxes somewhere else. The net effect on taxes and tax distortions from such two
developments will be zero.

4.5. Case calculation: Denmark - Proposal B

In order to illustrate the details of the cost estimation, the calculations of the costs of
an improved maternity leave are shown in the following case. The introduction of
proposal B in Denmark with a fully paid maternity leave of 20 weeks before or after
consignment has been used here as an example.

Denmark currently has a maternity leave of 32 weeks, including a parental leave under
the same conditions, as well as an average compensation rate of 66% (including 100%
compensation to the public sector employees).

Production loss
The first key figure is the production value per person, calculated using the monthly
labour costs of 4,260 EUR or 983 EUR per week.

7 The substitution rates were estimated in the 2008 report by national informants, which may explain the
large difference between Member States. A narrow definition of substitution was applied, focussing only on
the concrete replacement of a person in his or her specific job. This may have resulted in an underestimate
of the actual substitution rate.
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Next, the share of active and employed mothers who choose to take the maternity
leave is calculated. This is done by multiplying the activity rate of 87%, the
employment rate (1-unemployment) of 96%, and the take-up rate of 99%. This shows
that 82.6% of all mothers take the maternity leave.

It is assumed that in one way or another, 30% of these will be substituted in their job.
This means that there will not be production loss for that part. The production loss will
only occur for the remaining 57.8% of all mothers (70% (1-30%) of the 82.6%).

Table 4.1 Calculation of production losses
Calculation of lost production value per birth in Denmark |

Labour costs/month, EUR (a) 4,260 EUR
Labour costs/week, EUR (b=a*12/52) 983 EUR
Activity rate (c) 87%
Employment rate (d) 96%
Take-up rate (e) 99%
Share of mothers who will take leave (f=c x d x e) 82.6%
Substitution rate (g) 30%
Share of mothers in job, but not substituted (h=f x (1-9)) 57.8%
Production loss/week per birth, EUR (i = b x h) 568
Number of weeks added to the maternity leave (j) (0]
Production loss per birth, EUR (k=i x j) 0.00

Source: Rambgll Management Consulting

With a production value per person, per week of 983 EUR and with only 57.8% of mothers
in a job where they are not substituted, the production loss will be 57.8% of 983 EUR, or
568 EUR per average mother. If the activity rate was lower or the substitution rate higher,
the loss per birth would be less because a lower percentage share of mothers would leave a
job without substitution. The total production loss figure (EUR 568) is multiplied with the
total number of weeks with which the maternity leave is extended, which in the case of
Denmark, is zero.

If there was an extension, for example of 2 weeks, the production loss per average birth
would be 1,136 EUR or two times 568 EUR. This should then be multiplied by the total
number of mothers to get the production loss per year for the whole country.

If improvements of the maternity leave scheme lead to an increase in the take-up rate, the
production loss for the increase over the entire period must be added. It would be assumed
to be the 20 weeks with full compensation.

Childcare costs

The childcare costs are assumed to be 25% of labour costs per child. As mentioned in the
previous section, 82.6% of mothers leave a job to take their maternity leave. Each of them
will save 25% of labour costs of 983 EUR per week. On average per mother, the savings
will then be 25% of 983 EUR multiplied by 82.6%, or 203 EUR per week.

Table 4.2 Estimated childcare cost savings
Calculation of saved childcare costs

Labour costs/week, EUR (b) 983
Childcare costs per child per week, EUR (b*25%b6) 245
Share of mothers who will take leave (f) 82.6%
Saving per total number of mothers, EUR/week (I=b x f) 203
Number of weeks added to the maternity leave (m) 0
Savings per mother EUR (n=m x |) 0.00
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Since the maternity leave period remains unchanged, there will not be any saved childcare
costs in Denmark. If there was an extension, the savings per mother should be multiplied
by the number of weeks of the extension and by the total number of mothers to get the
total savings per year for the country.

In addition, if there would be an increased take-up rate as a result of the improved
maternity leave scheme, the saved costs for childcare for the entire 20 week period for the
increased number of beneficiaries should also be added.

Public expenditure and tax distortion

The third cost element is the public expenditure and costs of tax distortion as a result of the
tax financing of the public expenditures from the implementation of a changed maternity
scheme. The rationale behind this cost component is described above.

As the period of leave is unchanged in this case, the public expenditure will only be the
additional compensation payments over a 20 week period after increasing the average
compensation rate from 66% in the baseline (including public employees that already
receive 100%) to the 100% of the proposal. This includes 100% compensation to the public
sector employees. The increase in public expenditure will be 34% of the average salary per
person on maternity leave, or 920 EUR per week. This is multiplied with 82.6% as only this
share of women is active and takes leave. The average public expenditure per mother per
week is thus 236 EUR, which shall be multiplied with the number of weeks for which the
increase is valid, i.e. 20 weeks. The resulting increase in public expenses for increased
compensations is 4,724 EUR, and the estimated tax distortion costs over a 20 week leave
amounts to 945 EUR.

Table 4.3 Public expenditure and tax distortion cost
Calculation of tax distortion costs per birth |

Average wage per month, EUR (0) 3,644
Average wage per week, EUR (p=0*12/52) 841
Compensation rate before (q) 66%
Share of mothers who take leave (f) 82.6%
Increased compensation up to 100%, EUR/week/birth 236
(r=px (1-q) xf

Weeks added to the maternity leave 0
Costs of additional weeks 0,00
Total increased compensation per mother, 20 weeks (20 x r) 4,724
Tax distortion, 2026 945

Source: Rambgll Management Consulting

In this case, public expenditures increased only as a result of a higher compensation rate.
In other cases where the length of the paid maternity leave was increased, the full
compensation per week must be added for the increased period. Similarly, if the take-up
rate is supposed to be increased as a result of the changes, the full compensation for all 20
weeks is added for the increased number of beneficiaries.

Finally, if there is a contribution by the employers, the part concerning private sector
employees must be deducted from the estimated public expenditure, and the tax distortion
costs must be reduced correspondingly.

Total economic cost

In this case, the total socio-economic costs per birth in the country in a given year are
as mentioned the costs of increasing the compensation level from 66% to 100%. This
gives a total economic cost of 945 EUR per birth.
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By multiplying this unit cost by the total number of births in a given year, the total
economic costs are determined. As seen above, the calculation of the annual unit costs
per birth have already taken into account that some are not in the labour force, do not
have a job, or will not make use of the maternity leave.

According to Eurostat, the forecasted numbers of children to be born in Denmark from
2011-2030 are as follows:

Table 4.4: Forecasted number of children to be born in Denmark 2011-2030
Number of births per year, 2011 - 2030

2011 62,434 2021 63,794
2012 61,699 2022 64,582
2013 61,132 2023 65,303
2014 60,785 2024 65,928
2015 60,666 2025 66,435
2016 60,775 2026 66,810
2017 61,099 2027 67,048
2018 61,613 2028 67,152
2019 62,263 2029 67,141
2020 63,004 2030 67,032

Source: Eurostat

The number of births as defined above (number of mothers) is slightly less, as on average
100 children are born by around 98 mothers. This may vary over time and across countries,
but it has been assumed that this relationship is the same for all ten member states
considered.

To determine the economic costs per year for the period, the number of children born per
year from 2011 to 2030 is multiplied by 98% and the economic costs per birth.

The net present value of total costs of the proposed changes in Denmark under proposal B
has been determined on the basis of the above calculations and by applying a real discount
rate (economic interest rate in real terms) of 6% per annum for the period from 2011 to
2030. The social and economic discount rate attempts to reflect the social view on how
future benefits and costs should be valued against present ones. It may differ from the
financial discount rate when the capital market is imperfect (which is always the case in
reality®). The European guidelines from 1997 recommended a 5% real discount rate, but
were open for deviations. As there has been a trend towards higher social and economic
discount rates since 1997, a 6% discount rate has thus been applied.

The discount rate is only important to the extent that the profile of costs and benefits vary
over time among the projects and countries considered. The different profile among the ten
member states is seen from the forecasted number of births (the number of children under
the age of one), as illustrated below.

8 European Commission, DG Regional Policy, Evaluation Unit (1997): Guide to cost-benefit analysis of investment
projects
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Chart 4.1: Forecasted numbers of children under the age of one, per Member State
2011 - 2030

900.000 -

300.000 -

700.000 -

600.000

500.000

400.000 -

300.000 -

200.000

100.000 HL-—— _—
{} il i-L'__"_I
Dk Ee

Be

-LIH

The net present value of the economic costs is an expression of the value of the costs
today. It may be compared to a bank account with a 6% real interest rate and with an
amount corresponding to the net present value. This would be sufficient to pay the
estimated annual costs year-by-year during the 20 year period.
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Colours represent years between 2011 and 2030.

The net present value of the economic costs of implementing the proposal B in
Denmark is thus estimated to be EUR 670.7 million. This corresponds to an average
annual cost of EUR 58.4 million (the NPV of this annual amount over a 20 year period is
EUR 670.7 million). The public expenditure effect has also been determined as a net
present value amounting to EUR 3.35 billion. This corresponds to an average annual
cost of EUR 292 million.

4.6. Results of the calculations

The application of the described methodology and data to all countries provides a long
list of impact estimates. The result is presented in tables 4.5 to 4.8 below and with
more details in Annex 3. Calculations have been made for substitution rates of both
30% and 80%. The key results of the calculations are the following:

— The total benefit score for each of the member states, as presented in chapter 3
and in Annex 2, is shown in the first line of tables 4.5 to 4.8. The interpretation
is given in chapter 3. For each of the member states it indicates to what extent
the proposal is good for gender equality, child and family health, and for the
incentive for women to increase their labour force participation.

— Total economic costs per birth are the unit costs for each member state,
calculated as the sum of ‘production loss’ per birth and tax distortion minus
saved costs for childcare. This indicator is the best for comparing different sized
member states. It is noted that the costs per birth are highest in the UK,
Belgium, France and Germany, but by comparing the calculations, it is also
worth noting that with a higher substitution rate of 80%, the UK and Denmark
show the highest unit costs. The production losses and the childcare savings
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occur in member states, where the length of the maternity leave is extended,
and the tax distortion occurs where the compensation is increased because of
higher compensation rates or longer periods of maternity leave.

Total economic cost per year is the result of the multiplication of the total economic
costs per birth and the average number of birth per year in each member state. They
are highest in Germany and the UK.

Incomes from a 1% increase in the women'’s labour force participation rate provides
a basis for the assessment of the necessary effect on labour force participation to
make the costs of an improved maternity leave and the resulting income generation
balance. This figure is independent of substitution rates and other assumptions
regarding the maternity leave. In all cases, the annual costs are seen to be lower
than the value of a 1% increase in women’s labour force participation. This means
that if the proposal leads to a 1% increase in women’s labour force participation rate,
this alone would justify the resulting economic costs.

NPV economic cost is the net present value of total economic costs in real terms over
a 20 year period, determined on the basis of a 6% real discount (interest) rate. It is
an expression of the total value today of the cost of introducing the proposal as
suggested. The net present value of economic costs varies primarily with the size of
the member states, and the highest figures are seen in the UK and France. The total
economic costs are divided by the GDP of each member state to get the NPV as a
percentage of GDP. This illustrates the size and importance of the costs as compared
to the size of the respective economies. The percentage share of the national GDP is
generally less than 0.2% of GDP and is considerably lower when the substitution is
high. This shows what the qualitative values over the 20 year period shall be valued
at to make the proposal economically profitable and justified.

The increased compensation per birth is the total increased compensation to the
individual mother in connection with the proposed changes, determined per birth in
the country.

NPV employer cost and NPV public expenditure are the respective net present value
of costs carried by the employers and the public sector. In a few cases, it is difficult
to say how the funding of improved schemes will be shared; therefore a sensitivity
analysis is presented below. The public sector expenditure is the tax-financed costs
of the proposals, including the costs of the public sector as an employer. The
employers’ costs are estimated exclusive of the contributions by the public sector as
an employer.

The calculations show that the costs per birth and per year vary significantly across
countries. The member states with a scheme in place at the required level in terms of
duration and compensation, and member states that can easily adjust to and achieve the
proposed requirements of the two proposals, show a zero or a low impact.

For Member States with schemes that are less advantageous or schemes that vary from the
requirements of the two proposals it will of course be more expensive to do the necessary
adjustments. With a low substitution rate, this is particularly the case for Sweden (ll),
Spain (I1), Belgium, UK, Germany, and France, but with the high substitution rate of 80%,
the costs per birth are generally lower, and are highest in the UK, France, Denmark and
Belgium.
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It appears that the proposals in some cases are expensive for member states that already
have advanced maternity allowances in place and where the existing schemes are not
organised according to either of the two proposals. This is the case in e.g. Sweden (Il) and
Spain (1), where the alternative implementation models show the different levels of costs
and benefits of meeting the requirements of the proposals in alternative ways. One model
may be considerably cheaper, but may score lower in terms of qualitative benefits. A more
flexible proposal that gives the member states various options might give the same benefit
scores at a considerably lower price.

The tax distortion reflects a high public expenditure increase, typically resulting from an
improved compensation. The highest tax distortions per birth are seen in the UK, France,
Belgium and Denmark. This element is affected by different assumptions concerning the
division of costs between employers and the public sector. If the costs are absorbed by the
public sector, the taxfunding will lead to tax distortion costs whereas if the same costs are
paid by the employers, this is seen as a transfer from one group of society to another, and
this is not seen as an economic cost.
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Table 4.5 Main results of Impact Assessment: Proposal A: Fully compensated 18 week maternity leave, 3026 substitution

Table 4.6 Main results of Impact Assessment: Proposal B: Fully compensated 20 week maternity leave, 30%6 substitution
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Table 4.7 Main results of Impact Assessment: Proposal A: Fully compensated 18 week maternity leave, 80%6 substitution

Table 4.8 Main results of Impact Assessment: Proposal B: Fully compensated 20 week maternity leave, 80% substitution
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4.7. Sensitivity to changes in substitution

The calculations have been made on the assumption of substitution rates of 30% and 80%.
As mentioned above, there is a high degree of uncertainty in this parameter. The argument
for a low substitution rate is that in many cases it will not be possible to find another short
term employee as a replacement. However, it may also be argued that in some jobs, a
replacement by temporary staff will be necessary or that the market ensures a high
substitution rate through a direct or indirect transfer of activities to competitors even if the
period of the leave is short.

The resulting consequences of using a substitution rate of 80% instead of 30% are shown
in the tables above and in Annex 3. The resulting differences in the economic costs per
birth are shown for the two alternatives in the following charts.

Chart 4.2: Sensitivity analysis, Substitution effect on economic costs, proposal A,
18 weeks
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Chart 4.3: Sensitivity analysis, Substitution effect on economic costs,
proposal B, 20 weeks
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The importance of the substitution rate is evident. The higher the substitution rate, the
lower the costs (from production losses). The range from 30% to 80% is large, but the
uncertainty regarding this parameter in a given country and at a given time is also
considerable. This uncertainty is more important for the calculation of economic costs of
the member states with considerable production losses in connection with increasing the
length of the maternity leave.

4.8. Sensitivity to changes in the funding of expenses

The NPV of costs to the employer varies according to the different funding schemes, and
they are highest in Spain, Sweden, and Germany. This type of figure is somewhat
uncertain because some social security funds are very close to the public sector and the
contributions are often very similar to a tax payment. However, in the calculations, such
funds are considered as paid by the employer with the exception of the parts paid by
employees or from other public budgets.

In some cases, the funding pattern and the extent to which the costs of an improved
scheme will actually be tax-financed is uncertain. This is the case in Belgium and
Denmark. In the first calculation, it has been assumed that all extra costs for
compensation will be tax financed in those two member states.
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Table 4.9: Sensitivity analysis: Funding from taxes or employers

Belgium Denmark
Tax-financed Employer- Tax-financed
financed

Total economic cost, EUR 1,741 1,106 Total economic 1,741
pr. Mother cost, EUR pr.

Mother
Total economic costs per 211 134 Total economic 211
year, (mill. EUR) costs per year,

(mill. EUR)
Income from 1% increase 1,081 1,081 Income from 1% 1,081
in LFPR (mill. EUR) increase in LFPR

(mill. EUR)
Annual econ. costs as 0.063% 0.040% Annual econ. 0.063%
percentage of GDP costs as

percentage of

GDP
Compensation  increase 2,832 2,832 Compensation 2,832
per birth increase per

birth
NPV total economic costs, 2,423 1,540 NPV total 2,423
(mill. EUR) economic costs,

(mill. EUR)
NPV employer cost excl. (0] 4,416 NPV employer 0}
publ.sector empl.(mill. cost excl.
EUR) publ.sector

empl.(mill. EUR)
NPV: public expenditure 4,416 0 NPV: public 4,416
(mill. EUR) expenditure

(mill. EUR)

By changing this assumption, the resulting tax distortion and hence the economic costs
will be affected. This is seen in the table, from which it appears that economic costs and
public expenditure are reduced considerably in both member states by placing the burden
on the employers. The tax distortion costs will be eliminated and only the part of the
economic costs due to production losses and the saved childcare will be left. The
economic costs in Denmark where the period of maternity leave is already longer than
required, will thus be zero and the compensation to the beneficiaries will remain the
same under the two funding options.

In both member states, the public servants are already fully compensated; therefore
there will not be extra costs to the public sector as a result of its role as employer. The
possible dynamics of the increasing costs of labour, however, have not been taken into
account.

5. CONCLUSIONS

The costs of the proposals vary among the member states, both in absolute figures and in
economic costs per birth. This is a natural occurrence as long as the current statuses of the

maternity leave schemes differ in the various countries.

The cost per birth is seen as a key result of the analysis because it allows for more direct
comparison between countries. The variation in this figure from O to 5,000 EUR per birth

reflects the very different baseline situations in the various member states.

Large variations are also seen among the member states regarding the expected public

expenditure, the economic costs as a percentage of GDP, and in particular the employers’

to the proposed changes in the maternity leave scheme.
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The sensitivity analysis demonstrates the importance of the substitution rate for the economic
costs of each of the proposals. With higher substitution of the women on maternity leave in the
labour market, the value of the resulting production loss decreases considerably and leaves the
tax distortion costs and the saved childcare costs as the dominant part of the economic costs.

The economic costs for society may also be reduced by laying the burden of improved maternity
leave schemes on the employers. If all the additional compensation is paid by the employers,
the tax distortion costs will be eliminated, and the production loss and saved childcare costs will
be left as the only economic costs. However, the possible dynamics of thereby increasing the
costs of labour have not been taken into account.

The benefits have not been quantified in monetary terms. Scores have been given as described
in chapter 3 to the various aspects of the qualitative benefits that are expected to be affected
as a consequence of the implementation of the proposal in the various member states.

In many cases a high qualitative score is associated with high economic costs, but there is no
clear pattern in the number of scores related to the costs of the proposals. In some member
states like Sweden an existing high standard does not allow for much higher qualitative
improvements, and in this case, the requirements that may be seen as ill-fitting to the Swedish
model with a long parental leave will be relatively expensive, either in terms of economic costs
or in terms of qualitative benefits. Two implementation models have been considered for
Sweden, and the resulting costs and benefits are very different, depending on how the existing
model is adapted to the requirements of the proposal. The same is the case for Spain where two
different implementation models have also been considered.

An alternative comparison of costs and (potential) benefits has be done by comparing the
annual economic costs or the annual public expenditure with the incomes from a 1% increase in
the labour force participation rate. This comparison shows that a minor effect on this parameter
would suffice to make the proposal an interesting economic investment for society.
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ANNEX 1: STATISTICAL DATA

The calculations are mainly based on data from three sources:

1. Updated statistical data from Eurostat

2. Information and data collected from the 2008 report

3. Information and data collected through telephone interviews with resource persons
from all 10 member states.

4. Written contributions received from governmental services of some of the member
states

Latest updates of Eurostat data were applied when possible, which is in line with the 2008
report. Eurostat data was used from the most recent available year. Data from different years
have been used for different data sets, but not within the same data sample. For example, for
monthly labour costs, the most recent available data for all countries was 2007 (even though
some countries had published 2008 data, only 2007 data was used to ensure that results could
be compared across countries). For the activity rates and unemployment figures, 2009 data has
been used.

The main data from Eurostat is presented below:

Labour costs:

Monthly labour costs, EUR | 2007 Gender pay gap %o
Belgium 4,171 9,0
Denmark 4,659 17,1
Estonia 1,006 30,3
France 3,983 19,2
Germany 3,892 23,2
Hungary 1,055 17,5
Poland 997 9,8
Spain 2,280 17,1
Sweden 4,677 17,1
United Kingdom 4,298 21,4

Source Eurostat

Labour force participation rates:
Labour force participation rates (25 to 54 years), pct. 2009

Females Males
Belgium 79,2 91,8
Denmark 87,0 92,4
Estonia 83,9 91,9
France 83,6 94,4
Germany 82,5 93,4
Hungary 73,6 86,9
Poland 77,5 89,4
Spain 76,7 92,3
Sweden 87,1 92,8
United Kingdom 78,7 91,7

Source Eurostat
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Unemployment rates, females:

Source Eurostat

Wages as percent of labour costs:

Source Eurostat

Average monthly wages:

Source Eurostat
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GDP 2009

Source Eurostat

Total number of child at the age of O

Source: Eurostat
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ANNEX 2: SCORING OF BENEFITS

Source: Assumptions are described in Chapter 3
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ANNEX 3: QUANTITATIVE IMPACT ESTIMATION

Results of Impact Assessment: Proposal A: Fully compensated 18 week maternity leave, 30% substitution rate
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Results of Impact Assessment: Proposal B: Fully compensated 20 week maternity leave, 30%0 substitution rate
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Results of Impact Assessment: Proposal A: Fully compensated 18 week maternity leave, 80%b substitution rate
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Results of Impact Assessment: Proposal B: Fully compensated 20 week maternity leave, 80%0o substitution rate
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ANNEX 4: SOURCES OF INFORMATION

Main sources of information

Belgium
Rodrigo Ruz Torres, Direction RDQ/INAMI.
Telephone: +32(0)2739 7792

Denmark

Vibeke Mgller Mikkelstrup Juridisk, Arbejdsretlig og Internationalt Center,
Beskeaeftigelsesministeriet.

Telephone: +45 7220 5089. E-mail: vim @ bm.dk

Danish Pension Board, Pensionsstyrelsen.
Telephone: 33 95 50 00

Estonia
Linda Sassion, Estonian Health Insurance Fund. (Maternity)
Telephone: +372 640 8321

Monica Toiter, Social Insurance Board. (Paternity)
Telephone +372 640 8171

France

Céline Lamy, Direction de la Strategie, des Etudes et des Statistiques.
Telephone: + 33 1 7260 1896
http://vosdroits.service-public.fr/F207.xhtml June

2010

Germany
Main sources:

Dr. Marcus Tamm
Rheinisch-Westfalisches Institut fur Wirtschaftsforschung RWI,
HohenzollernstralRe 1-3, 45128 Essen

Dr. Jochen Kluve
Rheinisch-Westfalisches Institut flir Wirtschaftsforschung RWI
Buro Berlin, Hessische Strafl’e 10, 10115 Berlin

Spain

Cecilia Payno de Orive

Coordinadora de Area,

Oficina de Relaciones Internacionales, Ministerio de lIgualdad, Alcala, 37.
Telephone: +34 91 524 32 44

Dr. Anna Escobedo

Department of Sociology and Organisational Analysis, Faculty of Economics and Business,
Universitat de Barcelona, Avda. Diagonal 690, Torre 4 Office 4117,

ES- 08034 Barcelona

Telephone: + 34-93-402 1802-- Fax 34-93-402 1801,

www.ub.edu

E-mail: anna.escobedo @ ub.edu

Hungary
Marta Korintus, Institute for Social Policy and Labour
Telephone: + 36 1237 6700 / +36 06 20 25 05 610

Poland

Robert Wojcik

Ministry of Labour & Social Policy

Telephone: +48 22 66 11 714,

E-mail: robert.wojcik @ mpips.gov.pl
http://www.eurofound.europa.eu/eiro/2009/02/articles/pl0902029i.htm
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Sweden

Forsakringskassan (Social Insurance Agency),

Sten Olsson, Forsakringsutveckling,

verksamhetsomrade, Informationsforsorjning, statistisk analys.
Telephone: 010-11 692 41, 073-0745719

E-post: sten.olsson @ forsakringskassan.se

Swedish Social Insurance Agency (2010): Foralder,
URL: http://www.forsakringskassan.se/privatpers/foralder.

UK
http://www.direct.gov.uk/en/MoneyTaxAndBenefits/BenefitsTaxCreditsAndOtherSupport/Expecti
n gorbringingupchildren/DG 10018741

http://www.direct.gov.uk/en/MoneyTaxAndBenefits/BenefitsTaxCreditsAndOtherSupport/Expecti
n _gorbringingupchildren/DG 10018750

Studies:

— Employment Relations Research Series No. 102: International Review of Leave Policies
and Related Research 2009

— Anna Escobedo (2010): Spain. To be published in Moss P. and Kocourkova, J. (eds):
International Review of Leave Policies and Related Research 2010. Employment relations
Research Series, Department for Business Enterprise and Regulatory Reform, UK

— European Commission, DG Employment, Social Affairs and Equal Opportunities (2008):
Study on the costs and benefits of options to improve provisions for the reconciliation of
work, private and family life, June 2008 (Prepared by Cowi and Idea Consult)

— LO, Denmark (2008): Barselsovrlov, Rettigheder og pligter.

— Anna Siporska, editor (2009): Social Institutions in Poland: Information, facts.
International Co-operation Department, Social Insurance Institution, Warsaw.

— Swedish  Social Insurance Agency (2010), Socialforsdkringsrapport 2010:5:
Jamstalldhetsbonusen — en effektutvardering.

— Olivier Thévenon, CESifo Conference on Fertility and Public Policy, 2008: Does Fertility
Respond to Work and Family-life Reconciliation Policies in France?
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EXECUTIVE SUMMARY

Current maternity provisions and levels of compensation vary widely across EU27 beyond
the statuary 14 weeks provided as part of Directive 92/85 EEC. The current proposal to
introduce an 18 week paid maternity leave will affect 22 out of 27 Member State either in
terms of length of provision or level of compensation assuming a 100% compensation
model. The impacts and benefits of this incremental proposal would hence vary in strength
and significance across the EU. Because of different baseline provisions across multiple
jurisdictions, the most feasible method for undertaking a comprehensive and comparative
quantitative assessment of benefits will be through using a Multi-Criteria Decision Analysis
Framework drawing on available evidence as far as possible and filling gaps with expert and
stakeholder opinion. Following this approach, it is likely that benefits associated with health
cost savings, increased productivity, and criminal justice cost savings can be monetised to
allow for comparison against expected short- and long-run costs.

OVERALL INTRODUCTION, BACKGROUND AND AIM
BACKGROUND

Ex ante impact assessment of public policies has become increasingly important in recent
decades. The current impact assessment guidelines at European level aims for policy-
makers to make an overall assessment of impacts and associated cost-benefits of new
regulatory proposals for society, the economy, businesses, governments and individuals.
This is part of a trend to improve the effectiveness, efficiency and efficacy of public policy
against a backdrop of diminishing or heavily pressurised public resources. At the same time
as the need for evidence-informed policies have grown, so have the complexities of today’s
policies which in turn has rendered evaluation and impact assessment of such policies more
complex and difficult. In effect what this means is that today’s policy-makers would like to
be able to make more precise and better-informed decisions in a world of where
complexities and uncertainties abound.

Traditionally the focus of appraisal of public investment has been on analysis of aggregate
economic impacts expressed as changes in economic growth (output or value added), jobs
(employment) or income (wages). Alongside this, particularly for social and public health
interventions, micro-economic evaluation methods have been used at the level of the
intervention to assess its cost-benefit or cost-effectiveness. What would be regarded as
relevant costs and benefits would be those directly attributable to the policy or intervention
(i.e. first round effects), although where indirect impacts (or second round effects) could be
seen as important, these would also be taken into account even if not monetised.

In order to understand the impact of the policy and to allow for costs and benefits to be
measured and valued, the intervention or policy would need to be assessed against the so
called counterfactual, i.e. the situation if which the policy did not occur, also called the “do
nothing option” or “status quo” in impact assessments.

In the case of 18 weeks maternity leave, given that most EU27 countries has some
provision already, this means that any assessment would be incremental from the current
position (i.e. the baseline) both in terms of impacts and associated costs/benefits. The
current evidence-base provides some links between length of maternity leave and both
short and long run impacts on mother and child health and well-being thus showing signs of
potential to monetise impacts. However, given multiple jurisdictions, starting-points,
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outcomes, and uncertainty around the applicability of some evidence to the European
context, a more flexible but less precise approach may be more adequate.

AIM

This briefing paper provides an outline of possible methods for quantifying and valuing the
benefits associated with an introduction of 18 weeks maternity leave. The paper which has
been commissioned by the European Parliament will be used as a background to a
workshop aimed at providing MEPs with better information and knowledge on the subject.
It is our understanding that the European Parliament has already undertaken research on
the costs of 18 week maternity leave. This proposal, therefore, is designed to complement
this by providing a methodology for how to estimate the benefits generated by 18 weeks
maternity leave and thus to facilitate assessment of the return on the investment of the 18-
week proposal.

Because the focus of the briefing paper is on discussing and outlining appropriate
methodologies, we can only be specific about the method as far as it does not necessitate
actually undertaking the actual work to finalise what the most appropriate approach is.
Where this is the case, we will outline the reasons for that.

STRUCTURE

The next section provides a brief outline of current maternity provisions in order to
illustrate the diversity across EU27 and to provide a snapshot of what can be found in
literature around the benefits of maternity leave which will affect the approach. This is
followed by the main chapter which provides an outline and discussion around preferred
approaches for assessing the benefits associated with the 18-week proposal.

1. MATERNITY POLICY: A BRIEF INTRODUCTION

1.1. Current provisions of maternity leave

Provisions for maternity leave vary across the EU27 with over half of countries providing
longer leave than the current 18 weeks proposed. The current legal framework - Maternity
Leave Directive 92/85 EEC - provides for a minimum entitlement of 14 weeks of maternity
leave and the current proposal would extend the minimum length of maternity leave from
14 to 18 weeks. Judging from a brief review of various sources, it appears that around half
of the EU27 would need to increase current provisions in terms of level of benefit paid out if
the assumption is that the 18 weeks will be paid at 100% of prior income. However, these
groups are not necessarily the same. In fact, only a handful of countries (Denmark,
Estonia, Hungary, Lithuania, Slovenia) would be unaffected by the proposal (given that
they would already offer 18 weeks maternity leave provision upon the birth of the child at
100% compensation).

The following maps provide an overview of the countries that would be affected either from
the point of length of provision or percentage compensation provided, assuming 100%
income benefit. Green indicated that the country is affected by the proposal, dark red
means it is not affected and yellow indicates ambiguous or contradictory data found for
which more research would need doing to ascertain a definite yes or no.
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Map 1: Countries needing to increase the maternity leave period as a

consequence of the current proposal for 18 weeks maternity leave
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Source: EURES, APESMA Wormens professional network, Wikipedia.

Map 2: Countries needing to increase maternity benefits within the current 18
week period assuming compensation of the new proposal at 10026 of pay
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Source: EURES, APESMA Wormens professional network, Wikipedia.
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1.2. Current evidence of benefits of maternity leave

Judging from a brief review of literature®, evidence of benefits of maternity leave seems
particularly strong around short and long run physical and mental health and well-being
impacts on mother and child. Evidence from the UK? and the US®found that children whose
mothers return to work within the first 3 months after giving birth were less likely to be
breastfed, less likely to had all of their immunizations up to date (by 18 months), less likely
to have received all of their regular medical check-ups, and more likely to exhibit
behavioural problems at age four. Further, studies following the introduction of the US
Family leave Act* have shown additional benefits of parental leave including reduced infant
mortality rates®. Equally, an association between longer lengths of maternity leave and
lesser incidence of depression among mothers has been found®.

That the return to work is one of the reasons why mothers never start breastfeeding, or
only do so for short durations has again been found in literature’. This is important since
breastfeeding in turn, has been proven to provide numerous benefits both for infants and
mothers. In addition to providing all the nutrients infants need for a healthy development,
it has also been found to protect children from common childhood illnesses, including
diarrhoea, asthma, respiratory infections, ear infections, etc. among others® In terms of
longer-term benefits for children, breastfeeding has also been positively associated with
their cognitive development®. It has also been shown to physically benefit mothers by
reducing risks of breast and ovarian cancer'®’ lowering risks of obesity and cutting back on
household expenses.

From a societal perspective, the lack of policies to accommodate working parents having
children could force individuals to choose between job security and parenting. Again,
looking at the US since the Family Leave Act was introduced, there has been some increase
in paid parental leave as indicative of companies reaching out to women, as more women
are working and returning to work after having children, and by doing so these companies
generate positive publicity as employers with family-friendly workplaces - one magazine*
publishing an annual list of the 100 Best Companies for working mothers each year is noted
not only by its usual readership but also by corporate America and increasingly by
researchers and policy institutes as well*?. Employers that have been able to raise their
public profile by offering paid parental leave are thus, as a result, being viewed as role

This was conducted largely via online sources, a more systematic review of database would be necessary as
part of the overall exercise to assess benefits. This will be explained in more detail in coming chapters.
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positive role models for family-friendliness in both the private and public sectors. These
companies have also — by adopting better maternity leave policies — also been able to
reduce turnover costs associated with women leaving their job after having a child. There is
also some ad hoc evidence of increased retention of new mothers associated with improved
policies™3.

Of relevance to the current 18 week maternity leave proposal is also the evidence from the
US suggests that whether or not parents take up leave is associated with pay meaning that
due to economic concerns parents do not use statuary leave to its full extent if it is
unpaid**. Financial issues contribute to new mothers in the United States returning to work
much more quickly than new mothers in European countries — approximately one-third of
women in the United States return to work within three months of giving birth, compared
to approximately five per cent in the UK, Germany, and Sweden®®>' From Europe, evidence'®
shows that paid parental leave raised the overall percentage of women who were
employed, with a larger impact on women of child-bearing age (25-34 years of age).

2. APPROACH AND METHOD FOR ASSESSING BENEFITS

2.1. The Research Approach

The previous sections point to some of the challenges involved in assessing the benefits of
the 18 week proposal. These include:

— Multiple jurisdictions: As with any EU regulation, the variation in the social and
policy context of the Member States means that the costs and benefits are likely to
vary in important ways. For instance, baseline maternity policy and the value of
costs and benefits differ across jurisdictions. In this instance, at least 22 Member
States are likely to be affected to varying degrees. It is important that the proposed
method is able to capture this variation.

— Multiple outcomes with a lack of standard measure: The lack of standard outcome
measures and the challenge monetising some outcomes means that it is difficult to
compare outcomes against each other (particularly important if they are moving in
opposite directions) as well as against the cost of the regulation.

— Potential gaps in the evidence base: It is anticipated that the existing literature will
not be able to provide robust evidence on the costs and benefits of the policy.

Given the above challenges, it is proposed that a Multi-Criteria Decision Analysis (MCDA)
framework is adopted to undertake the research. MCDA allows policy options to be ranked
based on a number of criteria pertinent to decision makers. A combination of quantitative
data analysis and stakeholder opinion is used to answer three questions:
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— What criteria should be used to evaluate the policies?
— How do the policies ‘score’ against each criterion?

— How should the criteria be weighted to generate an overall ranking?

MCDA provides an explicit framework for drawing on expert and stakeholder opinion. This
provides a number of advantages when compared with more conventional analysis of
return on investment, including:

— Ensuring the ‘buy-in’ of key decision makers through their involvement in the
research process.

— Providing an alternative source of data with which to fill the gaps in the evidence.

The key concern with MCDA is that the involvement of stakeholders in the generation of
evidence will result in subjective answers, undermining the validity of the research findings.
This is an important concern. The method has thus been designed to minimise, test and
transparently report the implications of the uncertainty associated with expert opinion,
including:

— Minimising the use of expert opinion: Where possible existing robust evidence
should be drawn on to estimate the costs and benefits of the 18-week proposal.

— Testing the validity of expert opinion: Where possible, the implications of expert
opinion should be tested against alternative sources of evidence.

— Transparent reporting of uncertainty: Following best practice, sensitivity analysis
should be used to explore the implications of any uncertainty in the analysis, testing
whether it is likely to change the conclusions of the analysis.

It is anticipated that expert / stakeholder opinion be used in the following three ways, in
order to:

— Provide perspective: Stakeholders would be consulted to agree the criteria against
which the 18-week policy should be evaluated.

— Bridge gaps in the evidence: It is anticipated that decision models would be required
to evaluate the 18-week proposal against key criteria. Decision models draw on a
hierarchy of evidence, including expert opinion. It is anticipated that long-term
health benefits would be modelled this way.

— Add weights: Combining criteria into an overall assessment of the policy will require

an assessment of the relative ‘value’ of costs and benefits i.e. how much emphasis
or weigh they such have vis-a-vis one another.
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Figure 1: Process for determining ability to assess benefits through evidence,
opinion or a combination of evidence and opinion
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It is proposed that the MCDA framework be applied through the following steps:

1. Scoping: Clarification of the criteria against which the policies will be evaluated.

2. Conceptualisation: Development of a detailed conceptual understanding of the
impact of the 18 week policy on evaluation criteria.

3. Decision modelling and data collection: Construction of models to estimate the
evaluation crtieria.

4. Weighting: Assessment of the relative value of outcomes.
5. Validation: Assessment of the validity of the results of the research.
6. Dissemination: Presentation and reporting the results of the research.

The remainder of this section describes each of these steps in more detail.

2.2. Scoping

This stage of the research will answer the question: What outcomes should be included in
the assessment of the 18 week policy proposal? There are a number of different
perspectives and corresponding degrees of stakeholder engagement that could be used to
define the scope of the project, including:

— European Parliament perspective: If a European Parliament perspective is used to
shape the analysis, whoever is conducting the benefits analysis would need to meet

with the Parliament to define the benefits to be included in the analysis.

— Member State perspective: If a Member State perspective is used to shape the
analysis, whoever is conducting the analysis would need to meet with separate
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groups of Member State representatives to ensure that the variation in perspective
that exist across Member States is elicited and reflected in the analysis.

The outcome from the scoping stage will be a clear definintion of the outcomes / criteria
used in the impact assessment. Examples of the types of criteria that may be used
include: health cost savings, improvements in health related quality of life, improved
educational outcomes, increased productivity, avoided crimes, and criminal justice cost
savings.

2.3. Developing a Conceptual Model
In order to ensure that the analysis is focused, comprehensive and undertaken efficiently, it
is necessary to firstly have a good conceptual understanding of the maternity leave policy:

the different baselines across the EU27, the different effects, costs and benefits of the
policy, and the process by which these benefits are generated.

The development of the conceptual framework will focus on answering the following
questions:

— How are the costs and benefits of the 18 week proposal generated?
— When are the costs and benefits of the 18 week proposal likely to occur?

— What factors will influence the magnitude of the costs and benefits of the 18 week
proposal, including contextual factors in the Member States.

A preliminary logic model of the 18 week proposal is summarised in Figure 2. As part of the
assessment, this logic model would be built upon to develop a conceptual model through:

— A review of relevant documentation.
— Interviews with key stakeholders.

— The discussion of a draft conceptual model at a stakeholder workshop.
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Figure 2: Example conceptual framework model
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Source: See review of literature section above.

The output from the conceptual modelling stage of the project will be a list of the model
parameters that need measuring to estimate the benefit generated by the 18 week
proposal. Figure 3 below illustates the process of conceptual modelling for one of the
outcomes identified in the conceptual framework outlined above — improved cognitive
development. It is important to note that this is meant for illustrative purposes only, and
that the precise definitions of the components of the model will require a more thorough
conceptualisation.

Figure 3 illustrates a model designed to estimate the productivity gain associated with the
18 week proposal. The construction of this conceptual model would require the following

data parameters to be estimated:

The probability that 18 weeks of maternity leave would result in healthy cognitive
development (P1).

— The probability that current maternity leave policy results in healthy cognitive
development (P2).

— The probability that those with health cognitive development graduate from high
school (P3).

— The probability that those with poor cognitive development graduate from high
school (P4).

— The lifetime earnings of those who graduate from high school (£X).
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— The lifetime earnings of those who don’t graduate from high school (£Y).

Figure 3: lllustrate of a conceptual model of the benefits of the 18 week proposal
— the productivity gains generated by improved cognitive development

€X lifetime
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2.4. Decision modelling and data collection

It is anticipated that no single source of evidence will have sufficient coverage and rigour to
estimate the benefits of the 18 week proposal. For instance, no data exists to allow us to
measure all the long-term health implications of the 18 week proposal. Thus, following best
practice, a decision model will be constructed to combined different pieces of data to
answer the research question’. The detailed conceptual model developed in the previous
stage of the research would be used to define the data pieces required to construct the
decision model.

The model would be populated with data from the following hierarchy of evidence:

= This is an approach that Matrix has successfully applied for a number of clients, including the Commission,
and that National Institutes for Health and Clinical Excellence (NICE) and the Department for Health in the
UK.
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1. Existing, high quality studies'®.

2. New analysis of existing data, such as the European Labour Force Survey, and the
OECD Family database.

3. Existing, lower quality studies.
4. Expert opinion.

The data used in the model will be a function of what evidence exists, as well the resources
available to identify and analyse the data. For instance:

— Different methods can be used to search for existing studies, including (in order of
increasing validity): internet searching, contacting experts, rapid evidence
assessments, and systematic reviews'®.

— Analysis of existing data requires specialist resources, such as econometric expertise
The number of datasets that can be analysed, and the number of analyses that can
be undertaken, are, however, a function of the amount of time available to the
project.

The output from the modelling phase of the analysis will be an estimate of the effect of the
18 week proposal on the outcome criteria agreed earlier in the project, and how this effect
varies between contexts. Figure 4 below illustrates the type of outcome that will be
generated by the approach for some of the examples of outcomes listed above - health cost
savings, increased productivity, and criminal justice cost savings.

Figure 4: lllustration of the output of the MCDA approach*

Health Productivity Criminal

costs per per person | justice costs

person per person
18 weeks proposal €0.24m €1.38m €0.01m
Current policy €0.25m €1.35m €0.012m
Incremental benefit €0.1m €0.3m €0.002m

*All estimates are hypothetical for illustrative purposes only

2.5. Weighting

The output from the modelling exercise will be an assessment of the benefits of the 18
week proposal, where the benefits are defined as the criteria agreed with key stakeholders
earlier in the project. In order to assess whether the 18 week proposal represents a good
investment, it is necessary, however, to make a judgement about how costs?° and benefits
should be traded off against one another. It is proposed that the following approach is used
to determine the relative ‘value’ or ‘weight’ of costs and benefits:

18 A range of quality grading scales can be used to define high quality, including methods guidance issued by

NICE and The Maryland Scale of Methodological Rigour (see Annex).

See Figure 6 in Annex for relationship between method used for evidence synthesis and confidence in the
findings.

It is our understanding that existing cost data based on previous research would be
made available for this purpose.
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— Where possible, all costs and benefits would be presented in Euros. For instance,
health outcomes can be ‘valued’ as avoided health costs.

— Where it is not possible to value outcomes monetarily, stakeholders would be
engaged to provide weights for costs and benefits. A number of approaches are
available to elicit such weights, including Discrete Choice Experiments, which involve
surveying stakeholders, to workshop based methods (see for instance, CLG 2009).
Again whoever conducts the research would, at this point, need to liaise with the
Parliament to identify the most appropriate method.

2.6. Validation and sensitivity analysis

The outcome of the modelling and weighting stages of the project will be an assessment of
whether the 18 week proposal represents a good investment, and how this assessment
varies between contexts (Member States). As with any research, the output from the
analysis will be subject to uncertainty. The nature and extent of the uncertainty will be a
function of the perspective adopted the evidence available, and the resources available to
identify and collate the evidence.

Following best practice, it is proposed that the impact of this uncertainty on the conclusions
of the analysis is formally assessed. This will be done in the following ways:

— Validation: The results of the model can be validated against other studies and
expert expectations. For instance:

o0 The model could be run for both the before-policy and after-policy scenarios. The
outputs from the before-policy scenario could then be validated against data
describing the current state of affairs.

0 The outcomes of the model could be validated in a workshop of stakeholders and
experts.

— Sensitivity analysis would need to be undertaken to test whether the conclusions of
the analysis (whether the 18 week proposal is a good investment) change as
uncertain model parameters are varied.

2.7. Dissemination

A final step of the process will be to write up and disseminate the findings of the research
in a way that it can be easily understood by decision-makers and a wider audience
including providing a sense of robustness of the results and explaining any major
assumptions and/or uncertainties around the findings.
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ANNEX

Figure 5: The Maryland Scale of Methodological Rigour

Scale Impact evaluation methodology Necessary conditions
5 Random Control Trial: Random assignment and Ability to randomly assign participants/non-
analysis of comparable units to program and participants to projects

comparison groups.

4 Matched pairs: A comparison between multiple units Close match between group of programme
with and without the intervention; or using comparison participants and non- participants

units that evidence only minor differences.

3 Multivariate model: A comparison between two or Existence of comparable group of non-participations
more comparable units of analysis, one with and one
without the intervention, where there are differences in

the relevant characteristics of the units.

2 Before/after or time series analysis: temporal Ability to measure before and after intervention

sequence between the intervention and the measure.

1 Correlation: Correlation between an intervention and a | Availability of data to show correlation

measure at a single pointing time.

Figure 6: Relationship between evidence synthesis method and confidence in the
results
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1. INTRODUCTION

Since the second half of the 20" century a lot of changes have shaken the traditional notion
of male breadwinner/female homemaker model, which used to be the cornerstone of family
policy. Falling fertility rates due to increasing women’s participation in the labour market
have brought about new family arrangements such as lone mother families headed by
unmarried or divorced women, or based on cohabitation of hetero or homosexual couples.
Greater family fluidity has made previous policy assumptions questionable and difficult to
sustain (Lewis 2006, 2009).

Social rights (which can include the right to care and to be cared for) are in a process of re-
conceptualisation, from being burdens on business to becoming contributors to efficiency
and from being negative and judicially enforced to becoming positive and proactive
(Fredman 2006).

The global economic integration and the prioritisation of the discourse of growth and
competitiveness have impacted significantly on welfare states, which have been
increasingly seen as highly regulated and costly and have faced retrenchment, cost-
containment and ‘rolling-back’ (Gauthier, 2002/3). The individualisation of public and
private life across Europe also challenges the structures that used to support children and
provide care. Market individualism has attacked the assumptions of the Western welfare
state and the way of life in Eastern Europe. Social individualism and the individual
management of one’s life and its risks have also spread across east and west (Pascall and
Lewis 2004).

Traditional gender roles and labour market divisions dictate that the overwhelming amount
of child care is provided by women, with negative implications for their labour market
prospects; at the same time, men are deprived of the opportunity to participate equally in
infant and child care. The shifting gender balance in the labour market has given rise to
debates about the state/family division of childcare responsibility (Leira 1998). State
intervention has involved both the (paid) employment and the (unpaid) care work sides
and has blurred the boundaries between cash and services (Lewis 2009).

Walby (2004) identifies several ways of transition to a gender regime: first, the social
democratic route (Nordic countries) where the development of public services enables
women to increase labour market participation; second, the market route (US) where
services to enable women to be in employment are private; third, the regulatory route
(EV), where women’s employment is helped by the removal of discrimination, regulation of
working time, policies to promote social inclusion.

Ageing (and the associated increasing needs), fertility and child poverty are linked with
employment policies, including the participation of women in the labour market, but not
necessarily with considerations about gender equality. The issue of care, however, is
central and policy deals with questions about how it is valued and shared between man and
women and between the market, the state, the employers and the family (Lewis 2006).

An important problem in welfare literature is that it tends to analyse policies related to
employment and less so policies for population segments that do not participate in formal
employment (Henderson and White 2004). The eligibility criteria, the allocation principles,
the interpretations of the social citizenship status of the caregivers are elements of national
variations (Fodor et al. 2002). Family allowances may be universal (awarded on a per-child
basis) or selective (income- or means-tested and providing more support to certain types
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of families, such as single-parent ones); they may be based on the social insurance
principle and awarded on the basis of the employment of the parents; they can be at a flat
rate, or earnings-related. They can also follow population policies, e.g. be pro-natal and
reward families with more children (Rostgaard 2004). Parental leave arrangements can be
seen as one measure in an attempt to meet the challenges of combining work, care and
other activities, responsibilities and complexities of contemporary life, by creating primarily
time for childcare or as enabling attachment to work (Deven and Moss 2002).

There is a growing awareness of the need for policy to intervene at the household level so
as to enable households manage care with increasing participation of men in care activities
(Pascall and Lewis 2004). The modernisation of the gender regime creates a political
constituency of working women who try to negotiate their right to combine employment
with home-making. Parental legislation and policy has to be seen in a broader context of EU
legislation that considers gender equality as one of its fundamental pillars. Moreover, it has
to be seen in the context of the overall political strategy of the EU, which includes concerns
about social cohesion and the necessary regulation of labour markets (Walby 2003).

Attempting to disentangle all the dimensions and interconnected elements of
maternity/parental leave benefits is a very complex task, since it involves so many different
settings and actors. For the purpose of this note, we use “maternity” and “parental leave”
almost interchangeably, as in some countries only the latter is used as a gender-neutral
term. Moreover, evidence shows that in most countries it is predominantly taken by
mothers as a natural extension of maternity leave.

After a brief presentation of the common EU legislative framework and the member states
diverse responses, an account of the main health and socio-economic benefits of
maternity/parental leave follows from societal and family perspectives. The most important
challenges, policies and trends are mentioned. Policies are also informed by a multitude of
other factors such political parties, civil society and social partners, international
organisations influencing domestic economies, which due to space constraints could not be
included.

2. THE EU LEGISLATIVE FRAMEWORK

The 1957 Treaty of Rome introduced equal pay between women and men (Article 119). A
series of legally-binding directives from the 1970s set out to implement gender equality in
employment, equal pay for equal work, equal access to employment, training, promotion,
working conditions, equal treatment in social security (Walby 2004).

In 1992, a European Council recommendation on childcare suggested that member states
develop and encourage initiatives to enable women and men to reconcile occupational,
family and child care responsibilities (Council of the European Union 1992). The
recommendation suggested others, including childcare services, parental leave, family-
friendly policies in the workplace and measures to promote participation of men in child-
caring activities. In 1993, the concept of “reconciliation of working and family life” was
invoked in the context of concerns about developing an EU labour market policy to boost
growth and tackle unemployment. Individualisation of taxation and social security systems
was proposed. Flexibility was emphasised and this signified a shift from gender equality in
the labour market to helping women through flexible working conditions and the
introduction of family policies.

In 1996, a Parental Leave Directive was adopted which set out minimum individual rights to
three months parental leave for both men and women (in addition to maternity leave). It
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was supposed to be non-transferable, but the absence of remunerations specifications
made it de facto less likely to be deployed by men (Lewis 2009, Henderson and White
2004). The European Commission’s recognition that women’s labour market entry and the
new gender balance necessitated modernisation of social protection was registered as early
as 1997 and a subsequent text emphasised that the familist ideology of the old welfare
establishment, which was based on the traditional roles of men and women and the male
breadwinner model was detrimental to both labour market supply and family formation
(Esping-Andersen 1999).

The European Employment Strategy after the Treaty of Amsterdam introduced measures
for work/family reconciliation and aimed at strengthening equal opportunities in the context
of flexible female employment. Member states were to design and implement family-
friendly policies, including affordable and high quality child care and parental and relevant
leave schemes (Commission of the European Communities 2001). The Lisbon agenda
treated reconciliation as a dimension contributing to a good work environment and
facilitated by flexible work organisation (Stratigaki 2004). A new ‘flexicurity’ strategy
connecting social policy with flexible labour markets, as well as economic with demographic
policies, was established. Since 2005, the issue of increasing fertility has been part of the
agenda.

Overall, the EU childhood policy consists of the legal right to maternity and parental leave,
public support for working parents and for early education for all children (Pascall and Lewis
2004). The goal of promoting gender equality has been sidelined and policy has focused on
the provision of childcare services, rather than long childcare leaves (Lewis 2009).
Directives on the regulation of working time and parenthood have started to incorporate
the concept of the worker-parent in employment law. However, implementation of EU
equality directives is uneven and conditioned on national differences in legal arrangements,
political will and different ways of transposing EU law, while care subsidisation rests with
the authority of the member states. In addition, the EU strategy of gender mainstreaming
is supported only by “soft” law interventions, i.e. advisory rather than enforceable (Walby
2004).

3. DIVERSITY IN THE MEMBER STATE CONTEXT

Family policies are an amalgam of policies, programmes and laws targeting families. State
support for families can be of the following form:

a) Direct and indirect subsidies for parents (family allowances, childcare benefits,
vouchers, tax benefits)

b) Provision of childcare and education services in public nurseries, pre-schools etc.

c) parental leave policy (maternity, paternity, parental and child-rearing leaves)

d) Direct and indirect subsidies for private services provided by individual, NGOs,
enterprises (grants, tax benefits and credits) (Rostgaard 2004).

In many European countries, “parental leave” refers to leave granted to mothers/fathers
for longer term care of children after the initial maternity/paternity leave period (Ray et al
2008). In most cases, it is gender-neutral, job-protected leave from employment. For
mothers, it usually follows after the exhaustion of maternity leave. Child rearing leave is a
supplemental leave added to maternity leave. Family leave includes maternity, paternity,
parental, child-rearing, care for an ill-child or personal leave (Tanaka 2005; Haas 2003).

National states are characterised by particular gender regimes, namely ‘interconnected
systems, through which paid work is connected to unpaid work, state services and benefits
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are delivered to individual or households, costs are allocated, and time is shared between
men and women in households, as well as between households and employment’ (Deven
and Moss 2002, p.247).

Maternity and parental leaves are part of the arrangements provided by the state to give to
mothers and fathers the opportunity to take time off work after childbirth whilst
maintaining job security and minimising the risks of losing one’s job (Han et al. 2009).
State regulation of the relationship between the family and the market responsibilities has
shaped maternity leave legislation and parliamentary representation of women can among
other factors explain variations in paternity leave arrangements, as well as the deployment
of them in different countries (Rostgaard 2002, (O’Brien 2007). Cultural parameters, such
as attitudes to family or religious dispositions, can also mark the profile of the state/family
relationship and will interact with contemporary cross-country tendencies (often emanating
from the EU), e.g. the promotion of gender equality.

One way to approach family policies is through the perspective of the “caring dimension of
the welfare states”. Relevant questions in this respect include: whether care is private or
public responsibility, whether it is paid or unpaid, whether it contributes to the dependence
or independence of caregivers (Haas 2003). Daly and Lewis (2000) identify a tendency to
collectivise care by providing tax-funded parental leave and subsidised public child care, as
well as a tendency to privatise care, by encouraging family members or volunteers to
provide it.

Using care as an analytical category, Haas (2003) classifies the EU-15 welfare states in four
main clusters. In the privatised care model (Greece, ltaly, Portugal, Spain),* care is a
privatised responsibility, primarily by mothers or extended family members, while men are
oriented towards the labour market; private and public spheres are starkly differentiated.
Fathers are not encouraged to take leave (because either it is unpaid, or not guaranteed in
all companies or not a non-transferable right). In the family-centred care model
(Austria, Germany, Belgium, France and Luxembourg),? family values are central in
society, the preservation of the family is important to policymakers, women’s contribution
is more recognised, but men are still held responsible for the family income. Fertility is
promoted and there is public support for care-giving. Parental leave can be seen as
childbearing leave and can theoretically be taken by either parent, while some incentives
are given to fathers to take leave. In the market-oriented model (lreland, UK,
Netherlands),® parental leave policies are limited and there are no incentives for fathers to

Southern European countries are characterised by the centrality of family in social arrangements, together
with the notably underdeveloped family policy, which through its inactivity reproduces the ideological
assumption of the family as main provider in society (Ferrera 1996, Rhodes 1997, Flaquer 2000, Darmanin
2006).

In France, family is the major issue for public policy, rather than the individual, and family policy implies
the legal recognition that family plays a major role in the maintenance of social cohesion. The state is
considered to have a great responsibility vis-a-vis children. Much of the support for women’s employment
has been of a pronatalist, rather than gender equality orientation. State nurseries are well-organised and
nearly all children from age three to six, as well as substantial numbers of two-year olds, attend state
nursery schools. There are also creches for the under-2s and also tax relief on childcare expenses. Women
have benefited from the child care provided by the state and the majority of them are in employment,
often full-time. France presents a good example of a holistic approach to work/family policies, in that the
introduction of the 35-hour week was intended to alleviate the unemployment problem, but also to respond
to the employees’ requests for better work/family balance (Crompton and Lyonette 2006, Letablier 2004).

UKis a neo-liberal regime, where flexibility in the labour market is encouraged; British women have among
the highest levels of part-time work in the EU. With the election of the New Labour government in 1997,
family policy was placed at the centre of the agenda for the first time, a major obejctive being the
reduction of child poverty through increase in parental employment. Cash transfers to low-income families
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take unpaid parental leave. Instead of designing state policies to financially support
employees (childcare, paid maternity leave, paid paternity leave), these countries have
been working on convincing employers to become more involved in helping employees
combine work and family through flexible work arrangements. Finally, the valued care
model (Denmark, Sweden, Finland),* implies that care is a joint public/private
responsibility, provides to parents the opportunity to take parental leave in order to care
for young children, offers financial compensation and guarantees job security, gives access
to affordable care services and encourages fathers to take parental leave so as to help
divide care responsibilities equally.

The ambiguous function of family benefits, often maintaining the segmentation between
labour market employment and domestic care work and the associated gendered divisions,
has often been stressed (Bieback 1993). Other commentators (Henneck 2003, Gangl and
Ziefle 2009, Spiess and Wrohlich 2006) argue that generous maternity leaves, alongside
the absence of childcare provisions as additional support, have socially conservative effect,
as they create economic incentives for women to stay out of the labour market during
childbearing with obvious implications for experience and promotions.

The post-communist countries are of particular interest, as they are still in a transitional
phase and are following quite different trends, despite their common past. At the point of
transition, labour market participation rates of women were quite high.> Social assistance
schemes became central in the process of transformation into market economies (Cerami
2008). After the collapse of communism, a male breadwinner model was assumed to be the
dominant model and state policies included the closing down of childcare centres and the
withdrawal of financial support. Refamilialisation has been emphasised as the common
feature in the former communist countries, but diversity of policies have started to be also
an object of study (Szelewa and Polakowski 2008; Saxonberg and Szelewa 2007).° Great

have been introduced, including childcare allowances. Work/life balance has been on the agenda, but
provision of childcare centres has been limited; parents of children under six have the right to request
flexible working hours (Crompton and Lyonette 2006).

In Denmark, public funding of childcare is developed, a high proportion of mothers are in the labour force,
and there is paid parental leave for families and paid childcare leave. Fathers are given some incentives to
take parental leave, but only low percentages take it because of low compensation rates, employer
resistance and fear of dismissal. As a result, it is mainly mothers who use parental leave. Finland is
characterised by more traditional family arrangements, with little interest in the redistribution of childcare.
Public childcare is available, while only low percentages of fathers taking parental leave (which is available
only on a full-time basis). Sweden is considered the most gender-egalitarian welfare state, which reconciles
demands of the market with the demands of children. Some of its dimensions include: an individualised
taxation system; equal employment legislation, which supports equal pay for equal work and enables
women to enter male-dominated occupations; heavily subsidised high quality childcare; parental leave
packages, whereby fathers are given incentives through non-transferable adequately paid paternal leave
with maximum flexibility. These arrangements have promoted high labour participation of women and
greater involvement of men in family life (Haas 2003).

About 80% in Czechoslovakia, Estonia, Latvia and Lithuania, and about 70% in Poland, Hungary and
Romania, while the pay gap was about 11% in Hungary and 13% in Poland (UNICEF 1999).

Szelewa and Polakowski (2008) argue that some post-communist nations have followed different paths of
familialisation, while others have stressed defamilialising elements. In their typology they identify four
policy-types: a) explicit familialism (Czech Republic, Slovakia, Slovenia), where the state pursues more
active policies to support the family model; paid periods of parental leave are longer, there is no
subsidisation of childcare centres, women are perceived of as carers and are given incentives with long
periods of paid leave; b) implicit familialism (Poland) or private maternalism (Fodor et al. 2002; Glass
and Fodor 2007), where policies are residual, there is lack of childcare centres and care is de facto left to
families and in particular women; c) female-mobilising (Estonia, Latvia), where generosity of parental
leave provisions are low, quality of childcare is high and care is not considered the responsibility of the
family and access to commodification is considered important and indeed women are not given incentives
to leave the labour market d) comprehensive support (Lithuania, Hungary), where quality of childcare
services is high, parental leave is generous, policies are more diversified and families and women are both
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support was provided to large families for demographic purposes (Fultz and Steinhilber
2003).

National variations in maternity and parental leave arrangements are to be anticipated and
taken seriously, not least because of different social constructions of motherhood,
fatherhood and childhood, which have an ‘important bearing in our understanding both of
leave policies themselves and how and why leave policies are used’ (Deven and Moss 2002,
p.247).

4. A MULTI-DIMENSIONAL OVERVIEW OF THE BENEFITS
OF MATERNITY/PARENTAL LEAVE

Certain facts are independent of any national welfare context, such as the need of parents
to spend time with their newborn children so that bonds are formed and parenthood
develops. The significance of maternity/parental leave to this aim is indisputable and multi-
faceted. This section presents some of the maternity/parental leave benefits that relate to
the spheres of health, economy and society.

4.1. Health-related Benefits

Staying at home for some weeks after birth offers mothers the opportunity to recover,
helps breastfeeding and can also contribute to the prevention of certain health problems
both for the mother and the child (Berger et al. 2005). Extended parental leave periods
impact positively on children’s health due to direct parental care (e.g. breastfeeding or
systematic vaccination), as well as later enrolment into group childcare or into care
provision by non-relatives (Han et al 2009).

Public health agencies have in the recent years emphasised the benefits of breastfeeding
for children’s subsequent health and have recommended six months of exclusive
breastfeeding (e.g. US, Canada).’ Studies have reported benefits for children associated
with breastfeeding, such as decreases in ear infections, gastro-intestinal diseases, asthma,
lower respiratory infections, sudden infant death syndrome and chronic digestive diseases.

paid and relieved as far as care is concerned and thus both earners in the family can be mobilised but have
also more options for resolving the problem of employment and childcare. However, tax policies have not
been an obstacle for women, as they have followed the communist tradition of individual taxation that does
not discourage women from entering the labour market.

Bulgaria and Romania have presented the common trend of retrenchment of the formal labour market.
Bulgaria, in particular has entered a vicious circle of negative population growth, mass impoverishment,
unemployment, deteriorating health status of the population and high emigration rates. Still, there is
strong protection for working mothers, but this might be a disadvantage a privatised firms cannot meet the
costs of extended maternity and parental leave in Bulgaria and Romania. Slovenia suffered job losses under
privatisation and restructuring in the 1990s, together with withdrawal of women and older workers from
the labour market and towards informal economies, but has recovered since the mid-1990s and by the
mid-200s only 12 per cent of women with young children were at home caring for them (Tang and Cousins
2005).

The International Labour Organisation (ILO) recommendation on breastfeeding includes: a) the provision of
a minimum of 14 weeks of paid maternity leave; b) entittement to one or more paid breast-
feeding/lactation breaks or reduction of working hours daily (without pay loss) to continue breastfeeding for
longer periods; c) job protection and non-discrimination of breastfeeding workers. The ILO also suggests
that maternity leave payments should be at least two thirds of previous earnings. Some countries go
beyond these recommendations, yet some others have not fully implemented them legally. The standard of
breastfeeding breaks is not frequently met. Overall, breastfeeding rates fall short of the recommended
targets set by national policies, international agencies and professional associations (Cattaneo et al. 2005).
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For mothers, benefits include improved bone mineralisation and a reduced risk of ovarian
and breast cancer (Baker and Milligan 2008).

Data have consistently attributed the decision of some mothers to stop breastfeeding (or
not start at all) to the need to return to work and to economic considerations; as a result,
employment after birth is associated with a shorter breastfeeding period, while maternity
leave legislation has proven to give rise to longer periods out of work and longer periods of
breastfeeding (e.g. the case of the Canadian leave reform in 2000). Labour market policy
seems a viable way of achieving breastfeeding objectives (Baker and Milligan 2008).

Several studies have found that longer job-protected paid maternal leave has significant
effects on reducing infant mortality rates, even after controlling for other factors like
expenditure on family services (Tanaka 2005). Winegarden and Bracy (1995) and Ruhm
(2000) have used time-series data on European countries to show that longer leave is
associated with lower rates of infant and young child mortality. However, non-paid leave or
not job-protected leave does not seem to have any significant effect, which suggests that
these circumstances may result in an early return to work.

Certain studies have shown that parental leave policies would impact positively on infant
health through increased parental time, but not on medical care or household commodities,
unless they have a significant effect on income (Ruhm 2000, Tanaka 2005). Other have
pointed out that maternal return to work within the first six weeks of a baby’s life might be
associated with less adequate health screening, immunisation etc. Parental time and
health-related goods, such as vaccines, nutritious foods etc., enhance a child’s health
capital, which suggests that parental leave (particularly the paid type) has positive effects
on child health (Tanaka 2005).

Maternal work during the first year of a child’s life is associated with lower cognitive test
scores during childhood, as well as with behaviour problems (Han et al 2009, Baum 2003).
There is increasing evidence that parental care and bonding affect positively the cognitive,
behavioural and social development of the child (Baker and Milligan 2008, 2010), as well as
their emotional welfare. Possible reasons for the association between early maternal
employment and poor child cognitive outcomes can be: a) women who return to work
earlier might not be able to provide a stimulating home environment because of stress or
fatigue b) women who return to work earlier are less likely to breastfeed c) children whose
mothers work in the first year are more likely to be placed in non-maternal care (Waldfogel
et al. 2002). Research has shown that ‘children whose mothers spend more time at home
in the first months of life may benefit in the longer-run, through having fewer behavioural
problems and better language and verbal abilities, because they have the chance to
develop more sensitive and responsive relationships with their mothers and/or because the
quality of care they receive at home is better than what they would have received in non-
parental child care’ (Berger et al. 2005, p.F34). Generally speaking, children do better if
their mothers do not work full-time in the first year (Waldfogel 2006), as their
developmental outcomes are better served by having a one-to-one interaction (Lewis and
Campbell 2007). There is also evidence that the involvement of the father in the early
years is very significant for a child’s later emotional, cognitive and social welfare (Lamb
2004, O’Brien 2007). Non-parental care, on the other hand, seems to be leading to
problem behaviour, namely disobedience and aggression, and these effects are more
intense the more non-parental care is received in the first year (Belsky 2006, Loeb et al.
2007).
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The effects of maternal employment on mothers’ own health have been relatively
understudied. Very few, if any, economics studies have investigated the effect of the length
of maternity leave on the well-being of the mother. Most economics studies have examined
the impact of maternal leave and relevant policies on labour market outcomes (types of
job, wages, job continuity) (Chatterji and Markowitz 2005). Still, research (e.g. Gjerdingen
et al. 1995, using a sample of Minnesota mothers) have indicated that women who are
employed soon after childbirth suffer more physical health problems than other women,
possibly due to increased stress. Such problems include respiratory infections, breast
symptoms and gynaecological problems. Children and other family members can also suffer
emotional and financial distress under such circumstances. In their US study, Chatterji and
Markowitz (2005) focus on depression among women in childbearing age and have
discovered that returning to work one week later is associated with 6-7% reduction in
depressive symptoms; in addition, longer maternity leave tends to increase outpatient
visits. In a Wisconsin study, Hyde et al (1995) have found that shorter leaves and lower
rewards were linked with poorer mental health at four months postpartum. McGovern et al.
(1997) have indicated that the length of maternity leave has a positive effect on the
welfare of the mother, measured at seven months after birth with respect to mental health,
vitality and role function.

Klein et al. (1998) investigated the effect of employment status, maternity leave and role
quality on women’s mental health one year after delivery in a sample of US women. Their
study showed that at twelve months postpartum the length of maternity leave did not have
significant effects on mental health and that there were no differences among homemakers
and women in part-time or full-time employment regarding four measures of mental
health, namely depression, anxiety, anger and self-esteem. The quality of multiple roles
(family and work) that women occupied, as well as the relative emphasis they placed on
each of them, turned out to be quite important for the mental health state of women during
their transition from leave to the labour market. Klein et al. emphasise the significance of
different individual responses to maternity leave and suggest that policy (either
government or corporate) should allow long and paid maternity leaves so that women can
have a real choice as to how much leave they take. Similar suggestions derive from a
growing body of literature which highlights the huge value of parental presence in the home
after the arrival of a child and the ways in which policies can facilitate this.

4.2. Socio-economic Benefits

Governments across Europe encourage women'’s employment, even when their children are
young. Work/family balance has become a policy priority, as it is argued that women'’s
employment will create more and new jobs to meet the requirements for the caring and
(unpaid) domestic work once previously carried out by women. Female earnings are
expected to help families stay out of poverty and make a contribution to rising welfare
costs (Crompton and Lyonette 2006). Maternity leave arrangements should work towards
the same effect.

Family policies are an important policy tool to reduce the risk of poverty for families with
children, redistribute income from childless households to those with children and also
grant recognition to families for the societal benefits that children generate (Rostgaard
2004). Policies about family and work have also demographic dimensions to the extent that
they have been regarded as tools addressing the challenges of an ageing society and the
falling fertility rates (Lewis 2006).
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In economic terms, children are often seen as “public goods” for the whole society and
therefore state provisions for their rearing and education are required. Recognition of the
public benefits of children entails the establishment of institutions to alleviate parents from
associated costs and to socialise the costs of children; parental leave and universal
entitlement to childcare are measures towards this direction. Limited public responsibility
for childcare costs brings income problems, time poverty, gender inequality, problematic
childcare arrangements and poor outcomes for the children (Gornick and Meyers 2003). ®
Since dual-earner families are common, women should be granted entitlements as
individuals, rather than mothers or wives (Bittman 1999).

‘Social investment’ has emerged in recent years as an ideal promoted by the OECD and the
EU among else. The term ‘social investment state’ (Giddens 1998) was proposed as an
alternative to the traditional welfare state to emphasise investment in human capital,
rather than direct provision of economic maintenance. Publicly supported early childcare
(and education), both parental and non-parental, is the instrument that serves the
children-as-social-investment perspective and its future focus. It is supposed to serve three
goals: fight the long-term effects of child poverty; help parents balance work and family;
prepare children for the labour market of the future. Implicit in the social investment
perspective is the provision of equal opportunities for all children regardless of their family
background, as well as investment to avoid anti-social behaviour and poor citizenship in the
future. Investing in children’s schooling will help make them well-prepared workers and
responsible citizens, which will benefit society on the whole (Jenson 2006). However, it is
equally important to make sure that the present well-being of the children, rather than
their future prospects, is given more serious consideration and that policies enable them to
flourish (Lister 2006).

Child day care is important both in terms of socialisation and learning and as a tool for
children’s general welfare, having positive impact on survival, growth, development and
learning (UNESCO 2003). High childcare costs have been found to keep certain women
from joining the labour market, while making others leave their job prematurely; childcare
benefits result in women being more likely to enter the labour market, as well as being
more likely to be employed full-time (Crawford 2006). The logic behind cash transfers is to
increase parental choice regarding childcare, as well as giving parents more time to stay at
home; however, parents may choose to use the cash to receive private day care and
continue employment, which will boost informal markets of childcare rather than state-run
centres, or may seek additional income, often through the male breadwinner, thus
reproducing the traditional gendered division of labour (Leira 1998). Cash-for-care has
often be seen as supporting traditional family arrangements, although this depends on the
whole package of family benefits that is offered (Crompton and Lyonette 2006).

Of interest here is the differentiation between a ‘pedagogical’ discourse and ‘childcare’ discourse. The
former is dominant in the Nordic countries and is about the provision of a service for all young children and
families irrespective of parental employment status. This service is seen as complementary to the home
and offers children ‘qualitatively different experiences and relationships’. The latter, dominant in liberal,
English-speaking states, is about the transfer of domestic care to the market. This clearly liberates women
from childcare provision, but it is questionable whether it is right to assume that the experiences and
relationships in early childhood services can be a substitute for those developed at home care (Moss 2006,
p.158). On the other hand, formal care can provide a raised standard for children from disadvantaged or
problematic backgrounds (e.g. illiterate, poor or violent parents) who would be worse-off in family care
alone. A combination of both the opportunity to care at home (through maternity and parental leave
package) with formal childcare, as exemplified in France, seems to be necessary for the development of the
child.
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Paid leave gives parents financial security and supports children. Family allowances are an
anti-poverty tool for children. A 2000 study of child benefits and child poverty across
Europe divided countries into three groups: a) Denmark and Luxembourg, where child
poverty rates are low regardless of (quite generous) family benefits b) Spain, Italy, Greece,
Portugal, where child poverty rates are high but are affected little by the removal of (small)
family benefits ¢) UK, Belgium, Austria, France, the Netherlands, where family benefits are
relatively large and relatively successful in keeping children out of poverty; poverty rates
rise significantly if benefits are removed (Immervoll et al. 2000). Unpaid leave is not
helpful for low and middle-income families, as they cannot afford to take it.

In the EU maternity and parental leaves are seen as parts of strategies to increase
women’s employment, facilitate work-family balance and encourage couples to have
children and counter the low fertility rate, which threatens future economic productivity
(Haas 2003). It has been documented that the availability of maternity leave may be
important in the decision of a woman to participate in the labour force, either through
initially drawing her to paid employment or through enabling her to return after birth
(Averett and Whittington 2001). Waldfogel (1997) finds that maternity leave is associated
with higher pay for working mothers, partly because returning to the same employer leads
to work experience and job tenure. Joesch (1995) uses event history analysis to
demonstrate that women who are given the option to take paid leave increase their
attachment to the labour market.

Several studies have demonstrated that women’s return to employment increases
alongside the duration of parental leave (e.g. Ruhm 1998, Lalive and Zweimiller 2005,
Ronsen and Sundstrom 1996), that maternity leave has very small long-term effects on
subsequent earnings of mothers (Albrecht et al. 1999), or that it does not have a
significant negative impact on subsequent employment (Gutierrez-Domenech 2005).
Ondrich et al (2003) link the reduced returning to work for mothers to general attitudes
about motherhood which may function as social pressures keeping mothers at home. In
general, they dissociate the trend of mothers not returning to work from maternity leave
policy and attribute this trend to broader social and political circumstances; in this sense,
maternity policy might be seen as reacting so as to help mothers’ employment (e.g.
through helping them find day care).

As Sen (2006) has shown, the market works better when it is supported by a framework of
social entitlements (education, health etc.), which protect the individual and ensure well-
equipped and productive workers. Studies have shown that work/family conflict for women
is related to health problems, higher healthcare costs, lower organisational commitment
and job satisfaction (Allard et al. 2007).

Flexible leave arrangements, on the other hand, and the possibility of combining leave with
part-time work enables parents to stay close both to their children and to their jobs, which
has benefits for both the employees and the employers. Some countries, permit parents to
be on parental leave and collect full benefits while working part-time, e.g. the UK’s up to 10
‘Keep in Touch’ days during maternity leave. Flexible arrangements reduce barriers to take
leave, as well as employers’ resistance (Ray et al. 2008). Indeed, parental leave policies
help employers retain their human capital investment, instead of hiring and training new
employees. They also decrease the cost of labour and labour market inflexibility (Ondrich et
al. 2003). Leave benefits in most cases are financed through social insurance schemes; as
a result, costs are distributed across all employers, rather than paid by individual
employers (who might otherwise discriminate against leave-takers). Further, they are
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administered at the national and regional level so that individual employers do not have to
pay benefits directly to each employee (Ray et al. 2008).

Additionally, employers increasingly realise that when fathers take leave they build more
skills and have greater potential as workers, especially at the managerial level, as they
become more adept to handling stress, engaging in multiple tasks and responsibilities,
developing interpersonal abilities (Haas 2003).

Companies have been forced to rethink the way work is organised and this has been often
beneficial for them through cross-training, telecommuting, fathers keeping in touch while
on leave, flexible work arrangements, teleworking etc. (Haas 2003). These trends are
compatible with broader transformation in the world of work and are enabled/facilitated by
advances in ICTs that make various forms of work possible through networking and the rise
of new business models and the network enterprise (Castells 1996).

Not only is flexibility compatible with the increasing salience of individual decision-making,
autonomy and reflexivity in late modernity (Giddens 1990), but it might also prove to be
rewarding from the point of view of employers, if parental leave takers achieve emotional
and personal fulfilment through their time out of work and return to work rejuvenated and
happier. Flexible labour market arrangements combining work with leave arrangements
might be the way forward for employers, employees, children, families and communities.
Having said that, the state needs to set limits and give incentives to parents, so that not
too much of negotiation is left between employees and employers (Brandth and Kvande
2002). The compulsory parental leave quota for fathers improves their negotiating position
vis-a-vis employers (Leira 1998).

From a demographic viewpoint, higher fertility rates are often associated with longer
maternity leaves but lower maternity benefits, as this way states can keep expenses low.
However, higher fertility rates tend to be accompanied by better child benefits (Henderson
and White 2004).

Post-communist countries present some of the lowest birth rates in the EU, with Christian
Orthodox countries (e.g. Bulgaria, Romania) having lower rates than the others. Declining
marriage rates mean that in the end more children are born out of wedlock. Many of them
grow up with single parent. Teenage mothers are about 50% in these countries compared
to 33% in the EU. Children in single parent households are four times more likely to live in
poverty compared to those in two-parent families (UNICEF 2000), which necessitates an
effective family support framework. Strong social attitudes about having children are in
conflict with peoples’ concern that they will not be able to provide adequate economic
resources for their children (Robila 2004).

Demographic changes in families and increased labour market participation for women
have forced governments to change their family policies; however, conflicting demands,
such as those from a growing elderly population, have also been a constraining force in
family policy-making.

5. LEAVE BENEFITS AND WORK/FAMILY BALANCE

The modernisation of the gender regime, which is taking place in Western countries,
involves the increasing participation of women in the labour market, their augmenting
presence in the state, the increased permeability of the family. The role of the state in
gender relations is often seen in literature in relation to whether or not it provides
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substitutes for domestic forms of caring. However, it is also important to consider the role
of the state in the regulation of the labour market and to assess the gender implications of
this role (Walby 2003).

Two approaches to care can be identified from the perspective of policy. On the one hand,
policies strengthening the traditional gender arrangements, including the expansion of the
rights of carers through cash transfers and social security benefits for informal carers. On
the other hand, policies challenging traditional arrangements through the provision of
state-sponsored day care centres, alongside generous rights to maternity, paternity and
parental leave which facilitate care-sharing responsibilities (Leira 1998).°

Work/life balance has become a ‘hegemonic value’, a functioning in advanced industrialised
societies, the lack of which can affect one’s health and well-being (Hobson et al. 2010). A
way of assessing the degree to which different member states facilitate work/family
reconciliation is the concept of ‘defamilisation’, meaning the extent to which the welfare
state promote women’s economic independence (Taylor-Gooby 1996; Bambra 2004), using
the criteria of female labour participation, maternity leave compensation and average
female wage. The results have shown high defamilisation scores for the Nordic countries,
which treat women as workers, but also make allowances for care work for single or
partnered women (Lewis 2006).

Policies to promote the reconciliation of work and life in reality help reproduce and
consolidate women’s responsibilities as primary carers (Stratigaki 2004). In this sense, it
becomes a crucial question whether women should be given the choice to do care work,
rather than paid work, although the former might be arresting the evolution of their career
and their pension entitlements. This becomes a more complicated policy question if men
choose not to care and thus constrain women’s choices (Lewis 2009).

Work/family policies are framed in both economic and social terms. In economic terms, the
consideration is to increase employment in ways to achieve growth and competitiveness,

A survey on childcare across Europe has shown that while in West European countries childcare rests with
mothers, shared between partners, or the immediate family, in Eastern Europe there is greater reliance on
other family members. East European women have reported less work/family conflict than those in the
west. Household chores are overwhelmingly undertaken by women in the East European countries, with the
exception of Slovenia (Tang and Cousins 2005).

Best practices, observed mostly in Finland and Sweden include: a) generous paid leave b) non-transferable
leave quotas for each parent c) universal coverage with modest eligibility rules d) financing structures that
distribute risk among many employers e) flexibility in the scheduling of leave. They show that a generous,
universal, gender egalitarian and flexible parental policy, financed through social insurance would
contribute a great deal in spreading childcare costs more equitably between mothers and fathers, parents
and non-parents, employers and employees (Ray et al 2008).

Netherlands is the only country to have established the universal citizen worker/carer model, which
promotes part-time work and part-time care as the ideal situation for men and women (Lewis 2006). This
has involved changes in taxation policy and policies on working time, but is still far from realised: it has
come into line with the Western European norms of a one and a half worker pattern, with women
predominantly still doing the care work and a strong ideology behind (Pascall and Lewis 2004).

It is important to note that in the post-communist context both the liberal model (Poland) and the
conservative model (Czech Republic) have failed to allow women to balance work and family. The
pronatalist principles of the communist era have been abandoned in favour of budget cuts following the
recommendations of the World Bank; as a result, both countries have experienced a significant drop in
fertility, as well as a moderate reduction in female employment. Governments are aware of the need to
promote gender equality, but defamilialisation is facing budget constraints. Recently, EU pressures have
resulted in the adoption of extended parental leave rights, with low compensation rates, which, together
with the anti-feminist ideological legacy, discourage fathers from making use (Kocourkova 2002,
Saxonberg and Szelewa 2007, Saxonberg and Sirovatka 2006, Heinen and Wator 2006).
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which means taking into account the viewpoints of employers and businesses. In social
terms, the family is given priority and employment is seen as a means for social inclusion
and children welfare. The two logics are in conflict, e.g. regarding the time to work and the
time spent with the family and the process of negotiation is quite intense and involves the
state, employers and employees (or parents); the resulting policy packages are contentious
and often ambiguous regarding their gender equality aspiration and effectiveness (Lewis
and Campbell 2007).

The EU has been ambitious in promoting equal employment opportunities, but has neither
contested the division of domestic unpaid work nor promoted enough the involvement of
fathers. The Parental Leave Directive acknowledged that unless men share care work
women will not be able to enter paid employment on equal terms. However, it does not
give right to remuneration while on leave, leaving out the most important consideration for
a family to take parental leave (Fredman 2006).

Social conceptions of gender and parenthood play an important role in the paternity and
parental leave arrangements across national contexts. Leave schemes themselves
contribute to social constructions of motherhood and fatherhood and create norms as to
what it means to be a good parent (Rostgaard 2002). The parameter of gender culture is
important in examining the different social understandings of men’s and women’s roles,
which underpin the organisation of family and work across different national settings (Tang
and Cousins 2005).

A recent survey showed that work/family reconciliation, a dominant element in EU
discourses, has been internalised by both men and women as a norm, though not as a
practice; between 85 and 95 per cent of fathers and mothers with children under 12
claimed that the ability to combine employment with family was a serious consideration in
their choice of work (Hobson et al. 2006). A longitudinal study of post-pregnancy work
outcomes demonstrated that women’s attitudes towards work and childcare may change
when there is dissonance between one’s initial idea of work/family reconciliation and the
reality of the situation they are in; in the absence of facilitating factors, women showed
that they were adaptive and viewed the situation positively. Moreover, the study showed
that women’s return to employment was conditioned by income, the level of support
provided by the employer, but also their emotional and physical condition (Houston and
Marks 2003).

The decision to take parental leave is a family decision that is dependent on a number of
factors. If the amount of compensation is minimal in relation to the wages (of both parents)
then the couple might go for a shorter leave period. By contrast, if the parental benefit
compares favourably to the foregone income (to which a potential day care cost should be
added) then one of the couple (in most cases the woman, who tends to have lower wages)
will probably opt for taking longer periods of leave. Logistically the decision might be
complex, but in any case the compensation rate is an important parameter to consider, not
least because it puts into consideration the issue of whether men should take advantage of
paternity and parental leaves. This unravels the gender dimensions of the economics of the
household, as it concerns both the future employment prospects of the woman, as well as
the chance of the man to learn how to be a father. In addition, both men and women risk
losing their job, even under good job protection conditions, while they might also face
discrimination from employers, particularly if the leave arrangements are generous in time
and/or remuneration (Rostgaard 2004)
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Recently, Nordic countries have moved towards parental leave arrangements that include
periods of time that can be taken by the father only; these are supposed to strengthen the
role of the father in childcare, as well as moving towards a more equitable distribution of
care work between women and men (O’Brien 2007, Haas 2003). The introduction of the
‘daddy quota’ represents the institutionalisation of the right of employed fathers to care for
their children and signals a state intervention in employment arrangements with the
intention of influencing the gendered division of caring responsibilities (Leira 1998). As a
result of these policies, employers are under more pressure to help fathers with taking their
parental leave, as families lose significant benefits otherwise. Greedy organisations and
firms which represent the intensification of working life stand in contrast to demands for
flexibility in combination of work and family life (Brandth and Kvande 2002).°

The portion of leave available to fathers or reserved exclusively for fathers and the
generosity of parental leave in terms of wage replacement are the main factors used in
assessing the gender equality of policy. If parental leave for fathers is of limited duration
and/or does not replace a substantial portion of fathers’ earnings then it is the mothers
who will tend to take leave, rather than the fathers. The period in which parental leave is
available is also a factor affecting father’s uptake of leave; flexibility would increase uptake.
Single parents have the right to use the full share of paid leave of two parents in Sweden,
but in other country cases they try to balance concerns about extended leave periods,
particularly of mothers, with concerns about child welfare (Ray et al. 2008).

In EU countries, where compensation rates are earnings-related, deployment of paternity
and parental leave is high. Lower uptake of paternity or parental leave by fathers in less
secure and poorly regulated occupations remind of the importance of financial
considerations in the question of leave-taking. Infants in poor households may experience
less parental involvement than those whose parents enjoy paid job-protected leave
(O’'Brien 2007, Whitehouse et al. 2007). According to other studies, fathers who had a
supportive workplace environment regarding parental leave were much more likely to
interact with their children at the age of 3 months and 9 months. Policies providing parental
leave or flexible working arrangements may result in fathers being more involved in
childcare (Tanaka and Waldfogel 2007).

6. CONCLUDING REMARKS

The benefits of maternity/parental leave to society are multifarious. Parental leave
contributes to increasing fertility rates which counteract the increasing numbers of retired
employees. Children who are well cared for in their early life are less likely to suffer health
problems that society would have to pay for later on. Parental leave can reduce
unemployment through cross-training and can help individuals cope with increasing
demands in work and life (Haas 2003).

Parental leave policy can contribute to gender equality, both regarding the labour market
and the care-giving dimensions. However, it can also have the opposite effect, if restricted
to mothers only. Policies that divide leave and payments between mothers and fathers on a

10 Doucet and Merla (2007) have studied the work/family practices fathers engage in, including working from

home, working according to more flexible schedules, or even assuming the main child-caring tasks. Allard
et al. (2007) have studied work/family practices of Swedish fathers in managerial posts and concluded that
those having flexible work arrangements experience less work/family conflict and promote gender equality
in their family life.
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non-transferable basis work towards gender equality in terms of roles and labour market
participation. They also provide to fathers the opportunity (and possibly the financial
support) to care for and spend time with their children (Ray et al 2008). Cross-national
evidence shows clearly that parental leave should have a high rate of compensation, be an
individual entitlement and be flexible, if fathers are to use it (Lewis and Campbell 2007).

On the level of the individual, parental leave should be seen as part of individual
circumstances during a particular period in one’s life, namely the early years of parenthood.
Recognising these circumstances as individual should inform policies to empower people to
use their time in their own way with a view to achieving what they think is a good life
(including employment and other activities and also relationships and activities with their
children) (Deven and Moss 2002).

Maternity, paternity and parental leave on their own are not a panacea; they can work
together with other instruments, notably state-subsidised day care, to ensure that women
do not sacrifice child-bearing for the purpose of remaining active in an increasingly
competitive labour market. School scheduling in accordance with working hours, family
leave, after-school services, flexible parental leave, working time spreading over a number
of flexi-years, but also flexibility of place (home or workplace or somewhere else) and
flexibility of contractual conditions, all can be used as devices to maximise people’s control
over their working and family lives (Pascall and Lewis 2004, Tang and Cousins 2005).

Social integration processes in the EU are facing conflicting policies between member
states’ legislation and EU directives. A possible welfare scenario would be a levelling-up of
various national welfare states to simulate the advanced Nordic welfare model (through
exchange of ideas and practices, as well as pressures from the European Commission
(Henderson and White 2004).

All member states have a policy agenda for employment and the family, but more holistic
policy approach is required to address both the care and the work sides. Parental leave
provisions and day-care arrangements are considered the most important pillars of
childcare policies.

If care is a universal human need (Nussbaum 2003), then it should be possible for anyone
to be able to exercise this choice, which in turn presupposes adequate wages, generous
family policies and secure work and family conditions. The nature of the policy package
(which needs to combine childcare and parental leave) and the parameters of male and
female entitlements, compensation rate and duration should be considered carefully for
genuine choices regarding paid and unpaid work and care to be materialised (Lewis 2006,
2009), as the way a policy is shaped often determines whether it can be taken (Hobson et
al. 2010). The politics of time and money are also a considerable dimension to be looked
into (Lewis and Campbell 2007).

Clearly the need to support families will persist and, if anything, will become increasingly
important under the contemporary conditions of low fertility. There might be risks of many
sorts, not least economic, in the attempt to provide suitable arrangements for families to
be supported. However, the biggest risk of them all might be that ‘you cannot support the
family if there is no family to support and the only way to encourage women to have
children is by making it easier and not more difficult to balance work and family life’
(Saxonberg and Szelewa, p.372).
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It is in the best interests of children if mothers take a substantial leave of 12 months.
Fathers are not as likely to take up parental leave, so, as Lewis puts it, ‘it is arguably a
pragmatic policy decision in the interests of children at present to focus work/family
balance policies on women, rather than men’ (Lewis 2009, p.198). Reconciliation policies
for women provide a way of both maintaining informal care and of promoting labour market
re-entry and they are easier to implement than policies addressing fathers.

The imposition of a common model across the EU might be futile, due to the mosaic or
practices, institutional traditions, attitudes and behaviours. However, achieving common
denominators and guaranteeing social minima, such as a longer maternity leave, are both a
realistic prospect and a socially beneficial one in terms of the organisation of family and
work in meaningful, economically viable, healthy, child-friendly, balanced and gender-
equitable ways.
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1. INTRODUCTION

The background for this Impact Assessment (IA) is the Commission’s proposal for a
Directive of the European Parliament (EP) and of the Council amending Council Directive
92/85/EEC on the introduction of measures to encourage improvements in the safety and
health at work of pregnant workers, as well as workers who have recently given birth or are
breastfeeding. The Women’s Rights and Gender Equality (FEMM) Committee has proposed
several amendments to the Commission’s proposal, and has requested a medium term ex
ante IA of the introduction of a fully paid paternity leave of two weeks in different EU
Member States (in the following referred to as "member states”).

The IA has been prepared by Ramboll Management Consulting according to the provisions
of the framework contract IP/A/ALL/FWC/2006-105, LOT 2. The IA has been conducted on
the basis of the Terms of Reference and the information received through e-mail
correspondence and telephone conversations with the Policy Department C, "Constitutional
affairs and Citizens' Rights", European Parliament.

1.1. Aim and scope of the study

The IA shall determine the economic and social costs and benefits of introducing the
said provision for the employees, employers, governent budgets and society as a whole
in ten member states:

— Belgium

— Denmark

— Estonia

— France

- Germany

— Hungary

— Poland

— Spain

— Sweden

— United Kingdom

Eight of these member states' were subject to a study on the costs and benefits of
options to improve provisions for the reconciliation of work, private and family life; a
study ordered by the European Commission in 2008 and prepared by a consortium of
COWI and Idea (provided in electronic version). In the Terms of Reference the study
was referred to as a possible basis for this current report and was made available to
Ramboll Management Consulting. In the following, this report is referred to as “the
2008 report”.

1.2. The applied approach

As mentioned, the IA will determine the costs and benefits of introducing the proposal to
the employees, employers, government budgets and society as a whole. These costs and
benefits will depend on the exact way the proposal is implemented in line with existing
national schemes.

! Belgium, Denmark, Estonia, France, Hungary, Poland, Spain, and the UK
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As a first step, the baseline situations in each of the ten member states are outlined, and
the assumptions regarding the implementation of the proposed changes in the paternity
leave schemes will be described. This establishes a common basis for the assessment and
estimate of qualitative and quantitative benefits and costs of the revisions.

As mentioned in the 2008 report, the nature of the costs and benefits differs considerably.
It is possible to estimate and quantify the costs per member state, provided that the
necessary assumptions are established. However, the benefits are more difficult to identify
and quantify.

As in the 2008 report, the economic costs are identified as the value of the loss of
production when the period of leave is extended, as well as by the tax distortion resulting
from increased public expenditures, financed by increased taxes.

In order to compare costs and benefits across member states, a simplified scoring system
was applied in the 2008 report, i.e.:

— Gender equality at work

— Gender equality at home

— Child development and health

— Parent health

— Fertility

— Participation of women in the labour market

The same scoring system has been applied in the current study. Minor deviations are made
in only a few instances.

1.3. Structure of the report

After the introduction, the baseline situations and proposed changes as a result of the
proposal in each of the member states are presented. In chapter 3, the qualitative impacts
are assessed, and the quantitative, economic and financial effects for employees,
employers, government budgets and society as a whole are presented in chapter 4. The
qualitative and quantitative impact estimates are established on the basis of the
descriptions of baseline situations and the assumptions concerning the implementation of
the proposed amendments to the Commission’s proposal. Finally, after summarising and
comparing the results of the quantitative estimates and the qualitative assessments, the
conclusions are presented in chapter 5.

2. BASELINE SITUATIONS AND PROPOSED CHANGES

In the following, a brief description of the current situations concerning paternity leave and
take-up rates are given for each of the ten member states covered by the study. The
descriptions also include information on existing parental leave schemes that may affect
the implementation of the proposed amendments. The descriptions are based on
information gathered from the 2008 report, official national websites, and telephone and e-
mail correspondence with contact persons in each of the ten member states. In addition,
contributions forwarded by the Policy Department from the member states have been
received and taken into consideration in relation to the description of the baseline situations
and the study in general.
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Based on descriptions of present situations in the ten member states, the expected
implications of the proposed amendments and the assumed implementation patterns are
outlined as a basis for the assessment of benefits and costs.

In some instances, the patterns of implementation for the proposed paternity leave scheme
might be affected by the combination of existing paternity, maternity, and parental leave
schemes. This is due to the fact that several options are available for the member states to
pursue. The implications include increased period of leave, increased compensation levels,
financing, as well as the impact on the future take-up rate, as described in the following.

The described baseline situations and assumptions regarding the implementation of the
proposed new paternity leave scheme in each of the ten member states will form the basis
for the assessment of benefits and costs.

2.1. Belgium

A 10day paternity leave is available for fathers employed in the private sector. No paternity
leave is available for public sector employees.

Paternity leave is fully compensated by 100% of wages for the first 3 days, and by 82% of
wages to a ceiling for the remaining days. The ceiling is currently regulated, and the
average compensation, estimated at 73% in the 2008 report, has also been applied in the
calculations here.

The full compensation during the first 3 days is paid by the employer, and the lower
compensation during the remaining 7 days is paid by the state.

The take up rate is about 70%.

The consequence of the current proposal will be an increased compensation from
the present average of 732 to 100%. As Belgium has mixed financing with
public and private contributions, the increased compensation under an improved
scheme may be financed by the state or by the employers, or it may be shared
between the two in multiple ways. Public sector financing is the main assumption,
but the consequences of both options will be determined.

2.2. Denmark
In Denmark, the length of paternity leave is 2 weeks.

The compensation is 90% of salary with a ceiling of 100 EUR per week. This compensation
is paid from the public budgets, but a supplementary compensation ensures a full
compensation for the period of paternity leave for part of the labour market, depending on
collective agreements between trade unions and employers’ organisations. According to the
2008 report, the compensation was on average 66% for the labour market as a whole.

A relatively large number of fathers, estimated at 89% in 2008, made use of the scheme.
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The consequence of the current proposal will be an increased compensation from
the present average of 66%6 to 100%6.

The increased compensation is assumed to be financed by the state This will be in
line with the current system, where the overwhelming majority of the
compensation is paid by the state, with no legal obligation for payment by
employers. The consequences of leaving the full burden of a higher compensation
on the employers will also be determined.

2.3. Estonia
The length of paternity leave, in Estonia is 2 weeks.

There have previously been fluctuations in the compensation rates for the paternity leave
scheme. In 2007, it was 66 Krooni (4.2 EUR) per day (about 20% compensation), and in
2008 and 2009 it was 100% compensation. Today, in 2010, it has returned to 4.2 EUR per
day (or 126 EUR per month, equivalent to about 15% of earnings). It is expected, however,
to be back at 100% compensation from 2013 onwards.

The proposal will affect 2011 and 2012 only. From 2013, the economic effects of the EU
provision will be zero, as it is assumed that Estonia will, independently of the proposal,
offer full compensation from this year.

The paternity leave is paid by the Health Insurance Fund, which is financed by employer
contributions of 13% from the payroll. The take-up rate was 14% in 2006 and 2007, but in
2008, when the paternity leave was fully compensated, the take-up rate rose to 50%.

The proposed scenarios will have a limited, preliminary effect in Estonia, as there
are already plans for a fully compensated paternity scheme in 2013. In practise, it
will therefore have no effect in Estonia.

2.4. France

The paternity leave in France is a total of 11 days to be taken on consecutive days within 4
months after birth.

On average, the compensations are about 72%. They are paid by the Caisse Primaire
d’Assurance Maladie, which is a tax-financed public fund.

The take-up rate is estimated at 70%.

The consequences of the current proposal are assumed to be increased
compensation from the present average of 72%6 to 100%o0, paid by the same public
fund that finances the existing leave compensations. The take-up rate is assumed
to remain unchanged.

2.5. Germany

Germany has no specific paternity leave. A two month parental leave however, is available
for parents during the first 12 months after birth.
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A 67% compensation rate is available for both men and women, to whichever one makes
use of the parental leave. The compensation is at least 300 EUR, with a maximum of 1,800
EUR per month. The average compensation is about 996 EUR per month (net of taxes and
social security), corresponding to a compensation of about 50%.

The compensation is paid by a tax-based public fund.
The take-up rate for men in the parental leave is only 18%. A specific paternity leave with

individual rights and a higher compensation rate may attract more fathers to such a
scheme.

The proposal concerning paternity leave will imply the implementation of a new
paternity leave scheme with 1002 compensation. The parental leave scheme is
assumed to continue unchanged. The take-up rate for the paternity leave scheme
is assumed to be 70%b. The compensation is assumed to be financed by tax-based
public funds similar to the parental leave scheme.

2.6. Hungary
In Hungary, paternity leave amounts to a total of 5 days.

Compensation is 100% of salary and paid by the National Health Insurance Fund via
employer (32%) and employee (68%) salary contributions. Compensation for the uninsured
is financed directly from the state budget.

The take-up for the paternity leave in Hungary is estimated at 20 - 25% in 2008 and 2009.
It will be assumed in the calculations that the take-up rate will remain at this level, 25%.

The consequences of the proposal concerning paternity leave will be an increased
length of the paternity leave from 5 days (1 week) to 2 weeks. The take-up rate is
assumed to be an unchanged 25%b in the period considered. The increased costs
for the longer period of leave including full compensation are assumed to be
financed by employers (32%) and employees (68%), as under the current
scheme.

2.7. Poland

A one week paternity leave scheme was introduced in Poland by January 2010, and will be
extended by one additional week in 2012. The compensation rate is 100%.

The leave is financed by the Social Security Fund (ZUS), which is funded by employer
(47%) and employee contributions/public funds.

Previously, part of the maternity leave could be transferred to the father, but less than 1%
of the potential beneficiaries made use of this. It is therefore difficult to estimate the future
take-up rate among fathers, but the introduction of individual rights and a designated
paternity leave scheme may encourage the development towards a pattern closer to that of
other member states.

The proposed amendments concerning paternity leave will not have any
consequences for Poland, as a paternity leave scheme offering 2 weeks of fully
compensated previous earnings will be in place by early 2012.
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2.8. Spain

There is a 2 week paternity leave in Spain. The length of paternity leave will increase to 4
weeks in 2011.

In addition, up to ten of 16 weeks maternity leave in Spain may be transferred to the
father. There is also an individual period of unpaid, parental leave (3 years) available for
both parents, but very few make use of this.

The compensation is 100% without a ceiling.

The schemes are financed through contributions to the Social Security Fund by 4.7% of
employee salaries and 23.6% of salaries paid by employer.

The take-up rate for paternity leave has recently been estimated? at 56%. This seems low,
taking the full compensation into account, but is explained by various cultural and socio-
economic barriers.

The proposal does not imply any changes to be made in Spain, as the proposed
minimum standards are already in place.

2.9. Sweden

Designated maternity or paternity leave schemes do not exist in Sweden. Instead, a
parental leave system provides practically the same rights for both parents. The mother
and father are both entitled to 240 optional days of parental benefit (in total 480 calendar
days). 60 of these calendar days are reserved for each parent, while the other days can be
transferred to the other parent provided that the first 60 days have already been used.
Parents with sole custody are entitled to all 480 days. In addition, the father has another
ten optional nursing days at his disposal.

A compensation of 80% of salary with a ceiling of 44,300 EUR per year for the first 390
days is followed by a fixed compensation of 18.8 EUR per day for the remaining 90 days.
The paternity leave scheme compensates an average of 72.6% of father’'s previous
earnings, but collective agreements often provide supplementary pay during a certain
amount of time, varying depending on sector from 3 to 11 months. Many employees
therefore receive 90 percent of their former salary during, at least part of, their parental
leave.

The parental benefit scheme is part of the Swedish Social Security scheme which is
financed with the social security charges, paid to the government by employers.

The take-up rate for fathers is high; however it has not been possible to establish a
calculated figure. Statistics show that 48% of all fathers with at least one child between 0
and 8 years old had received leave compensation at some point in 2009. This shows that
the use of the parental leave is very high, and it may be assumed that it is in the region of
90%. No documentation for this figure exists but the estimate has been confirmed as a
realistic figure by our Swedish sources.

2 Anna Escobedo in Moss P. and Kocourkova, J. (eds): International Review of Leave Policies and Related Research
(to be published) 2010. Employment relations Research Series, Department for Business Enterprise and
Regulatory Reform, UK.
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The immediate consequences of the proposal will be an increased compensation
from the actual 72.6% of previous earnings to 100%b. This is assumed to be
financed by social security charges considered as an income tax.

For the calculations, the non-transferable period of parental leave reserved for
each parent is used as the basis for which the extra cost for implementing EU
minimum schemes is calculated.

2.10. United Kingdom

In the UK, men are entitled to a two week period of paternity leave. From 2011, part of the
maternity leave may be transferred to the father if the mother returns to work after six
month of maternity leave.

From April 2010, the father is compensated with a standard amount of 150 EUR per week.
This corresponds to a compensation rate of about 20%.

The paternity leave compensation is paid by the employers, however about 93% is
subsequently reimbursed by the state.

The take-up rate is currently at 79%.

The existing scheme already meets the requirements concerning the length of the
period of leave, and the consequences of the proposal concerning paternity leave
will be an increased compensation. The higher compensation rate from 20%b6 to
100%b is assumed to increase the take-up rate from 79 to 90%. The funding is
assumed to follow the financing of the existing scheme, i.e. 93%6 statefinanced
and 7% employerfinanced.

2.11. Summary of baseline situations and expected changes

The main characteristics, expectations, and proposed assumptions concerning increases in
the lengths of paternity leaves, increased compensations and take-up rates as described in
the previous sections are summarised in the following table.

The increases in the length of the leave periods for the proposal are listed in the first

column, and the foreseen developments in compensation levels are shown in the second
column. Finally, the table indicates the current and expected future take-up rates.
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Table 2.1 Summary of baselines and expected changes in response to the

proposal
Paternity Increased length of Existing and Existing and increased
leave paternity leave increased take-up rates (A/B)
(weeks) compensation levels
Baseline Expected Baseline Necessary Baseline Expected
increase
Belgium 2 2 73% + 27% 70% 70%
Denmark 2 2 66% + 33% 89% 89%
Estonia 2 2 100% 0% 50% 50%
France 2 2 72% + 28% 70% 70%
Germany 0 2 50% 50% 18% 70%
Hungary 1 2 100% 0% 25% 25%
Poland 2 2 100% 0% 1% 50%
Spain 2+ 2+ 100% 0% 56% 56%
Sweden 2+ 2+ 73% + 27% 90% 90%
United 2+ 2+ 20% + 80% 79% 90%
Kingdom

Note: For Germany and Sweden, the indicated compensation and take-up rates are estimated
parameters for men under the paternity leave schemes.

3. QUALITATIVE IMPACT ASSESSMENTS

An assessment of the qualitative benefits will be presented in this chapter, followed by a
quantification of the benefits in terms of a scoring of qualitative changes.

In economic cost-benefit analysis, benefits are usually measured in terms of willingness to
pay for the improvements under the study, or estimated by other similar methods. The idea
is to include the economic value to those directly involved as well as to others in society. In
this case, the take-up rates provide some information on the value of the leave to the
beneficiaries. Low take-up rates are a sign of a low perception of value among the
beneficiaries. However, more information would be needed to get a full picture of the
perceived value of the compensation to beneficiaries, e.g. by conducting a survey among
parents.

In addition, a number of external benefits may include the benefits to the children and to
society at large, such as the possible impacts on gender equality, health and fertility. may
influence the perceived value of the compensation.

As in the 2008 report, this study does not attempt to make a full assessment of all benefits
of changes in the paternity leave schemes. The qualitative assessment will focus on a
number of qualitative benefits that are judged and scored with the aim of comparing the
positive impacts to the net economic costs, as well as comparing costs and benefits among
the ten member states included in the study.

The aspects considered as important benefits to the citizens and society of changed
paternity leave schemes are the same as considered in the 2008 report, namely the
following:

— Gender equality at work

— Gender equality at home
— Child development and health
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— Parent health
— Fertility
— Participation of women in the labour market

The 2008 report was based on a study of available research literature in the respective
field.

In the following, the main conclusions on the potential qualitative benefits of changed
paternity leave schemes and main principles of the applied scoring system in the 2008
report are briefly presented (alongside the scoring of selected states of paternity leave
schemes). The scoring system will be used as a basis for assessing the benefits for
comparison with the cost estimates of the proposed changes in the paternity leave
schemes.

a. Gender equality at work is mainly affected by the individual entitlement and the
compensation rate. Individual rights to the father and a medium compensation is
given a medium score, whereas individual rights and full compensation is given a
high score.

b. Gender equality at home, according to the 2008 report, may be positively affected
by individual entitlement and high compensation rates for men, but the impact
is assumed to be limited. It has only been rated a low score.

c. Child development and health may be affected by changes in the paternity leave
schemes. The 2008 report assumes that fathers’ individual rights and full
compensation through a higher take-up rate lead to early bonding, which again
is assumed to increase child welfare. This is given a medium score.

d. Parent health may be affected by the existence of a paternity leave scheme
through a short-term reduction in stress. This is given a medium score.

e. Fertility is in the 2008 report assumed to be unaffected by paternity leave
schemes.

f. Impact on women’s labour force participation was not assessed in the 2008 report.
The assumed impact of paternity leave schemes on gender equality at work and
at home points towards a positive, albeit small, impact on women'’s labour force
participation rates, mainly stemming from individual entitlements and the rate of
compensation.

Based on the findings from the 2008 report, the most important factors for the various
aspects are the compensation rates and the individual entitlement and rights for the father
which will also be reflected in the estimation of qualitative benefits below.

In order to follow these principles as closely and transparently as possible, the following
scoring grid has been developed. Weights of 1, 2, or 3 are assigned to the main
characteristics of the proposed changes. The sum of assigned weights is transformed into a
total score by dividing the achieved weights by the maximum possible figure.
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Table 3.1 Scoring grid — qualitative impacts

Increased Given Increased Weights Max

compensation individual length of point

rate rights to paternity

fathers leave,
weeks

Gender equality at From 75-95% = = 1 3.0
work From 50- +/- - 2

74.9%+

From 0-49.9% = = 3
Gender equality at From 75-95% = = 1 1.0
home From 50- 5= - 2

74.9%+

From 0-49.9% = = 3
Child development / From 75-95% = = 1 2.0
health From 50- +/- = 2

74.9%+

From 0-49.9% = = 3
Parent health = = From 0 2 2.0

From 1 1

Fertility = = = 0 0.0
Impact on women’s From 75-95% 1 1.0
LFPR From 50- +/- 2

74.9%+

From 0-49.9% 3

By using “Gender equality at work” as an example, it is possible to get a weight 3 in the
category “better compensation”, and a weight 2 in the category “fathers’ individual rights”.
This creates a maximum total of 5. For a country like Belgium, the compensation level
increases from 68% to 100%. This gives a weight of 2. As Belgium has already a paternity
leave scheme with individual rights to the father set in place prior to the proposal,
additional weights are not given. The total humber of achieved weights is thus 2 out of the
possible 5, and the total score is 2/5 of the maximum of 3, or 1.20.

The scores are calculated on the basis of the description of the baseline situations and on
the expected direct consequences of the proposal in the member states. The results are
shown in the chart below. The values do not reflect the size of the member states and shall
therefore be seen as economic benefits per birth. In order words, they should be compared
to the costs per birth rather than the net present values of total economic costs at the
macro level.
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Chart 1: Estimated qualitative benefits of the proposed changes to the paternity
leave schemes
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If the proposal is introduced, the benefits will be the highest in Germany, where there is
currently no paternity leave, and in the UK, where the compensation rate is low. Increased
compensation rates lead to lower benefits in member states like Belgium, Denmark, France
and Sweden, and the modest improvement in Hungary is the result of a longer period of
leave under the proposal.

The details of the benefit estimates are given in Annex 2.
4. QUANTITATIVE IMPACT ESTIMATES

4.1. Applied methods and scope of calculations

The estimated quantitative effects are the monetary costs and benefits to the various
stakeholders of the proposed fully paid 2 week paternity leave. They will be estimated in
relation to the following main stakeholders:

— employees who will receive increased compensation payments and childcare expense
savings,

— employers who may be affected by increased payments for paternity leave
compensation,

— the government budget that will have to pay its part of compensation payments as
public authority and as employer, depending on the funding model. On top of this,
the public sector may receive some of the savings concerning childcare,

— society as a whole, which includes the above-mentioned impacts, as well as the
resulting production loss of longer paternity leave periods and the economic costs of
tax distortion. These will be further described in the following.

The calculations include only the above-mentioned initial, first-round effects. Second-round
derived effects, such as increased taxes, turnover and employment as a result of increased
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earnings, further impacts of increased tax rates to finance higher government budgets, or
demographic effects are not included in the calculations.

The compensations paid to the leave beneficiaries are income transfers and are therefore
not included in the estimation of costs and benefits to society. They are costs to the public
sector or to the employers, but at the same time they also constitute a corresponding
benefit to the beneficiaries, and the overall net effect is zero. Still, they will be part of the
impact on public budgets and on employers’ expenditures.

The direct cost elements are further described below.

4.2. Production losses

The production losses occur as a result of a longer period of leave. They are measured as
the average labour costs per day, which are assumed to be the best estimate of the
marginal value of one working day. The labour costs per birth are then estimated by
adjusting for labour force participation, employment, and the percentage of fathers making
use of the leave scheme, i.e. the take-up rates. The costs cover only the estimated
paternity leaves held, but they are estimated per birth (total number of children born) in
order to be able to determine total figures on the basis of birth forecasts.

In order to get a more precise estimate of the production loss per birth, it is also adjusted
for the possible substitution on the workplace or in society as a whole. When a person’s
paternity leave starts, he may be substituted by another person who might otherwise have
been unemployed. If this happens, there may not be any production loss. The situation and
the practises vary by sectors of the economy and by types of jobs. Some jobs, such as
teachers, will have to be replaced by a successor or a temporary staff. This means a 100%
substitution and no production loss if substitutes are available, and the unemployment will
in such cases be reduced by the total length of the paternity leave.

In other jobs where the duties are not so clearly defined, the employer may seek to do
without the person for the duration of the leave. This may result in a busy period for the
remaining staff and there will be various different ways to respond to this. Paid overtime
may be increased, members of staff may be moved between departments, or activities may
be reduced for the period in question. If activities are reduced, the consequence may be a
transfer of activities to competitors who may temporarily increase their staff. If this is the
case, a substitution will take place, but outside the workplace of the leave beneficiary. Only
to the extent that (1) the external substitution implies moving activities to competitors
abroad, (2) the issue of capacity is resolved by increasing the activity level of existing staff,
or (3) the replacement staff is less productive than the staff on leave, will the effective
substitution be considerably lower than 100%.

The description of the substitution process shows how difficult it is to estimate the average
level of substitution. However, it also shows that the substitution will appear to be higher
when the broader view is taken and that conclusions cannot be made at only the workplace
level.

As a starting point, the 2008 report assumed that there is no substitution for men on
paternity leave as the two week period is often considered as too short for replacements. It
was also mentioned that the assumptions concerning substitution were "connected with
much uncertainty", and a sensibility analysis was made to illustrate the sensibility of the
results to this parameter.
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In the 2008 report, two parallel calculations were therefore made based on substitution
rates of both 0 and 30%. The same methodology will be used in the present report. A
broader range of variation could be chosen, but the calculations based on assumptions of 0
and 30% substitution will indicate the relative importance of the substitution rate for the
final results.

4. 3. Tax distortion costs

The second part of the estimated economic costs is that of tax distortion. This occurs as a
consequence of the increased need for public financing and due to the fact that public
financing through income taxes distorts the market and reduces social benefits. The tax
distortion costs are the economic costs resulting from an increase in the funding of
government expenditures by income taxes. They are also called the marginal excess
burden of taxation and reflect the costs in excess of the taxation itself that taxpayers bear
as a result of increased taxes.

The tax distortion costs are determined as 20% of the increase in government budget
impacts, for example the increased compensation payments as compared to the existing
compensation period and rate. This is in line with the 2008 report, where this cost category
is introduced. It is inspired by the practises in economic cost-benefit analyses in various
countries such as Denmark, Norway and the US. The cost of tax distortion has been
estimated in various international studies, at about 20%. The recommended tax distortion
cost in cost-benefit analysis has been 20% of government budget increases in Denmark
and Norway, and a 25% cost has been applied in the US3.

The increased government budgets include higher payment of benefits in terms of income
compensation to the father making use of new or extended paternity leave schemes.
Increased payments to paternity schemes by public funds, to the extent they are financed
by tax-like contributions from citizens, shall also be considered as a public budget impact.
However, impacts on taxes from income reductions (or increases) shall not be seen as a
subject for tax distortion costs, even if the resulting lower tax incomes will have to be
replaced by higher taxes somewhere else. The net effect on taxes and tax distortions from
such two developments will be zero.

4.4. Case calculation: Denmark

In order to illustrate the details of the cost estimation, the calculations of the costs of
paternity leave are shown in the following case. The introduction of the proposal in
Denmark with an applied substitution rate of 0% has been used here as an example.

Denmark currently has a two week period of paternity leave. The average compensation
rate is 66% (including 100% compensation to public sector employees). In addition, it has
a 32 weeks parental leave scheme under the same conditions.

% In some countries and some cost-benefit analyses, this cost category is instead included indirectly by increasing
the discount rate (the applied interest rate), which does not give the same result, but in cases of large public
investments, the results of the two approaches are very similar. It will be inappropriate in this study for two
reasons. Firstly, changes to the paternity leave schemes result in a mixture of private and public, tax-financed
costs, and secondly, the results shall also be seen as annual costs and benefits, not only as the net present value
of costs and benefits over a long period. When annual figures are considered, a higher discount rate, however, will
not have any impact.
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Production loss
The first key figure is the production value per person, calculated using the monthly labour
costs of 5,057 EUR or 1,167 EUR per week.

Next, the share of active and employed fathers and those who choose to take the paternity
leave is calculated. This is done by multiplying the activity rate of 92% (the percentage
share of men at 25-54 years that are in the labour force) by the employment rate (1 minus
the unemployment rate) of 95%, and the take-up rate of 89%. This shows that 78.0% of
all fathers take the paternity leave.

A substitution rate of 0% is applied here. This means that the production loss will be equal
to the production value (the labour costs) of all the 78% of fathers taking leave. If instead,
the substitution rate was 30%, this share of fathers who make use of the paternity leave,
would be substituted in their jobs and the production loss would be reduced
correspondingly.

Table 4.1 Calculation of production losses
Calculation of lost production value per birth in Denmark |

Labour costs/month, EUR (a) 5,057
Labour costs/week, EUR (b) 1,167
Activity rate (c) 92.4%
Employment rate (d) 94.8%
Take-up rate (e) 89.0%
Share of fathers taking leave (f=c x d x e) 78.0%0
Substitution rate (g) 0.0%
Production loss pct. per birth (h=f x (1-g)) 78.0%
Production loss/week per birth, EUR (i = b x h) 910
Number of weeks added to the paternity leave (j) 0
Production loss per birth according to the new proposal, EUR 0,00
(k=i xj)

A birth is here defined as the number of mothers delivering one or several babies.
Source: Rambgll Management Consulting

With a production value per person per week of 1,167 EUR, and with 78% of fathers taking
leave from a job where none of them are substituted, the production loss will be 78% of
1,167 EUR, or 910 EUR per average birth. If the activity rate was lower or the substitution
rate higher, the loss per birth would be less due to the fact that a lower percentage share
of fathers would leave a job without substitution.

The total production loss per birth, per week of paternity leave, (910 EUR) is multiplied
with the number of births and with the total number of weeks with which the paternity
leave is extended. In the case of Denmark the latter is zero, which means that there will be
no production loss as a result of the requirements of the proposal.

If there was an extension, for example of one week, the production loss per average birth

would be 910 EUR. This should then be multiplied with the total number of births to get the
production loss per year for the whole country.
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If improvements of the paternity leave scheme led to an increase in the take-up rate, the
production loss for the increased number of fathers taking leave for the entire two week
period should be added.

Public expenditure and tax distortion

The second element in the analysis is the calculation of the public expenditure and the
costs of tax distortion from the implementation of a changed paternity scheme. The
rationale behind this cost component is described above.

As the period of leave is unchanged in this case, the public expenditure will only be the
additional compensation payments over a two week period after the increasing average
compensation rate from 66% in the baseline, to the 100% of the proposal. Both figures
include 100% compensation to the public sector employees. The increase in public
expenditure will be 34% of the average salary per person on paternity leave, or 920 EUR
per week. This is multiplied with 78%, as only this share of men is active and takes leave.
The average public expenditure per birth, per week is thus 265 EUR, which shall be
multiplied with the number of weeks for which the increase is valid, i.e. two weeks. The
resulting increase in public expenses for increased compensations is 529 EUR, and the
estimated tax distortion costs over a two week leave are 20% of this (or 106 EUR) which is
also the total economic cost per birth.

Table 4.2 Tax distortion cost calculation
Calculation of tax distortion costs per birth in Denmark |

Average wage per month, EUR (I) 3,985
Average wage per week, EUR (m=I x 12/52) 920
Compensation rate before (n) 66%
Existing leave period, weeks (0) 2
Share of fathers taking leave (f) 78%
increased comp. existing leave period per week (p= m x 265
(1-n)*f)

Increased length of leave period (100%) 0
Total increased compensation per birth, 2 weeks (q=0 X 529
P)

Tax distortion per birth, 2 weeks, 20% of q 106

Source: Rambgll Management Consulting

In this case, public expenditures increased only as a result of a higher compensation rate.
In other cases where the length of the paid paternity leave was increased, the full
compensation per week must be added for the increased period. Similarly, if the take-up
rate is supposed to be increased as a result of the changes, the full compensation for all 20
weeks is added.

Finally, if there is a contribution by the employers, the part concerning private sector
employees must be deducted from the estimated public expenditure, and the tax distortion
costs must be reduced correspondingly.

Total economic cost

The total socio-economic cost from increasing the compensation of the 2 week paternity
leave from 66% to 100% is 106 EUR per birth. By multiplying this unit cost with the total
number of births in a given year, the total economic costs are determined. As seen above,
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the annual unit costs per birth have already taken into account that some are not in the
labour force, some do not have a job, or will not make use of the paternity leave.

According to Eurostat, the forecasted numbers of children born in Denmark from 2011-
2030 are as follows:

Table 4.3 Forecasted number of births in Denmark

Number of births per year, 2011 - 2030 \

2011 62,434 2021 63,794
2012 61,699 2022 64,582
2013 61,132 2023 65,303
2014 60,785 2024 65,928
2015 60,666 2025 66,435
2016 60,775 2026 66,810
2017 61,099 2027 67,048
2018 61,613 2028 67,152
2019 62,263 2029 67,141
2020 63,004 2030 67,032

Source: Eurostat

The number of births as defined above (number of fathers and mothers)? is slightly less, as
on average 100 children are born by around 98 mothers. This may vary over time and
across countries, but it has been assumed that this relationship is the same for all ten
member states considered.

To determine the economic costs per year for the period, the number of children born per
year from 2011 to 2030 is multiplied with 98% and the economic costs per birth.

The net present value of total costs of the proposed changes in Denmark has been
determined on the basis of the above calculations and by applying a real discount rate
(economic interest rate in real terms) of 6% per annum for the period from 2011 to 2030.
The discount rate, or the social discount rate, attempts to reflect the social view on how
future benefits and cost should be valued against present ones. It may differ from the
financial discount rate when the capital market is imperfect (which is always the case in
reality)®. The European guidelines from 1997 recommended a 5% real discount rate, but
were open for deviations. As there has been a trend towards higher economic discount
rates since 1997, a 6% discount rate has thus been applied.

The discount rate is only important to the extent that the profile of costs and benefits
varies over time among the projects and countries considered. The different profile among
the ten member states is seen from the forecasted number of births (the number of
children under the age of one), as illustrated below.

* Parents with sole custody have not been taken into account.

> European Commission, DG Regional Policy, Evaluation Unit (1997): Guide to cost-benefit analysis of investment
projects
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Forecasted number of children under the age of one, per member state 2011 -
2030
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The net present value of the economic costs is an expression of the value of the costs
today. It may be compared to a bank account with a 6% real interest rate and with an
amount corresponding to the net present value. This would be sufficient to pay the
estimated annual costs year-by-year during the 20 year period.

The net present value of the economic costs of implementing the proposal in Denmark is
thus estimated to be EUR 75 million for the 20 year period. This corresponds to an average
annual cost of EUR 6.5 million. (The NPV of 6.5 million EUR per year over a 20 year period
is 75 million EUR). The impact on public expenditure has been determined as a net present
value amounting to EUR 375.4 million. This corresponds to an average annual cost of EUR
32.7 million.

4.5. Results of the calculations

The application of the described methodology and data to all countries provides a long list
of impact estimates. The result is presented in tables 4.4 and 4.5 below and with further
details in Annex 3. The key results are the following:

— The total benefit score for each member state as presented chapter 3 and Annex 2
are shown in the first line of tables 4.4 and 4.5. The interpretation is given in chapter
3. For each of the member states it indicates to what extent the proposal is good for
gender equality, child and family health, and for the incentive for women to increase
their labour force participation.

— Total economic costs per birth are the unit costs for each member state, calculated
as the sum of ‘production loss’ per birth and tax distortion. This indicator is the best
for comparing different sized member states. Noteworthy, the costs per birth are
highest in Germany and the UK.

— Total economic cost per year is the result of the multiplication of the economic costs
per birth and the average number of births per year in each member state.
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Table 4.4 Main results of the Impact Assessment: Fully compensated 2 week paternity leave, 026 substitution

Benefits and costs of full paternity leave of 2 | Belgium Denmark Estonia France Germany Hungary Poland Spain Sweden UK
weeks

Benefits 2.8 2.8 0.0 2.8 9.0 1.0 0.0 0.0 2.8 4.2
Value of production loss per birth 0 0 0 0 1216 106 0 0 0 208
Tax distortion costs per birth 45 106 0 47 187 12 0 0 67 212
Total economic cost, EUR pr. birth 45 106 0 47 1,403 177 0 0 67 421
Total economic costs per year, (mill. EUR) 5 7 0 36 917 16 0 0 7 329
Income from 1% increase in Impr (mill. EUR) 1,081 569 29 5,494 7,140 251 953 2,724 925 5,933
NPV total economic costs as percentage of GDP | 0,016% 0,029% 0,000% 0,019% 0,381% 0,169% 0,000% 0,000% 0,025% 0,210%
Compensation increase per birth 225 529 0 234 0 38 0 0 334 963
NPV total economic costs, (mill. EUR) 63 75 0 410 10513 180 0 0 85 3769
NPV employer cost excl. publ.sector empl.(mill. 0 0 0 0 0 23 0 0 0 617
EUR)

NPV: public expenditure (mill. EUR) 313 375 0 2,050 6,991 92 0 0 426 9,516

Table 4.5 Results of the Sensitivity Analysis: Impact Assessment: Fully compensated 2 week paternity leave, 3026 substitution

Benefits and costs of full paternity leave of 2 | Belgium Denmark Estonia France Germany Hungary Poland Spain Sweden UK
weeks

Benefits 2.8 2.8 0.0 2.8 9.0 1.0 0.0 0.0 2.8 4.2
Value of production loss per birth 0 0 0 0 851 37 0 0 0 146
Tax distortion costs per birth 45 106 0 47 187 6 0 0 67 212
Total economic cost, EUR pr. birth 45 106 0 47 1,038 43 0 0 67 358
Total economic costs per year, (mill. EUR) 5 7 0 36 678 4 0 0 7 280
Income from 1% increase in Impr (mill. EUR) 1,081 569 29 5,494 7,140 251 953 2,724 925 5,933
NPV total economic costs as percentage of GDP | 0.016% 0.029% 0.000% 0.019% 0.282% 0,041% 0.000% 0.000% 0.025% 0.179%
Compensation increase per birth 225 529 0 234 0 38 0 0 334 963
NPV total economic costs, (mill. EUR) 63 75 0 410 7,779 44 0 0 85 3,209
NPV employer cost excl. publ.sector empl.(mill. 0 0 0 0 0 8 0 0 0 617
EUR)

NPV: public expenditure (mill. EUR) 313 375 0 2,050 6,991 31 0 0 426 9,516
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— Income from a 1% increase in women’s labour force participation rate has been
determined to illustrate what the possible effect of an improved paternity leave on
women’s activity rate should be to reach a balance between costs and benefits. This
amount is independent of substitution rates and all other assumptions regarding the
paternity leave. In all cases, it is seen that the annual costs are less than 10% of the
value of a 1% increase in women’s labour force participation. In most cases they are
considerably lower. However, the possible link between a fully compensated paternity
leave and the labour force participation of women, as mentioned in chapter 3, is weak
and the low costs of the paternity leave as compared to the value of increased labour
force participation should therefore not be taken as a strong argument.

— NPV economic cost is the net present value of total economic costs in real terms over a
20 year period, determined on the basis of a 6% discount rate. It is an expression of the
total cost value today of introducing the proposal as suggested. The net present value of
economic costs varies primarily with the size of the member states, and the highest
figures are seen in the UK and France. The total economic costs are divided by the GDP of
each member state to get the NPV as a percentage of GDP. This illustrates the size and
importance of the costs as compared to the size of the respective economies. The
percentage share of the national GDP is only 0.2% of GDP, or well below this level in
most cases. It is also noted that in countries with increasing length of the paternity leave
(UK, Germany and Hungary), the percentage share is lower, when the substitution is
high.

— The increased compensation per birth is the total increased compensation to the
individual father in connection with the proposed changes, determined per birth in the
country.

— NPV employer cost and NPV public expenditure are the respective net present values of
costs carried by the employers and the public sector. In a few cases, it is difficult to
suggest how the funding of improved schemes will be shared; therefore a sensitivity
analysis is made and presented below. The public sector expenditure is the tax-financed
costs of the proposals, including the costs of the public sector as an employer. The
employers’ costs are estimated exclusive of the contributions by the public sector as an
employer.

The calculations show that the costs per birth and per year vary significantly across countries.
The member states with a scheme in place at the required level in terms of duration and
compensation, and member states that can easily adjust to, and achieve, the proposed
requirements of the proposal, show a zero or a low impact.

The tax distortion reflects a high public expenditure increase, typically resulting from improved
compensation. The highest tax distortions per birth are seen in the UK and France. This element
is affected by different assumptions concerning the division of costs between employers and the
public sector. This is a result of the tax distortion costs resulting from the tax-financed part of
the funding.

The loss of production value is the dominant economic cost in the member states that need to
extend the period of paternity leave, whereas the tax distortion part of the cost follows the size
of compensation as a result of increased compensation rates, resulting in higher take-up rates
and an extended leave period. The highest loss of production is seen in Germany, where no
paternity scheme exists today. Only three of the ten member states, Germany, France and
Hungary will experience a production loss from the proposal.
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The net present value of economic costs varies primarily with the size of the member states,
with the highest figures seen in Germany, the UK, and France. The net present value as a share
of the national GDP indicates the economic costs of introducing the proposed paternity scheme
in relation to the size of the economies. They are relatively high in Germany (0.4%) and the UK
(0.2%).

The NPV of costs to the employer varies according to the different funding schemes. Only
employers in the UK and Hungary are expected to be affected.

The NPV of public expenditures reflects the amount of total compensations paid by the public
budgets. These figures are also affected to some extent by the size of the member states; the
highest public expenditures for the proposed changes to the paternity leave scheme in absolute
terms are carried by the UK.

4.6. Sensitivity to changes in substitution

The calculations have been made on the assumption of a substitution rate of 0% and 30%, and
as mentioned above, there is a high degree of uncertainty in this parameter. The argument for
the absent substitution rate in the main calculation is that the paternity leave is very short, and
in many cases it will therefore not be possible to find another short-term employee as a
replacement. However, it may still be argued that a replacement by temporary staff will be
necessary in some jobs, and that even a short break could lead to the direct or indirect transfer
of activities to competitors. This will not be seen as a substitution at the workplace, but for
society as a whole, it is.

The consequences of using a substitution rate of 30% instead of 0 are shown in tables 4.4 and
4.5 above and in Annex 3. The economic costs per birth are shown for the two alternatives in
the following chart.

Chart 4.1 Sensitivity: Economic costs per birth, O and 30%b6 substitution
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As all other assumptions are the same, only the parts of the results related to the substitution
have changed. The production loss is lower when the substitution is increased, but the tax
distortion and compensation expenditures are not affected. This means that the member states
that will have a production loss in relation to the new paternity scheme, i.e. UK, Germany and
Hungary that need to introduce or extend periods of paternity leave, would gain from a higher
substitution rate. For these three member states an even higher substitution rate would further
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reduce the economic costs of implementing the proposal, and as mentioned the uncertainty is
considerable regarding this parameter.

4.7. Sensitivity to changes in the funding of expenses

The NPV of costs to the employer varies according to the different funding schemes, and they
are only relevant for the UK and Hungary. This figure is somewhat uncertain as some social
security funds are very close to the public sector and the contributions are often very similar to
a tax payment. However, in the calculations such funds are considered as paid by the employer,
with the exception of the parts paid by employees or from other public budgets.

In some cases, the pattern of funding and the extent to which the costs of an improved scheme
will actually be tax-financed is uncertain. This is the case in Belgium and Denmark. In the first
calculation, it has been assumed that all extra costs for compensation will be tax- financed in
those two member states. By changing this assumption, the resulting tax distortion and hence
the economic costs will be affected.

Table 4.6: Sensitivity analysis: Funding from taxes or employers

Belgium Denmark

Tax- Employer Tax- Employer

financed -financed financed -financed
Total economic cost, EUR pr. Mother 45 0 106 0
Total economic costs per year, (mill. | 5 0 7 0
EUR)
Income from 1% increase in Impr (mill. | 1,081 1,081 659 659
EUR)
Annual econ. costs as percentage of GDP | 0.016% 0.000% 0.029% 0.000%
Compensation increase per birth 225 225 529 529
NPV total economic costs, (mill. EUR) 63 0 75 0
NPV employer cost excl. publ.sector | 0 313 0 375
empl.(mill. EUR)
NPV: public expenditure (mill. EUR) 313 0 375 0

Economic costs are reduced to zero in both cases by placing the burden on the employers. As
there is no extension of the paternity leave in either of the two examples, there are no
economic costs from production losses. Furthermore, since both member states pay full
compensation to their public employees, there are no additional public expenditure and
resulting tax distortion costs. The possible dynamics of the increasing costs of labour however,
have not been taken into account.

5. CONCLUSIONS

The costs of the proposal vary considerably between member states, both in absolute figures
and in economic costs per birth. This is a natural occurrence as long as the current status of the
paternity leave schemes differ in the various countries.

For three member states, Estonia, Poland, and Spain, the proposals will not have any economic
consequences as they already meet the required 2 week, fully compensated paternity leave.

Germany on the other hand will carry the largest economic costs. They will include both

production loss from the introduction of a paternity leave scheme and tax distortion costs from
the tax financed compensations. The same picture is seen in Hungary and the UK. For these
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member states, a high substitution rate will considerably reduce the production losses and the
economic costs.

The remaining four member states, Belgium, Denmark, France and Sweden will not experience
any production losses, but increased public expenditures and hence tax distortion costs will
result from the increased compensation rates.

The benefits have not been quantified in monetary terms. Scores have been given in chapter 3
to the various aspects of the qualitative benefits expected to be affected as a consequence of
the implementation of the proposal in the various member states. The calculations showed that
the implementation of the proposal will provide the highest benefits in Germany, where there is
no paternity leave today, and in the UK, where the compensation rate is low. Member states
with higher compensation rates (Belgium, Denmark, France and Sweden) will not benefit as
much from the proposal.

The highest benefit scores are to be found in the member states with the highest economic
costs per birth. This may be a sign that the resources to be spent on the proposal will be
reflected in the resulting benefits.

The possible impact of the proposal on women’s labour force participation is questionable, in
particular when the short period of the paternity leave is taken into consideration, but an
alternative comparison of costs and such potential benefits may be done by comparing the
annual economic costs with the income from a 1% increase in the labour force participation rate
of women. This potential benefit, which is given as an annual income, i.e. for only one year, is
relatively large compared to the annual economic costs of public expenditures. This means that
only a very minor impact would be required to cover the costs of the proposal. E.g. in the UK
where the annual costs are estimated at 280 million EUR, the economic value of 1% increase in
the labour force participation is 7,400 million EUR. This means that if the proposal leads to a
0.04% increase in the labour force participation of women, the economic costs would be
covered. However, it is important to stress that we have no evidence or reason to assume that
this impact, even if it is very low, would be possible to achieve.
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ANNEX 1: STATISTICAL DATA

The calculations are mainly based on data from three sources:

1. Updated statistical data from Eurostat;

2. Information and data collected from the 2008 report;

3. Information and data collected through telephone interviews with resource persons from
all 10 member states;

4. Contributions forwarded by the Policy Departments of member states.

Latest updates of Eurostat data were applied when possible, which is in line with the 2008
report. Eurostat data was used from the most recent available year. Data from different years
have been used for different datasets, but not within the same data sample. For example, for
monthly labour costs, the most recent available data for all countries was 2007 (even though
some countries had published 2008 data, only 2007 data was used to ensure that results could
be compared across countries). For the activity rates and unemployment figures, 2009 data has
been used.

The main data from Eurostat is presented below:

Labour costs:

Monthly labour costs, EUR 2007 | Gender pay gap
Belgium 4,171 9.0
Denmark 4,659 17.1
Estonia 1,006 30.3
France 3,983 19.2
Germany 3,892 23.2
Hungary 1,055 17.5
Poland 997 9.8
Spain 2,280 17.1
Sweden 4,677 17.1
United Kingdom 4,298 21.4

Source: Eurostat

Labour market activity rates
Labour force participation rates (25 to 54 years), pct. 2009 |

Females Males
Belgium 79.2 91.8
Denmark 87.0 92.4
Estonia 83.9 91.9
France 83.6 94.4
Germany 82.5 93.4
Hungary 73.6 86.9
Poland 77.5 89.4
Spain 76.7 92.3
Sweden 87.1 92.8
United Kingdom 78.7 91.7

Source: Eurostat
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Unemployment rates, males

Source: Eurostat

Wages as percent of labour costs

Source: Eurostat

Average monthly wages

Sources: Poland: Central Statistical Agency, Poland, 2008.
Other member states: Own calculations on the basis of data from Eurostat.
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GDP at market prices
Gross domestic product at market prices, millions of EUR, 2009

Belgium 337,088
Denmark 222,731
Estonia 13,729
France 1,906,036
Germany 2,407,699
Hungary 92,780
Poland 309,407
Spain 1,050,540
Sweden 292,138
United Kingdom 1,564,410
Source: Eurostat
Total number of children at the age of O
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Belgium 121,500 121,990 122,472 122,953 123,435 123,9 124,445 124,942 125,354 125,616
24
Denmark 62,434 61,699 61,132 60,785 60,666 60,77 61,099 61,613 62,263 63,004
Estonia 15,074 15,105 15,087 15,031 14,930 14,78 14,580 14,331 14,037 13,706
France 790,152 788,576 787,433 786,405 785,448 784,4 783,472 782,393 781,016 779,436
Germany 665,610 665,953 667,304 669,305 671,635 673,8 675,825 677,208 677,703 677,206
Hungary 98,981 97,982 96,898 95,698 94,476 93,23 91,992 90,801 89,731 88,703
Poland 382,490 383,797 383,715 382,150 379,161 374,8 369,492 363,176 356,068 348,323
Spain 511,853 510,860 508,060 503,594 497,700 490,7 482,994 474,944 466,911 459,194
Sweden 108,261 108,855 109,663 110,646 111,764 112,9 114,200 115,408 116,527 117,463
UK 761,054 766,708 773,186 780,161 787,477 794,8 801,967 808,248 813,364 817,131
2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
Belgium 125,690 125,567 125,295 124,936 124,539 124,1 123,783 123,487 123,254 123,093
Denmark 63,794 64,582 65,303 65,928 66,435 66,81 67,048 67,152 67,141 67,032
Estonia 13,345 12,975 12,609 12,262 11,936 11,64 11,411 11,210 11,057 10,951
France 777,613 775,677 773,780 772,076 770,863 770,3 770,608 771,645 773,392 775,663
Germany 675,636 672,993 669,333 664,833 659,813 654,4 648,869 643,300 637,846 632,532
Hungary 87,618 86,507 85,350 84,171 82,998 81,85 80,752 79,699 78,792 77,989
Poland 340,128 331,564 322,814 314,098 305,543 297,3 289,683 282,690 276,447 270,994
Spain 452,003 445,493 439,731 434,754 430,583 427,2 424,810 423,275 422,637 422,877
Sweden 118,157 118,521 118,504 118,092 117,288 116,1 114,840 113,397 111,981 110,730
UK 819,550 820,696 820,655 819,602 817,739 815,2 812,198 808,883 805,439 802,118

Source: Eurostat
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ANNEX 2: SCORING OF BENEFITS

Source: Assumptions are described in chapter 3
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ANNEX 3: QUANTITATIVE IMPACT ESTIMATION

Table A.2.1 Results of Impact Assessment: Fully compensated 2 week paternity leave, 0%6 substitution

Full paternity leave 2 weeks Belgium Denmark Estonia France Germany Hungary Poland Spain Sweden UK
Labour costs/week 1,005.88 1,167.03 267.38 1,007.47 1,002.34 264.86 241.33 571.09 1,171.59 1,097.87
Average wage/week 691.04 998.28 196.84 677.12 768.79 188.32 179.14 418.61 775.36 883.90
Existing leave period (average) 2 2 2 2 0 1 2 2 2 2
Leave extensions, weeks 0 0 0 0 2 1 0 0 0 0
Activity rate 91.8% 92.4% 91.9% 94.4% 93.4% 86.9% 89.4% 92.3% 92.8% 91.7%
Employment rate 93.9% 94.8% 85.5% 93.2% 92.8% 92.0% 94.3% 85.0% 94.1% 94.0%
Take-up rate, present 70.0% 89.0% 50.0% 70.0% 0.0% 50.0% 50.0% 56.0% 90.0% 79.0%
Take-up rate, expected 70.0% 89.0% 50.0% 70.0% 70.0% 50.0% 50.0% 56.0% 90.0% 90.0%
Substitution rate 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average compensation rate, present 73.0% 66.0% 100.0% 72.0% 50.0% 100.0% 100.0% 100.0% 72.6% 20.0%
Production loss per birth/week 606.95 909.81 105.05 620.47 0.00 105.88 101.72 250.91 920.78 747.61
Production loss from increased leave period/birth 0.00 0.00 0.00 0.00 0.00 105.88 0.00 0.00 0.00 0.00
Production loss from higher take-up rate/birth 0.00 0.00 0.00 0.00 1,216.29 0.00 0.00 0.00 0.00 208.20
Percentage of increase paid by employers 0% 0% 100% 0% 0% 32% 47% 0% 0% 7%
Tax distortion, 20%, EUR/birth 45.03 105.84 0.00 46.71 186.58 12.07 0.00 0.00 66.79 212.36
Total economic cost, EUR per birth 45 106 (0} 47 1,403 118 (0] (0] 67 421
Total economic costs per year, (mill. EUR) 5 7 (0] 36 917 10 (0] (0] 7 329
Income from 1% increase in Impr (mill. 1,081 569 29 5,494 7,140 251 953 2,724 925 5,933
EUR)(mill. EUR)

NPV total economic costs as percentage of GDP 0.016% 0.029% 0.0009% 0.0199% 0.381% 0.113% 0.0002% 0.000% 0.025% 0.210%
Compensation increase per birth 225 529 (0] 234 (0] 75 (0] (0] 334 963
NPV total economic costs, (mill. EUR) 63 75 (0] 410 10,513 120 (0] (0] 85 3769
NPV employer cost excl. publ.sector empl.(mill. (0] (0] 0 0 (0} 15 (0] (0] (0] 617
EUR) (mill. EUR)

NPV: public expenditure (mill. EUR) (mill. EUR) 313 375 (0] 2,050 6,991 61 (0) (0) 426 9,516
Benefit score 2.8 2.8 0.0 2.8 9.0 1.0 0.0 0.0 2.8 4.2
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Table A.2.1 Results of Impact Assessment: Fully compensated 2 week paternity leave, Sensitivity analysis: 30%6 substitution rate

Full paternity leave 2 weeks

Labour costs/week

Average wage/week

Existing leave period (average)

Leave extensions, weeks

Activity rate

Employment rate

Take-up rate, present

Take-up rate, expected

Substitution rate

Average compensation rate, present
Production loss per birth/week

Production loss from increased leave
period/birth

Production loss from higher take-up rate/birth
Percentage of increase paid by employers
Tax distortion, 20%, EUR/birth

Total economic cost, EUR pr. birth

Total economic costs per year, (mill. EUR)
Income from 1% increase in Impr (mill.
EUR)

NPV total economic costs as percentage of
GDP

Compensation increase per birth

NPV total economic costs, (mill. EUR)

NPV employer cost excl. publ.sector
empl.(mill. EUR)

NPV: public expenditure (mill. EUR)

Benefit score

Belgium

1,005.8
8
691.04
2

0
91.8%
93.9%
70.0%
70.0%
30.0%
73.0%
424.86
0.00

0.00
0%
45.03
45

1,081

0.016
%
225
63

313
2.8

Denmar
k

1,167.0
3
998.28
2

0
92.4%
94.8%
89.0%
89.0%
30.0%
66.0%
636.87
0.00

0.00
0%
105.84
106

569

0.029
%0
529
75

375
2.8

Estonia

267.38

196.84
2

0
91.9%
85.5%
50.0%
50.0%
30.0%
100.0%
73.53
0.00

0.00

100%
0.00

29

0.000
%

o O 0O
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France

1,007.4
7
677.12
2

0
94.4%
93.2%
70.0%
70.0%
30.0%
72.0%
434.33
0.00

0.00
0%
46.71
47

36
5,494

0.019
%0
234
410

2,050
2.8

German
y
1,002.3
4
768.79
0

2
93.4%
92.8%
0.0%
70.0%
30.0%
50.0%
0.00
0.00

851.40
0%
186.58
1,038
678
7,140

0.282
%0

0]
7,779
0]

6,991
9.0

Hungary

264.86

188.32
1

1
86.9%
92.0%
50.0%
50.0%
30.0%
100.0%
74.11
74.11

0.00
32%
12.07
86

251

0.082
%
75
88
15

61
1.0

Poland

241.33

179.14
2

0
89.4%
94.3%
50.0%
50.0%
30.0%
100.0%
71.21
0.00

0.00

47%
0.00

953

0.000
%

O O 0O

o

Spain

571.09

418.61
2

0
92.3%
85.0%
56.0%
56.0%
30.0%
100.0%
175.64
0.00

0.00

0%
0.00

2,724

0.000
%

O O 0O

o

Sweden

1,171.5
9
775.36
2

0
92.8%
94.1%
90.0%
90.0%
30.0%
72.6%
644.55
0.00

0.00
0%
66.79
67

925

0.025
%0
334
85

426
2.8

UK

1,097.8

883.90

91.7%
94.0%
79.0%
90.0%
30.0%
20.0%
523.33

0.00

145.74
7%
212.36
358
280
5,933

0.179
%0
963
3,209
617

9,516
4.2
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ANNEX 4: SOURCES OF INFORMATION

Main sources of information

Belgium
Rodrigo Ruz Torres, Direction RDQ/INAMI.
Telephone: +32(0)2739 7792

Denmark

Vibeke Mgller Mikkelstrup Juridisk, Arbejdsretlig og Internationalt Center,
Beskaeftigelsesministeriet.

Telephone: +45 7220 5089. E-mail: vim @ bm.dk

Danish Pension Board, Pensionsstyrelsen.
Telephone: 33 95 50 00

Estonia
Linda Sassion, Estonian Health Insurance Fund. (Maternity)
Telephone: +372 640 8321

Monica Toiter, Social Insurance Board. (Paternity)
Telephone +372 640 8171

France

Céline Lamy, Direction de la Strategie, des Etudes et des Statistiques.
Telephone: + 33 1 7260 1896
http://vosdroits.service-public.fr/F207.xhtml

June 2010

Germany
Main sources:

Dr. Marcus Tamm
Rheinisch-Westfalisches Institut flir Wirtschaftsforschung RWI,
HohenzollernstraBe 1-3, 45128 Essen

Dr. Jochen Kluve
Rheinisch-Westfalisches Institut flir Wirtschaftsforschung RWI
Bilro Berlin, Hessische StraBe 10, 10115 Berlin

Spain

Cecilia Payno de Orive,

Coordinadora de Area,

Oficina de Relaciones Internacionales, Ministerio de Igualdad, Alcala, 37.
Telephone: +34 91 524 32 44

Dr. Anna Escobedo,

Department of Sociology and Organisational Analysis, Faculty of Economics and Business,
Universitat de Barcelona, Avda. Diagonal 690, Torre 4 Office 4117,

ES- 08034 Barcelona

Telephone: + 34-93-402 1802-- Fax 34-93-402 1801,

www.ub.edu

E-mail: anna.escobedo @ ub.edu
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Hungary
Marta Korintus, Institute for Social Policy and Labour
Telephone: + 36 1237 6700 / +36 06 20 25 05 610

Poland

Robert Wojcik, Ministry of Labour & Social Policy

Telephone: +48 22 66 11 714,

E-mail: robert.wojcik @ mpips.gov.pl
http://www.eurofound.europa.eu/eiro/2009/02/articles/pl0902029i.htm

Sweden

Férsakringskassan (Social Insurance Agency),

Sten Olsson, Forsakringsutveckling,

verksamhetsomrdde, Informationsférsérjning, statistisk analys.
Telephone: 010-11 692 41, 073-0745719

E-post: sten.olsson @ forsakringskassan.se

Swedish Social Insurance Agency (2010): Foéralder,
URL: http://www.forsakringskassan.se/privatpers/foralder.

UK
http://www.direct.gov.uk/en/MoneyTaxAndBenefits/BenefitsTaxCreditsAndOtherSupport/Expecti
n gorbringingupchildren/DG 10018741

http://www.direct.gov.uk/en/MoneyTaxAndBenefits/BenefitsTaxCreditsAndOtherSupport/Expecti
n gorbringingupchildren/DG 10018750

Studies:

— Employment Relations Research Series No. 102: International Review of Leave Policies
and Related Research 2009

— Anna Escobedo (2010): Spain. To be published in Moss P. and Kocourkova, J. (eds):
International Review of Leave Policies and Related Research 2010. Employment relations
Research Series, Department for Business Enterprise and Regulatory Reform, UK

— European Commission, DG Employment, Social Affairs and Equal Opportunities (2008):
Study on the costs and benefits of options to improve provisions for the reconciliation of
work, private and family life, June 2008 (Prepared by Cowi and Idea Consult)

— LO, Denmark (2008): Barselsovrlov, Rettigheder og pligter.

— Anna Siporska, editor (2009): Social Institutions in Poland: Information, facts.
International Co-operation Department, Social Insurance Institution, Warsaw.

— Swedish Social Insurance Agency (2010), Socialférsakringsrapport 2010:5:
Jamstalldhetsbonusen - en effektutvardering.

— Olivier Thévenon, CESifo Conference on Fertility and Public Policy, 2008: Does Fertility
Respond to Work and Family-life Reconciliation Policies in France?
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1. THEORETICAL BACKGROUND

A mix of positive and negative outcomes can be expected from leave mandates. On the
positive side, leave mandates are expected to enhance women’s labour market
attachement: by securing employment, the job-protection guaranted leave entitlements
encourage women to return to work after an interruption following childbirth. Young women
may even be encouraged to relatively postpone childbirth in order to secure job and
guarantee that they are entitled to temporarily leave work after the birth of their child. In
the long run, firms providing extended leave entitlements may be more attractive for
qualified and productive young adults who aspire to have children. However, two kinds of
adverse effects can also be expected, on the negative side. First, firms may be discouraged
to recruit women, if they know that women will leave employment for a certain period of
time after the birth of children. Second, extended rights to leave for a long period of time
may impact career as well as earnings progression (see Klerman J. A.and Leibovitz
A.,1997; Ruhm, 1998 for extensive discussion).

2. CHILD-RELATED LEAVE — CURRENT SITUATION ACROSS
OECD

The Chart 1. below plots countries according to how combine the total duration of the
period of time that women can spend out of work by the addition of maternity and parental
leave (on the vertical axis) with employment rates of women with a child under ag 3
(horizont axis). Both period of maternity and parental leave are added, whether paid or
unpaid. It shows that leave entitiments vary quite widely with some countries providing
long periods of leave (around or above 3 years in total) and an large set of countries
limiting leave entiltlements to a maximum of one year. It also shows quite obviously that
employment rates of mothers with young children are higher (above 60%) when leave
duration is limited to maximum one year — Sweden being the only exception.
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Chart 1: The shorter leave entitlements, the higher employment rates of mothers
with children below age 3 — 2007.
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3.EVIDENCE ON THE IMPACT OF LEAVE ON FEMALE
LABOUR MARKET OUTCOMES

Cross-national research provides some evidence that the provision of minimal leave
mandates has a positive impact on female labour market participation and attachement
after childbirth. An extension above have marginal adverse effect, however. Country-
specific evaluation of reforms introduced over the last decades shows more detailed impact
on take-up rates and on outcomes, and sheds light on some differentiation of behaviours
by social groups. Both short and longer-term consequences can be assessed.

3.1. Leave expansion increases take-up rates (of affluent families
especially)

The US illustrates how the expansion of leave entitlements can increase take-up. Parents
are entitled by the Federal Family and Medical Act to 12 weeks of unpaid leave, but many
States top up this minimum requirement by supplementing leave entitlements with
payment, or by extending rights to a period of paid parental leave. These expansions of
rights are associated with increased leave taking by both mothers and fathers (Han et al.,
2008)*. The magnitudes of the changes are small in absolute terms but large relative to the

Espinola-Arredondo and Mondal (2009) add that the impact of FMLA on female employment rates has been
positive and significant for some states when they complement the benefits and eligibility criteria of FMLA.
They also stress the interplay of leave entitlements with other insurance scheme : the impact of FMLA in
those states which did not previously enact Temporary Disability Insurance is significantly more positive on
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baseline for men, and much greater for college-educated or married mothers than for the
less educated or single counterparts. Moreover, the effect is confine to the months of birth
for men. A parental leave law is predicted to increase the percentage of the birth month
employed fathers spend on leave from 7 to 11 %, representing approximately two extra
days off work.

All social groups do not identically respond to these entitlements, however. Higher
educated parents and married women respond with higher take up, as expected since
married women are more likely to be eligible under the laws and to be able to afford a
period of unpaid leave.

3.2. But decreases ‘after-birth’ female employment rates

A logic consequence of taking leave is that female employment rates are reduced in the
period following childbirths. Work interruption is sensitive to payment that can be obtained
during this period. Recent reform in parental leave entitlements or experience of baby
bonuses illustrates this relation. Gonzalez (2008) found that the baby bonus (€2,500 per
childbirth) introduced in 2007 in Spain had a negative (income) effect on mother’s in-work
probability. He found also some persistent effects through time: four months after birth,
mothers are more likely to be on leave. By the 7th month, mothers were 9 points less likely
to hold a job, and this effect was still there 13 months after the birth. It is likely, however,
that this effect persists either because the job is protected for a longer period or because
households have difficulties to get a satisfying childcare solution.

The provision of (paid) leave can also encourage women to anticipate the time at which
they leave employment. The French case illustrates this with the extension of the right to
home care allowance to women having a second child that accured in 1994. Before this
date, only parents with 3 children could benefit from a three-years period of leave, but this
right has been extended thereafter. Moschion (2008) found that this extension of rights
encouraged women to reduce employment after the birth of a second child, and not after
the birth of a third as this was more likely to be the case before the reform. This may work
as a short term incentive, however, since employment rates of women with 2 and 3
children have significantly increased since the mid-1990s (Thévenon, 2009).

Such a negative impact of care allowances have also been documented in Norway after the
adoption of 1998 cash-for-care reform. Schone (2004) found that Cash for care payment
induced a reduction of labour force participation with children below age 3 by 4%. With a
longer time distance, Ronsen (2009) estimated it took some time before the reform
produced all its effects. In the short run, the main effect seemed to be a shift from full-time
to part-time work, but the effect declined after 4 years for women with 1 to 2 years old
children. Women are more likely to be on full-time leave than being at work, while the risk
of being inactive remained quite constant.

3.3. But leave facilitates return to work...

After this ‘after-birth’ negative impact, the provision of job-protected leave entitlements
increases the probability of returning to work and accelerates its timing. Some evidence for
European countries is given by Pronzato (2009) who analysed the impact of parental leave

female employment than in States which already had TDI; and the impact is higher in States which
expanded the benefits and eligibility criteria.
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legislation on the pace of return to work of women. Two key parameters were considered:
job protection and the opportunity to receive transfers. She found that job-protection has a
positive impact on the return to work mainly after the first birthday of children, while no
difference during the first year of life of the child between women with and without the
right to a job-protected leave. The propensity to return to work is higher for those with a
protected job during the 2" and 3rd year. In contrast, the possibility of receiving transfers
affect labour market behaviour especially during the first year of life of the child, women
returning to work at a slower rate if payment is received.

The impact varies with socio-economic status and evolves through time. Thus, the impact
of job-protection is larger for medium and highly educated women whith a 2 years old
child, while its influence on the return to work becomes more important for low educated as
child ages up to 3 years.

This positive impact of leave entitlements on the probability to return to work after the
birth of a child is also found in the US : among mothers who were employed pre-birth,
those in jobs that provided leave coverage are more likely to take a leave of up to 12
weeks, but return quickly after 12 weeks (Berger and Waldfogel, 2004). Han et al. (2009)
found that State level introduction of parental leave were associated with a statistically
significant 6.7 percentage point reduction on the work probabilities within 12 weeks of birth
but a 4.7 point increase at 9 months. They found higher effect on women with college
graduation or more than those with lower education.

Similar positive impact on female labour market attachement is found in Canada by Baker
and Milligan (2005) who found that modest mandates of 17-18 weeks do not increase the
time mothers spend at home. The physical demands of birth and private arrangements
appear to render short mandates redundant. These mandates do, however, decrease the
proportion of women quitting their jobs, increase the proportion employed and on leave,
and increase the proportion returning to their pre-birth employers. In contrast, expansions
of job-protected leaves to lengths up to 70 weeks do increase the time spent at home as
well as leave taking. Nevertheless, the probability to return to the pre-birth employer is
also increased.

Reforms implemented in the 1990’s in Austria have also been scrutinized. Lalive and
Zweimduller (2005; 2007) have anlaysed the impact of policy change enacted on July 1,
1990 which increased the maximum duration of parental leave from the child’s first to the
child’s second birthday; in 1996 the maximum duration of parental leave was reduced from
24 to 18 months. They estimated that the 1990 Austrian increase in parental leave by one
year had significant impact on time off work (Lalive and Zweimduller, 2005) : per additional
month of maximum parental duration, the time off work increases by 0.4 to 0.5 months.
Moreover, parental leave entitlements lead to substantial delay in taking up employment
after birth: the probability of being back at work 36 months later after the birth was
almost 11 percentage points lower after the 12 months extension of leave entitlements in
1990 and roughly 6 percentage points smaller after the 6-months reduction of maximum
duration of leave enacted in 1996.

However, the quality of the jobs held after the return to work appear to be quite similar to
those hold before the birth (Lalive and Zweimuller, 2007): parental leave does not appear
to adversely affect re-entry wages, especially for those women who take full advantage of
parental leave. For this group, post-birth earnings and post birth durations are not different
after the 1990 PL extension. By contrast, some women delayed their return to work much
after leave termination and were marked by lower outcomes.
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3.4. But a long-interruption of work has a negative impact on
labour market outcomes

The impact of leave mandates on post-birth employment and career prospects depends on
the total length for which work is interrupted. The extension of the period of leave gives
incentives to delay the return to work. The successive reforms regarding parental leave in
Germany provide some evidence that this incentive is strong when parents are entitled to a
relatively short period of leave, and decreases as the period of leave is extended.
Schodnberg and Ludsteck (2006) found that the return to work has been most delayed when
job-protected leave has been increased from 2 to 6 months, and weakest for the increase
from 18 to 36 months. Here again, social groups do not respond similarly to these
extensions, however: highly educated show the strongest response for the increase from 2
to 6 months but the weakest for the increase from 18 to 36 months. Thus, low educated
women are more likely to delay their return to work when leave is entitled for a period
exceeding 18 months.

Cross-national comparison suggests that the effect of parental leave on female labour
market participation is positive up to a certain duration of the leave, since the margimal
extension become negative beyond 15-20 weeks paid at full-average rate in OECD
countries (Jaumotte, 2003). Ruhm (1998) found that parental leave mandates are
associated with an increase in total employment rates but appear to have a modest
negative impact on weekly working hours and there is some evidence that women pay for
entitlements to extended leaves by receiving lower relative wages. The OECD is currently
investigating if these negative effects are still found when reforms of this last decade are
taken into account.

3.5. Persistent impact of leave-related interruptions on career?

The evidence on the long-term consequences of leave-related interruption of employment
are more diverse. For the US, Han et al. (2009) found that most of the positive effect of
leave expansion found in the short term still persists when children reach the age of 4.
Women with (paid) job-protected employement return more rapidly to work and are more
likely to remain employed after a couple of years. This holds here in a country where leave
is entitled for a short period (12 weeks).

Persistent negative impact is conversely found in countries where leave is entitled for a
longer period of time. For Germany — before the recent 2007 reform — Schoénberg and
Ludsteck (2006) estimated that each increase in maternity leave, in particular from 6 to 10
months, reduced women’s earnings, even 8 years after childbirth. More time out of the
labour market has long-lasting negative consequences on women'’s career prospects.

Furthermore, there is a very wide set of evidence showing that interruption on the labour
market participation following childbirths have long-term negative consequences on
earnings progression — the so-called “family earnings gap” (Harkness and Waldfogel, 2003;
Davies and Pierre, 2005; Sigle-Rushtown and Waldfogel, 2007).
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. CONCLUSION

“Job-protection”, payment and duration are key parameters of leave entitlements
that impact positively take up rates.

Job protection increases the chances of having women going back to work,
especially after a long interruption of work (of one year or more);

Higher payment rates slow down the pace of the returns to work, but increase the
chances that mothers or fathers with high earnings take leave.

An extension of leave duration increases the chances that leave is taken up, but a
too long period of leave (around 20 full-paid weeks) have negative impact on career
prospects.

Leave entitlements can be made more “efficient” regarding labour market outcomes
(e.g. inducing more return to work and having less detrimental outcomes for
women’s career):

By making periods of payment and of job protection consistent.

By making part of the payment conditional to the return to work.

By encouraging/forcing fathers to share leave entitlements.

By making alternatives to personal care available just after leave termination.

Additional information on leave entitlements available online:

OECD Family Database, via www.oecd.org/els/social/family/database.

Babies and Bosses Reviews.
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